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Message of Joint Secretary

I am very happy to announce that Janseva Shikshan Mandal's College of
Education, Shivle organising a One Day Multidisciplinary National Conference
onthe topic of “Women Empowerment Past, Present & Future” In 1978 the
former Revenue Minister Shantarambhau Gholap and MLA. Gotirambhau Pawar
established the Janseva Shikshan Mandal Shivle, Tal. Murbad.

Empowering women is not just good for them-it benefits everyone. A society
where women are strong, independent, and treated equally is a society that grows
and thrives. It leads to stronger families, better economies, and a more
peaceful world. This Conference which brought together an exceptional assembly of
scholars, researchers &practitioners from diverse background, was a resounding
success.

We are confident that the knowledge and insights a gained from this
Conference will have a lasting impact on our field and contribute significantly to its
advancement. Thank you for the success of the Conference and we look forward to
more successful endeavors in the future.

With Warm Regards.

Shri. Bhaskar R. Harad
Joint Secretary,

Janseva Shikshan Mandal's, Shivle, Murbad.



Message of the Conference Director

It is great pleasure for me, as a I/c Principal of the College and Director of the
National Multidisciplinary Conference, to note that the National Multidisciplinary
Conference on ‘Women Empowerment: Past Present & Future’ being organized by
Janseva Shikshan Mandal’s College of Education, Shivle on 28 March 2025.

I am thankful to Mr. Gotirambhau Pawarsaheb Chairman, Janseva Shikshan
Mandal’s, Murbad, Mr. Bhaskar R. Harad Sir, Joint Secretary for their guidance and
support. All Management Members, They are always motivating and encouraging
towards fulfillment of vision of this institution. All Management Members, One Day
National Multidisciplinary Conference aims to provide an open platform for
students, academicians, researchers, scientists and industry person from various
organizations for sharing and exchanging their view and knowledge and theories to
provide research strategies and solutions for emerging challenges in Higher
education. The conference will motivate young researchers to develop their
professional and research skill.

To say, this book is by the editor. Without the significant contribution made
by the other people and the research scholar, this book would certainly not exist. At
the top if the list, there are the members of our Janseva Shikshan Mandal’s
Tal. Murbad. The truly blessed us to go for this extraordinary activity with devotion
and dedication.

I am thankful to Today Chief Guest Dr. Sunita Magare, Professor Dept of
Education, University of Mumbai. Dr. Poonam Khanna, Principal, IME Law College
Ghaziabad, Prof. (Dr.) Sanjay Shedmake, I/c Principal PVDT College,
Dr. Nishant Nirmale SSS College Of Education, Dharasiv.

I am thankful to Dr. Rakesh Ramraje Sir, Publication Online journal by
(GOEIIRJ) ISSN: 2278-5639, Peer Reviewed Indexed Online Journal, Impact



factor 7.00 (IIFS) for their wholehearted support and flawless creative contribution
in the Proceeding book publication.

I am thankful to Pannal Discussion Expert Dr. Meena Kute Madam,
Dr. Bhausaheb Andhale Sir, Chairperson, all Advisory Committee, All Participants,
all my B.Ed Students, DSM Students, My All Friends, My Teaching Staff — Non
teaching Staff. [ am grateful to young people for showing over whelming interest for
Seminar .I wish an exciting and great day Janseva Shikshan Mandal’s, College of

Education, Shivle, Tal. Murbad.

I/¢c Principal,
Dr. K. C. Rathod,
JSM’s College of Education, Shivle



Convener Message

The National seminar provided an invaluable platform for knowledge sharing
and meaningful discussions on "Women Empowerment Past, Present & Future". The
quality of the presentation and the engagement of participants were commendable, It
is evident that the dynamic leadership and the efforts of the organizing team played a
pivotal role in creating such a productive and memorable event.

Our conference which brought together an exceptional assembly of scholars,
researchers and practitioners from diverse backgrounds, was a resounding success,
thanks to your invaluable contributions and insights.

I extend my hurtful gratitude to the all members of JSM's College of
Education for supporting and guiding us throughout this remarkable journey. I am
also thankful to the honorable chief guests, the distinguished keynote speakers,
members of the advisory committee, and members of the scrutiny committee for
making this seminar a milestone. I appreciate the efforts of members of the
organizing committee, session chairs, and the entire support team who worked
tirelessly to ensure the smooth execution of our seminar. Your dedication and hard
work have been instrumental in making this event a grand success. I would also like
to express my gratitude to the participants who traveled from far and wide to be part
of this meaningful dialogue.

Thank you all once again for being a part of this incredible journey. Your
dedication and hard work have not only reflected positively on our institution b have

also enriched the academic community as a whole.

With warm regards.
Archana R. Bhalewar
Assistant Professor,
JSM's College Of Education, Shivle.
Tal- Murbad. Dist -Thane.
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Message of Joint Secretary

I am very happy to announce that Janseva Shikshan Mandal's College of
Education, Shivle organising a One Day Multidisciplinary National Conference
onthe topic of “Women Empowerment Past, Present & Future” In 1978 the
former Revenue Minister Shantarambhau Gholap and MLA. Gotirambhau Pawar
established the Janseva Shikshan Mandal Shivle, Tal. Murbad.

Empowering women is not just good for them-it benefits everyone. A society
where women are strong, independent, and treated equally is a society that grows
and thrives. It leads to stronger families, better economies, and a more
peaceful world. This Conference which brought together an exceptional assembly of
scholars, researchers &practitioners from diverse background, was a resounding
success.

We are confident that the knowledge and insights a gained from this
Conference will have a lasting impact on our field and contribute significantly to its
advancement. Thank you for the success of the Conference and we look forward to
more successful endeavors in the future.

With Warm Regards.

Shri. Bhaskar R. Harad
Joint Secretary,

Janseva Shikshan Mandal's, Shivle, Murbad.



Message of the Conference Director

It is great pleasure for me, as a I/c Principal of the College and Director of the
National Multidisciplinary Conference, to note that the National Multidisciplinary
Conference on ‘Women Empowerment: Past Present & Future’ being organized by
Janseva Shikshan Mandal’s College of Education, Shivle on 28 March 2025.

I am thankful to Mr. Gotirambhau Pawarsaheb Chairman, Janseva Shikshan
Mandal’s, Murbad, Mr. Bhaskar R. Harad Sir, Joint Secretary for their guidance and
support. All Management Members, They are always motivating and encouraging
towards fulfillment of vision of this institution. All Management Members, One Day
National Multidisciplinary Conference aims to provide an open platform for
students, academicians, researchers, scientists and industry person from various
organizations for sharing and exchanging their view and knowledge and theories to
provide research strategies and solutions for emerging challenges in Higher
education. The conference will motivate young researchers to develop their
professional and research skill.

To say, this book is by the editor. Without the significant contribution made
by the other people and the research scholar, this book would certainly not exist. At
the top if the list, there are the members of our Janseva Shikshan Mandal’s
Tal. Murbad. The truly blessed us to go for this extraordinary activity with devotion
and dedication.

I am thankful to Today Chief Guest Dr. Sunita Magare, Professor Dept of
Education, University of Mumbai. Dr. Poonam Khanna, Principal, IME Law College
Ghaziabad, Prof. (Dr.) Sanjay Shedmake, I/c Principal PVDT College,
Dr. Nishant Nirmale SSS College Of Education, Dharasiv.

I am thankful to Dr. Rakesh Ramraje Sir, Publication Online journal by
(GOEIIRJ) ISSN: 2278-5639, Peer Reviewed Indexed Online Journal, Impact



factor 7.00 (IIFS) for their wholehearted support and flawless creative contribution
in the Proceeding book publication.

I am thankful to Pannal Discussion Expert Dr. Meena Kute Madam,
Dr. Bhausaheb Andhale Sir, Chairperson, all Advisory Committee, All Participants,
all my B.Ed Students, DSM Students, My All Friends, My Teaching Staff — Non
teaching Staff. [ am grateful to young people for showing over whelming interest for
Seminar .I wish an exciting and great day Janseva Shikshan Mandal’s, College of

Education, Shivle, Tal. Murbad.

I/¢c Principal,
Dr. K. C. Rathod,
JSM’s College of Education, Shivle



Convener Message

The National seminar provided an invaluable platform for knowledge sharing
and meaningful discussions on "Women Empowerment Past, Present & Future". The
quality of the presentation and the engagement of participants were commendable, It
is evident that the dynamic leadership and the efforts of the organizing team played a
pivotal role in creating such a productive and memorable event.

Our conference which brought together an exceptional assembly of scholars,
researchers and practitioners from diverse backgrounds, was a resounding success,
thanks to your invaluable contributions and insights.

I extend my hurtful gratitude to the all members of JSM's College of
Education for supporting and guiding us throughout this remarkable journey. I am
also thankful to the honorable chief guests, the distinguished keynote speakers,
members of the advisory committee, and members of the scrutiny committee for
making this seminar a milestone. I appreciate the efforts of members of the
organizing committee, session chairs, and the entire support team who worked
tirelessly to ensure the smooth execution of our seminar. Your dedication and hard
work have been instrumental in making this event a grand success. I would also like
to express my gratitude to the participants who traveled from far and wide to be part
of this meaningful dialogue.

Thank you all once again for being a part of this incredible journey. Your
dedication and hard work have not only reflected positively on our institution b have

also enriched the academic community as a whole.

With warm regards.
Archana R. Bhalewar
Assistant Professor,
JSM's College Of Education, Shivle.
Tal- Murbad. Dist -Thane.
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WOMENRIGHTSAWARENESSAMONG STUDENT TEACHERS OF B.Ed.
COLLEGE

Dr. Nishant C. Nirmale
Associate Professor
Shrimati Sushiladevi Salunkhe College of ducation, Dharashiv.

Abstract

Women's rights are human rights. Women are human beings, so they deserve the same
basic rights, such as education, a life free of violence, and a fair wage. Women rights awareness
and women rights education are essential to all human to decrease violence against women.
Most of the gender are not aware of laws on violence against women and their legal rights. To
impart this awareness, the student teachers must be aware of these rights. Hence this study is an
attempt to find out the awareness of student teachers on women rights.A representative sample
of 150 student teachers was selected from various B.Ed. colleges in Dharashiv City and
WomenRights Awareness Scale was employed to find out the awareness of student teachers on
women rights. The Study reveals that majority of the student teachers at B.Ed. college have low
level of awareness on women rights and there is significant difference in the awareness

regarding women rights among student teachers in relationto their gender.

Introduction

The 1948 Universal Declaration of Human Rights states that all humans are “born free and
equal in dignity and rights”. All people are therefore entitled to liberty, dignity and equal rights,
regardless of their gender. Yet every day and all around the world, women and girls still
experience discrimination and severe violations of these human rights. More women are living in
need and poverty than men; they often have less or no access to healthcare, and are ignored with
regard to the ownership of property or land. Most of activist and agencies raises awareness of
human rights violations against women and is working actively to ensure that women and girls

worldwide experience justice and can live in dignity.

Needand SignificanceoftheStudy

Effectively ensuring women’s human rights requires, firstly, a comprehensive
understanding of the social structures and power relations that frame not only laws and politics but
also the economy, social dynamics and family and community life. Gender equality, besides being
a fundamental human right, is essential to achieve peaceful societies, with full human potential
and sustainable development. Moreover, it has been shown that empowering women spurs
productivity and economic growth. Education for women is highly effective in reducing the
violence against women. Many women and girl children are not aware of laws on violence against
women and their legal rights. So awareness onwomen rights is necessary for women in all
nations.School should provide awareness about women rights to children. To impart this

awareness firstly the student teacher must be aware of these rights. Towards realizingthese ends,
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the need is ‘empower the student teachers globally’. So we can provide this knowledge to the next
generation. Hence this study is making an attempt to find out the awareness of student teachers on
Women Rights.
Statementof the Problem

WOMEN RIGHTS AWARENESS AMONG STUDENT TEACHERS OF B.Ed.
COLLEGE

Objectives
1. To find out the level of awareness on women rights among student teachers
2. To compare the awareness regarding women rights among student teachers based on their

gender

Hypothesis
There is no significant difference between the mean scores of awareness of women rights

of student teachers with regard to gender.

Delimitations of the study

1. The study was conducted on Women Rights Awareness among student teachersof B.Ed.
College in Dharashiv City.
The study was conduct in 2023-24.

3. The sample was consisted of the student teachers at graduate level under Dr Bababasaheb

ambedkar marathwada university, Aurangabad.

Methodology

The researcher used the survey method under descriptive method of research in the
presentstudy.In this study data regarding the awareness of student teachers was gathered in order
to make comparison between male and female Student teachers, between type of management and
between science and art stream student teachers. A single group design was followed Inview of the
above, allstudent teachers in Dharshiv City wereconstitutedthe populationofthe study. It included
the male and female student teachers studying in aided and unaided training institutes. There 5
B.Ed training institutes situated in city.

Normative survey method was used for the study as many as 150 student teachers were selected
through purposive sampling technique. Women Rights Awareness Scale (WRAS) for student
teachers was constructed and standardized by the researcher. A strong rapport was established
with the student teachers to get their free and frank views/opinions on various items pertaining to
womenrights awareness. The items in WRAS were an indicative ofwomen rights awareness of
student teachers. Provision was given within the tool itself for marking responses. The validity and
reliability of the tool was established by appropriate method.

Since the data from the Awareness Test was available in the form of scores, to find out the

significance of difference between the various group,‘t’-test was applied.

ITFS Impact Factor : 7.00 www.goeiirj.com Page 2



ISSN : 2278 — 5639
Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ)
{Bi-Monthly} Volume - XIV Special Issue — VIII March - 2025

Peer Reviewed Refereed Journal

Analysis and Interpretation
TABLE 1
Women Rights Awareness among Student teacher of B.Ed College

Number of student teachers | Statistical technique Scores
Mean 151.02

150 —
Standard Deviation 12.684

From table 1, it is observed that, the mean score obtained for the total sample is 151.02.With a
standard deviation of 12.684.
TABLE 2

Classification of student teachers with respect to their awareness levels

S. No. Level of Awareness Frequency Percentage
1 High 80, 213
2 Medium 93 62
3 Low 25 16.7
Total 150 100

From table 2, it is clear that 21.3% students have high level awareness on women rights and 62%

have medium and 16.7 % have low level awareness on women rights.

Level of Awareness

m High

m Medium

Low

TABLE 3
Awareness scores of secondary level student teachers based on Gender

Descriptive Gender
statistics Male (N=60) Female (N=90)
Mean 158.92 138.91
SD 14.590 12.567

From table 3, it is observed that, the mean score of male student teachers are 158.92 and female
student teachers are 138.91.The standard deviation obtained for males are 14.590 and females are
12.567.
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TABLE 4
Classification of student teachers with respect to awareness on women rights based on
gender
GENDER

LevelofAwareness Male Female

No % No. %

High 18 30 14 14

Medium 35 58 58 65

Low 7 12 18 21

Total 60 100 90 100

From table 4, it is clear that 30 percentages of Male student teachers have high level
awareness on women rights and only 14 percentages of female teachers have high level ofwomen
rights awareness whereas only 12 percentages of male teachers have low level of women rights
awareness and 21 percentages of female teachers have low level women rights awareness. 58 male
teachers have medium level of awareness on women rights and 65 percentages of female teachers
have medium level of women rights awareness. The data shows that majority of the male

andfemale teachers have medium level of awareness on women rights awareness

level of awareness on women rights based on gender

m male ®mfemale

High Medium Low
TABLE 5
Significance difference between male and female students on women rights awareness
Gender N Mean SD T Value
Male 60 157.83 15.210 544
Female 90 138.91 12.471 '

Table 5 shows that the mean score of the student teachers on women rights awareness was
M1=157.83 and the mean score of the female student teachers was M2=138.91. t value was
employed to compare the women rights awareness among maleand female student teachers. The T

value was 2.44.The mean scores of awareness on women rights among male teachers are greater
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than female student teachers. There was significant difference in the mean scores of male and
female student teachers.
Major findings of the Study

1. Majority of the student teachers have medium level of awareness on women rights.
2. The awareness on women rights among male teachers are greater than female student
teachers

Educational Implications of the study

The study helps to understand the need for women rights educationin education. Teachers
haveto be specially trained to teach women rights education at all levels of education. Women
rights awareness programmes should be conducted in all educational institutions.And motivate to
school and colleges for gender equality and awareness. The study will help the citizen to pay
attention to the issue related to the problems against women and also help the students to develop

awareness on rights of women and also to enjoy the privilege of it.

Conclusion

At present although women's rights and law knowledge are education essential requirement
for student teachers. They are becoming increasingly important due to factors such as limited
access to current books and journals and difficulty obtaining upto-date information, which may
have an impact on exam performance and work after graduation. The present study contributes to
the awareness level of women's rights in student teachers in Dharashiv city. The factors identified
during the present study could be used to improve women rights amongst. Multimedia programs
show the advertisement, debate, drama, conversation, etc. about the women rights. Hence the study
will help the public pay attention to the issue of violence against women, as well as help students

develop awareness of women's rights and enjoy them.
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A STUDY OF WOMEN EMPOWERMENT AND LEADERSHIP IN VARIOUS
SECTORS

Dr. K. C. Rathod
1/c Principal,
JSM College Of Education, Shivle

Abstract

Women empowerment refers to the process of granting women the power, resources, and
opportunities to control their own lives, make independent choices, and contribute to society. It’s
about providing women with the confidence and support to break through societal barriers,
whether in the workplace, education, or personal lives.

Women empowerment and leadership are crucial aspects of achieving gender equality,
fostering diversity, and ensuring sustainable development. Empowering women means giving
them the tools, opportunities, and rights to make decisions, pursue their dreams, and contribute
to society. When women are empowered, they have the potential to lead in various spheres—be it
politics, business, education, or social movements.

Empowerment has a number of dimensions with leadership as being one of them; it is
worth mentioning here that the different approaches to women's empowerment used in

development activities.
Key words: leadership, sustainable development, gender equality.

Introduction
Women empowerment in leadership means ensuring women have equal opportunities and

access to leadership positions, fostering their skills and confidence, and promoting their

participation in decision-making processes across various sectors.

Women in leadership roles serve as success inspires the next generation, breaking down gender

stereotypes and encouraging young individuals to pursue their ambitions without limitations.

What is Empowering Leadership? Let's start by answering the “what is empowering
leadership?” question. Leadership empowering others creates a sense of autonomy and momentum
to work together to achieve a common goal.

There are several dimensions to women empowerment, such as:

1. Economic Empowerment: Providing women with access to economic resources like equal
pay, financial independence, and opportunities for entrepreneurship and career
advancement.

2. Educational Empowerment: Ensuring equal access to quality education for women and
girls, enabling them to pursue careers, leadership roles, and contribute to society in diverse
ways.

3. Social Empowerment: Challenging traditional gender norms, addressing gender-based

violence, and fostering a culture of equality and respect in communities.
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4. Political Empowerment: Encouraging women to take on leadership roles in politics and
decision-making processes, allowing them to have a voice in shaping laws, policies, and
social structures.

5. Health and Reproductive Empowerment: Ensuring women have access to healthcare
services, including sexual and reproductive health, enabling them to make informed
choices about their bodies and lives.

At its core, women empowerment is about equality—creating a world where women and
men have the same rights, opportunities, and dignity. It’s crucial for overall social progress and the
well-being of society as a whole.

Empowering women involves:

1. Access to Education: Ensuring women and girls have access to quality education, which is
essential for personal growth, independence, and future leadership roles.

2. Economic Independence: Women must have the ability to earn their own income, control
resources, and have equal job opportunities. Economic independence boosts their ability to
make decisions for themselves and their families.

3. Legal Rights: Women need equal access to legal protections, including the right to own
property, make contracts, and participate fully in society without discrimination.

4. Health and Safety: Empowering women also means ensuring access to healthcare,
reproductive rights, and a life free from violence and exploitation.

5. Social and Cultural Acceptance: Cultural shifts are needed to challenge norms and

stereotypes that limit women’s roles in society, allowing them to thrive in all spheres of
life.

EUROPEAN

Empowerment and Leadership

Third Manifesto on the Rights of Women and Girls with Disabilities in the European Union

Women in Leadership
Leadership plays a pivotal role in shaping societies and organizations. More women in
leadership positions bring diverse perspectives, promote inclusivity, and can help dismantle
barriers to gender equality. Here are some key points about women and leadership:
1. Breaking Barriers: Despite progress, women often face barriers like gender biases, glass
ceilings, and limited access to networks and mentors. Breaking these barriers requires

concerted efforts to ensure women have the same opportunities as men to lead.
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2. Transformational Leadership: Women leaders often bring qualities such as empathy,
collaboration, and a focus on long-term well-being. These leadership qualities are crucial
for solving complex, global challenges like climate change, inequality, and economic
development.

3. Role Models and Mentorship: Seeing women in leadership positions helps other women
visualize their potential. Mentorship plays a critical role in supporting aspiring women
leaders and providing them with guidance, advice, and encouragement.

4. Women in Politics: Women's participation in politics and governance is essential for
creating policies that reflect the needs and rights of all people, not just half of the
population. Women's leadership in politics can bring about more inclusive and equitable
governance.

5. Corporate and Entrepreneurial Leadership: Increasing the representation of women in
business leadership and entrepreneurship is vital for innovation, improving workplace
culture, and driving economic growth. Female entrepreneurs are reshaping industries,
creating new job opportunities, and contributing to economic development.

Global Impact
In the long term, women's empowerment and leadership can lead to stronger economies,

healthier societies, and more resilient communities. When women lead, they tend to prioritize

social issues, education, healthcare, and economic stability, all of which benefit entire nations.

Empowered women uplift others, fostering a culture of inclusion, progress, and equity.

Challenges and the Path Forward

Despite the importance of women’s empowerment and leadership, challenges remain, such as:

. Cultural Norms: In many cultures, women are still expected to play traditional roles, which
can limit their opportunities for leadership and influence.

. Discrimination and Bias: Women often face unconscious bias, sexism, and inequality in
both the workplace and broader society, which can hinder their advancement into
leadership roles.

. Work-Life Balance: Women still bear a disproportionate share of household and caregiving
responsibilities, which can limit their ability to pursue leadership positions.

Efforts to overcome these challenges include:

. Promoting gender equality through policies and initiatives that foster inclusion in
education, the workplace, and political representation.

. Encouraging men and women to share domestic responsibilities more equally.

. Advocating for women’s access to leadership training, mentorship, and networks.
Empowering women in leadership roles is not just a matter of fairness; it's a crucial step

toward building a more equitable and prosperous world for all.

Women's leadership refers to the participation, influence, and guidance of women in
leadership roles across various sectors, including business, politics, education, and community.

Women's leadership is essential for creating more inclusive, diverse, and balanced decision-
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making processes. Historically, women have faced barriers to entering leadership positions due to

societal norms, gender biases, and structural inequality. However, in recent years, progress has

been made toward gender equality in leadership roles, with more women breaking through and
inspiring change.

Key aspects of women's leadership include:

1. Representation and Visibility: Women in leadership roles help challenge traditional
gender roles and provide diverse perspectives. When women hold leadership positions, it
encourages others to follow suit, fostering greater gender equality.

2. Inclusive Leadership Styles: Women leaders often bring a collaborative, empathetic, and
inclusive leadership style that values teamwork, communication, and relationship-building,
which can be vital for driving innovation and creating supportive work environments.

3. Overcoming Gender Bias: Women leaders face the challenge of overcoming stereotypes
and biases that question their competence, authority, and leadership qualities. Despite these
challenges, many women have excelled and demonstrated exceptional leadership.

4. Mentorship and Empowerment: Women in leadership positions can act as mentors,
inspiring and empowering the next generation of women leaders. They can provide
support, guidance, and opportunities for women to grow professionally and personally.

5. Economic and Social Impact: Increasing women's leadership not only benefits
organizations by diversifying leadership but also contributes to economic growth, social
change, and gender equality in the broader community.

Prominent examples of women leaders in history and contemporary times include figures
like Indira Gandhi, Angela Merkel, JacindaArdern, Kamala Harris, and Oprah Winfrey,
who have broken barriers and set new standards for what it means to be a leader.

Conclusion
While progress has been made, there is still work to be done to ensure equal opportunities

for women to rise to leadership positions. The ongoing fight for gender equity, access to education,

and workplace reforms is key to fostering a future where women’s leadership is more prominent

and normalized.
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Abstract:

The research evaluates educational implications of female empowerment and
understands its influence on educator job satisfaction levels. The investigation uses gender-
responsive policies in combination with institutional backing and professional growth platforms
to demonstrate how empowered staff creates a more satisfied and motivated teaching career.
This study looks at the National Education Policy (NEP) 2020 and analyzes its compatibility

with women’s empowerment efforts and their projected benefits for teacher job fulfillment.

Introduction

People widely see education as an essential mechanism leading to personal and social
change. The framework contains women's empowerment in education as a vital component which
develops a teaching workforce that integrates inclusivity together with equity along with
motivation. Women teachers encounter distinct challenges at work including discrimination
against their gender in addition to issues with work-life separation and institutional assistance and
development opportunities. When gender-sensitive policies create equal opportunities for female
educators they achieve job satisfaction while simultaneously improving educational results which
drives general educational advancement.

This work evaluates the female empowerment patterns in education and teacher job
fulfillment by studying gender-focused policies alongside institutional backing and career learning
options. This research evaluates the Women Empowerment dimensions through India's National
Education Policy (NEP) 2020 as well as its effects on teacher job satisfaction.

The concept of Women’s Empowerment in Education establishes components which
determine its framework

Women’s empowerment in education establishes systems that provide identical career
development prospects with leadership roles and decision-making authority for female educational
personnel. Empowerment means removing discrimination against women and guaranteeing decent
wages together with safe supportive workplaces and ongoing learning possibilities.

Education empowerment advances further than promoting numerical increases of female
teachers in educational institutions. Educational institutions should ensure women receive equal
access to professional training and leadership positions at the same time they should participate in
the educational policy formation process. Women teaching professionals who sense professional
support together with valuable appreciation demonstrate higher job satisfaction and continued

dedication to the educational domain for better student results.
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Gender-Sensitive Policies and Institutional Support

The achievement of women’s empowerment in education depends heavily on gender-
sensitive decisions made by both institutions and government authorities. Such policies and
measures must include maternity leave benefits as well as mandatory flexible work schedules and
protections against harassment and mandatory leadership training sessions for all staff members.
The workforce performance of educational institutions that encourage gender inclusiveness
demonstrates higher levels of motivation together with teaching satisfaction.

Studies demonstrate that gender-sensitive educational institutions record reduced staff
turnover among women because these policies enhance the security of teaching professionals and
their perception of workplace value (Sharma & Gupta 2021). Support systems for mentorship
networks coupled with peer network connections among female teachers have a strong impact on

their professional confidence levels alongside job satisfaction.

Professional Development and Career Advancement

Female educators need sustained learning opportunities together with advancement chances
to fully enable their professional growth. Educational institutions which provide women teachers
with skill development programs and leadership training and advanced education qualifications
enable their professional growth toward leadership positions.

Research demonstrates that female and all teachers feel more job satisfaction after they
receive skill improvement training to take on leadership roles (Kumar & Patel, 2020). Training
programs dedicated to pedagogical progress and digital literacy and subject mastery enable
instructors to perform better while boosting their personal performance beliefs and workplace
dedication.

NEP 2020 and Women’s Empowerment in Education

Through its implementation of NEP 2020 the government has progressed toward
eliminating educational gender disparities and actively building female empowerment in schools.
The policy framework promotes comprehensive accessibility together with fairness and training
opportunities for educators to make sure female teachers gain equal chance for professional
development and leadership progression.

NEP 2020 puts forward plans to create gender inclusion funds that will benefit female
educators as well as students from underprivileged groups (Government of India, 2020). Through
its policy the government offers adaptable learning options throughout life so women can manage
their professional responsibilities alongside their personal commitments more effectively. The
acknowledgment of women as leaders in education management helps empower them more and

improves their work satisfaction levels.

Impact on Teachers’ Job Satisfaction
Several workplace conditions determine how satisfied teachers become at their jobs

because they consider both workplace settings and institutional support alongside recognition and
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opportunities for career development. When female teachers experience autonomy and
professional recognition together with respect they demonstrate higher job satisfaction.

Gender empowerment measures initiated by institutions and policymakers generate
motivational effects that decrease teacher staff turnover and maintain an experienced teaching
workforce. naissance from satisfied educators results in enhanced teaching quality which leads to

superior student learning outcomes according to Mishra and Rao (2021).

Conclusion

The empowerment of women in educational settings forms the basis for developing an
equal teaching workforce that achieves maximum effectiveness. Teaching professionals find
greater job satisfaction when their workplace implements gender-aware policies together with
institutional backing and professional enhancement programs. Through NEP 2020 the nation
advances with a progressive document to enhance female teacher empowerment which enables
their full participation in governance roles.
A gender-equal education system requires ongoing initiatives to remove gender inequalities and
develop environments that honor and support female teaching staff. The level of satisfaction and
empowerment within teachers supports both the institutions of education and provides critical
leadership that determines how learners and society will develop in the future.
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Abstract:

Women’s empowerment in education is a fundamental aspect of social progress and
sustainable development. This paper explores the significance of empowering women through
education, examining the historical barriers they have faced, the transformative impact of
education, and the on-going challenges that persist. It highlights key global initiatives,
government policies, and societal efforts that contribute to fostering gender equality in
education. The study also underscores the role of education in improving economic
independence, leadership opportunities, and overall societal progress. The findings suggest that
despite notable advancements, continuous efforts are required to ensure equitable access to

quality education for women worldwide.

Keywords: Women’s Empowerment, Education, Gender Equality, Barriers, Social Progress,

Sustainable Development etc.

Introduction

Education is a fundamental human right and a critical driver of individual and societal
progress. It empowers individuals with knowledge, skills, and opportunities that enable them to
contribute meaningfully to their communities and economies. However, historically, women have
faced significant barriers in accessing education due to deep-rooted cultural, social, economic, and
political constraints. The struggle for gender equality in education has been long and challenging,
yet progress has been made over the years, bringing transformative changes not only in the lives of
individual women but also in the development of nations as a whole.

Empowering women through education has far-reaching benefits. Educated women are
more likely to make informed choices about their health, participate in the workforce, and
contribute to their families' and communities' well-being. Studies have consistently shown that
when women receive education, it leads to lower child mortality rates, improved maternal health,
and increased economic productivity. Moreover, education equips women with the ability to
challenge societal norms that perpetuate discrimination, fostering greater gender equality and
social justice.

Despite these undeniable benefits, many women across the world still face obstacles that
hinder their access to quality education. Factors such as poverty, early marriage, gender-based
violence, discriminatory cultural practices, and inadequate educational infrastructure continue to
prevent millions of girls from completing their education. In many developing regions, families

prioritize boys' education over girls', reinforcing cycles of inequality and economic dependence.
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Additionally, in some parts of the world, conflict, displacement, and political instability further
exacerbate the challenges women face in obtaining an education.

Recognizing these challenges, various global initiatives and policies have been
implemented to promote women’s education. Organizations such as the United Nations (UN),
UNESCO, UNICEF, and numerous non-governmental organizations (NGOs) have launched
programs aimed at increasing access to education for girls and women. Policies like the
Sustainable Development Goals (SDG 4 & SDG 5), which focus on inclusive and equitable quality
education and gender equality, have played a pivotal role in advancing women's education
worldwide. Government-led initiatives, scholarships, and community-driven efforts have also
contributed to bridging the educational gap between men and women.

This paper explores the significance of women’s empowerment through education, the
historical and contemporary challenges that hinder progress, and the impact of education on
women’s lives. It also discusses global strategies and policy interventions designed to promote
women’s education and suggests measures to ensure that all women, regardless of their
background, have equal opportunities to learn and grow. Through this discussion, it becomes
evident that investing in women’s education is not just a moral imperative but a necessary step
toward achieving sustainable development, economic growth, and social transformation.

The Need for Women’s Empowerment in Education:

Women’s empowerment in education is essential for multiple reasons:
1. Economic Growth:

When women receive a good education, they can contribute more to their country's
economy. Educated women are more likely to find jobs, start businesses, and improve their
financial situation. When more women work, families earn more money, and the overall economy
grows. Women entrepreneurs create businesses that provide jobs for others, further strengthening
the economy. Many studies show that countries where women are well-educated tend to have
stronger economies and less poverty.

2. Improved Health and Well-being:

Education helps women learn about important health topics such as hygiene, nutrition, and
reproductive health. This knowledge allows them to take better care of themselves and their
families. For example, educated mothers know the importance of vaccinations, clean drinking
water, and proper nutrition for their children, leading to lower child mortality rates. Education also
reduces the risk of maternal deaths during childbirth because women are more aware of medical
care and their reproductive rights.

3. Political and Social Participation:

Educated women are more likely to be involved in political and social activities. They
understand their rights, vote in elections, and even run for leadership positions. When women
participate in decision-making, they help create policies that benefit families, children, and society
as a whole. Women leaders have successfully worked for better education, healthcare, and
women’s rights in many parts of the world. Education also gives women the confidence to speak
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up against injustice and demand positive changes in their communities.
4. Breaking the Cycle of Poverty:

Education helps women get better jobs that pay more money, making them financially
independent. When women earn their own income, they can support their families, send their
children to school, and improve their standard of living. This breaks the cycle of poverty, meaning
that future generations also have better opportunities. Educated women are more likely to invest in
their children's education, creating a long-term positive impact on society.

5. Reduction in Gender-Based Violence:

Education teaches women about their rights and the laws that protect them from violence
and discrimination. When women are educated, they are more likely to stand up against domestic
violence, workplace harassment, and other forms of abuse. They also become aware of legal
protections and support systems available to them. In communities where women have higher
levels of education, gender-based violence tends to be lower because people are more aware of
equality and respect for women.

Barriers to Women’s Education:
I. Cultural and Social Barriers

Cultural beliefs and traditional gender roles often create significant obstacles for girls'
education. In many societies, the expectation is that girls should focus on household chores,
caregiving, and preparing for marriage rather than pursuing an education. Families may see
education for girls as unnecessary, believing that a woman's primary role is to be a wife and
mother.

Early marriage and childbearing also limit educational opportunities for girls. In many
cultures, girls are married off at a young age, often before they can complete their schooling. Once
married, they are expected to take care of their families, which makes it difficult to continue their
studies. This practice not only deprives them of education but also exposes them to health risks and
economic dependence.

Additionally, gender biases in curricula and teaching methods reinforce stereotypes about
what girls and boys can achieve. Textbooks and classroom materials often portray men as leaders,
scientists, and decision-makers, while women are depicted in traditional domestic roles. This
discourages girls from aspiring to careers in science, technology, or leadership positions.

2. Economic Barriers

Poverty is one of the biggest barriers to girls’ education. Many families, especially in low-
income communities, struggle to afford school expenses. When resources are limited, parents often
prioritize their sons' education over their daughters', believing that boys have better job prospects
and will later support the family financially.

The costs of schooling, including tuition fees, uniforms, books, and transportation, can be
too high for many families. Even when education is free, indirect costs like school supplies and
travel expenses can make it difficult for girls to attend school. In some cases, girls are expected to
work either in the home or outside to help support their families, leaving them with little time for
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3. Infrastructural Barriers

Many rural and underdeveloped areas lack proper schools, forcing children to travel long
distances to access education. For girls, this poses additional risks, such as safety concerns while
commuting. In some cases, parents prefer to keep their daughters at home rather than expose them
to potential dangers on the way to school.

Inadequate sanitation facilities also disproportionately affect girls, especially during
menstruation. A shortage of female teachers and mentors is another infrastructural challenge.
Having female teachers can provide a supportive and comfortable learning environment for girls,
especially in conservative communities where parents may be hesitant to send their daughters to
schools with only male teachers. Female educators can also serve as role models, inspiring young
girls to pursue education and professional careers.

4. Political and Legal Barriers

Even when governments create policies to promote girls’ education, weak enforcement
often makes them ineffective. Laws that mandate equal education for girls and boys may exist, but
in many countries, there is little oversight to ensure they are followed. Corruption, lack of funding,
and poor implementation prevent meaningful change.

The Impact of Education on Women’s Empowerment
Education has transformative effects on women’s lives in various aspects:
1. Economic Independence and Workforce Inclusion

Educated women are more likely to secure stable jobs, become entrepreneurs, and
contribute to economic development. Studies indicate that for every additional year of schooling,
women’s earnings can increase significantly.

2. Leadership and Decision-Making

Women who receive education are more confident and empowered to take leadership roles
in politics, businesses, and community development initiatives.
3. Health Benefits

Education plays a vital role in reducing maternal and infant mortality rates. Women with
higher education levels are more likely to seek medical care, practice family planning, and ensure
the well-being of their families.

4. Social Awareness and Gender Equality

Education helps women challenge societal norms that perpetuate gender inequality.
Educated women are more likely to educate their children, creating a cycle of knowledge and
progress.

Challenges in Implementing Educational Policies for Women

1. Not Enough Money and Resources — Many education programs do not get enough funds
to reach more girls. Without proper support, schools may lack teachers, books, and good
facilities.

2. Resistance to Change — In some places, people still believe girls should not study.
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Traditional customs and social norms make it hard for families to send their daughters to
school.

3. Safety Issues — In certain areas, girls face dangers when going to school. Some schools are

attacked, and girls may be afraid to attend due to threats of violence.

4. Few Female Role Models — Many communities do not have enough women teachers or
leaders. When girls do not see educated women around them, they may feel discouraged
from continuing their studies.

The Way Forward: Recommendations for Strengthening Women’s Empowerment in

Education:

> Policy Strengthening and Implementation — Governments should strictly enforce laws
that make education free and compulsory for all girls. Proper monitoring and support are
needed to ensure these policies are followed, allowing every girl to attend school without
barriers.

> Financial Assistance and Scholarships — More scholarships and financial aid should be
provided to help girls from poor families continue their education. This support can cover
school fees, books, uniforms, and other essentials, reducing financial burdens on families.

> Community Awareness Programs — Educating communities about the importance of
girls' education can change traditional beliefs and encourage families to send their
daughters to school. Workshops, campaigns, and discussions can help create a positive
attitude toward girls' education.

> Safe and Inclusive Learning Environments — Schools should be safe and welcoming for
girls. This includes secure buildings, female teachers and mentors, clean toilets, and proper
menstrual hygiene facilities. A supportive environment will help girls stay in school and
focus on learning.

> Technology Integration — Online learning platforms and digital education tools can help
girls in remote areas continue their studies. Access to the internet, mobile learning apps,
and virtual classes can ensure uninterrupted education, especially during emergencies or

school closures.

Conclusion:

Women’s empowerment in education is crucial for fostering gender equality and societal
development. While significant strides have been made in improving access to education for
women, persistent barriers still need to be addressed. Governments, NGOs, and communities must
work together to ensure every girl has the opportunity to receive quality education. By breaking
barriers and fostering an inclusive educational environment, we can shape a future where women

are empowered to contribute meaningfully to all spheres of life.
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ECONOMIC EMPOWERMENT AND WORKPLACE SATISFACTION AMONG
FEMALE EDUCATORS

Dr. Anjali Kirkinde
Gurukrupa College Of Education and Research, Kalyan

Abstract:

A woman’s economic opportunities stand as a primary factor influencing her job
contentment levels. The research framework explores three economic barriers that female
teachers face regarding compensation disparities and employment safety concerns and senior
leadership appointments. This paper evaluates workplace policies through gender-responsive
budgeting to reveal strategies that enhance teacher financial situations while improving job

satisfaction.

Introduction

The extent of job satisfaction among female educators depends substantially on their
economic empowerment level. People consider teaching as a noble profession yet it provides
insufficient financial benefits that match the demands of teaching responsibilities and workload.
The economic circumstances of female educators stand distinct from their colleagues because of
unequal pay relative to men and restricted opportunities for leadership duties and unpredictable job
stability. Knowledge about economic difficulties faced by female teachers becomes vital for
creating workplace strategy which supports teachers' money well-being while maintaining job
satisfaction. The research analyzes economic impediments in female educators' workplaces and

provides recommendations to improve their employment environment.

Economic Challenges Faced by Female Educators
Gender Pay Gap

Female educators throughout the world continuously encounter the prolonged problem of
unequal salaries based on gender. Research indicates women worldwide get paid less than men
who occupy comparable positions according to the OECD (2020). Numerous educational
institutions show a salary difference between male and female teachers as male teachers at higher
education levels receive better compensation rates than their female teaching peers do. The pay
differences between genders impede women's financial security and simultaneously reduces their

workplace contentment and job satisfaction.

Job Security and Employment Stability

Female educational professionals experience job risk through temporary contracts
combined with minimal chances for tenure status and discriminatory hiring practices (UNESCO,
2021). Women in developing areas commonly work as temporary teachers and part-timers instead
of receiving stable permanent teaching assignments. The workplace instability compromises their

financial stability while blocking their ability to develop professionally and personally.
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Access to Leadership Roles
Female educators face limited career advancement possibilities because men overtake
leadership positions in the education sector. Most educational institutions and cultural settings
create obstacles that prevent women from moving up into key positions including principalship
and department management and policy creation (Eagly&Carli, 2018). The absence of female
leaders from higher administrative roles diminishes both representation and causes salary
structures to suffer because top administrative positions historically receive better financial
rewards.
Workplace Policies and Their Impact on Economic Empowerment
Gender-Responsive Budgeting
A critical instrument for enhancing financial independence of female teaching
professionals is gender-responsive budgeting. The implementation of GRB within educational
budgets includes funds for fair compensation along with programs for professional growth and
supportive family measures (Elson, 2019). Governments and educational institutions that use GRB
create equal workplaces that enhance both income levels and professional satisfaction among
women teaching professionals.
Equal Pay Policies
The implementation of equal pay policies serves directly toward eliminating wage
differences between genders. Wage gap reduction happens when institutions maintain consistent
salary audits while also using open pay scale systems (World Economic Forum, 2022). Staff
advocates who promote salary negotiations alongside financial literacy sessions for female
educators will enable them to address both salary battles and economic planning tasks efficiently.
Supportive Work Environments
The establishment of work environments that support women teachers through flexible
arrangements and parental benefits and educational resources directly affects their job satisfaction
according to Buchanan (2020). To help female professionals succeed in their careers and handle
finances properly institutions need to implement work-life balance policies together with
mentoring courses and leadership skill programs.
Various strategies are needed to improve the economic stability of female educational
personnel
1. Educational organizations should establish transparent payment structures which define
remuneration through educating and professional experience to deliver equal wages for
equal duties.
2. Institutions of learning must create platform programs alongside mentorship groups to
support women who want to lead administrative teams.
3. Governments need to enforce job security laws so they protect female educators against
unfair dismissals and they should establish tenure policies.
4. Educating female teachers about financial planning together with investments and

retirement benefits should be advocated as part of economic empowerment initiatives.
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5. Workplace policies which support families need enhancement through provisions of
maternity leave and flexible hours and childcare resources to enable female educators

manage their dual commitments.

Conclusion

The financial capabilities of female educators serve as a fundamental factor which affects
their workplace contentment. Female educators require the closure of pay differences and secure
employment with enhanced career advancement opportunities to achieve sufficient financial
stability. Through gender-responsive budgeting institutions and equal pay policies and supportive
workplace culture implementation female educators experience more satisfaction in their jobs.
These investment opportunities will benefit teaching staff as well as lead to enhanced educational

results which positively affect overall societal development
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Abstract

Women’s rights are fundamental to human rights, ensuring equality, dignity, and
freedom for all, regardless of gender. Throughout history, women have faced systemic
discrimination, limiting their access to education, employment, and political participation.
Despite significant progress, challenges such as the gender pay gap, violence, and
underrepresentation in leadership persist. International legal frameworks, including the
Universal Declaration of Human Rights and CEDAW, play a crucial role in safeguarding
women’s rights. Societies that promote gender equality experience greater economic growth,
social stability, and innovation. Ensuring women's rights is not just about empowering women it
benefits entire communities. Continued advocacy, legal reforms, and collective efforts from
governments, organizations, and individuals are essential to achieving true gender equality. By
recognizing women’s rights as human rights, we pave the way for a more just, inclusive, and

equitable world for all.
Key words: Women’s Right, Human Rights, CEDAS etc.

Introduction:

The women's rights as fundamental human rights are essential for achieving a just and
equitable society. Historically, women have faced systemic discrimination, exclusion, and
marginalization, restricting their access to education, employment, political participation, and
social justice. Despite significant progress, gender-based disparities persist worldwide. This article
aims to analyse the critical role of women's rights in human rights discourse, explore historical and
contemporary challenges, and propose pathways for achieving gender equality.

Women’s rights are an integral part of human rights, ensuring equality, dignity, and
freedom for individuals regardless of gender. These rights encompass various aspects of life,
including education, healthcare, employment, political participation, and protection from
discrimination and violence. The recognition of women's rights is essential for building a just and
progressive society where all individuals have equal opportunities to thrive.

Historically, women have faced systemic discrimination and marginalization, limiting their
access to resources, decision-making power, and fundamental freedoms. Movements for women's
rights, such as the suffrage movement, feminist movements, and advocacy for gender equality,
have played a crucial role in challenging societal norms and pushing for legal reforms.
International agreements, such as the Universal Declaration of Human Rights (1948) and the
Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW, 1979),
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have established a framework for protecting and promoting women’s rights globally.

Despite significant progress, gender inequality remains a pressing issue in many parts of
the world. Challenges such as the gender pay gap, limited access to education and healthcare,
gender-based violence, and underrepresentation in leadership positions continue to hinder women's
full participation in society. Ensuring women's rights is not only a matter of justice but also a
crucial step toward achieving sustainable development, economic growth, and social stability.
Advocating for women's rights is not just about empowering women; it is about fostering a more
inclusive, equitable and prosperous world for everyone. Societies that prioritize gender equality
experience higher levels of innovation, economic prosperity, and overall well-being. Therefore,
promoting and protecting women’s rights should be a collective effort involving governments,
organizations, and individuals worldwide.

Rights include access to education, healthcare, jobs, and leadership roles, as well as
protection from discrimination and violence. When women are treated equally, society becomes
fairer, and everyone gets better opportunities to succeed.

When women’s rights are respected, everyone benefits. Countries that support gender
equality are more successful and peaceful. This is why governments, organizations, and people
everywhere must work together to ensure equal rights for all women.

Objectives

> To study women's rights within the framework of human rights.

> To study current challenges hindering gender equality.

> To study international and national legal instruments protecting women's rights.

> To suggest measures for promoting women's rights and gender equality.

Women’s Rights as Human Rights:

Women’s rights are an essential part of human rights, ensuring that all individuals,
regardless of gender, are treated with dignity, fairness, and equality. These rights cover various
aspects of life, including access to education, employment, political participation, healthcare, and
protection from discrimination and violence. Recognizing women’s rights as human rights is
crucial for achieving gender equality and creating a society where everyone has equal
opportunities.
> Legal Recognition of Women's Rights:

The recognition of women's rights as human rights is firmly established in international
laws and treaties. The Universal Declaration of Human Rights (UDHR) (1948) was the first
global document to affirm that all human beings are entitled to the same rights and freedoms
without discrimination. Article 1 of the UDHR states that "all human beings are born free and
equal in dignity and rights."This declaration laid the foundation for the global movement towards
gender equality.

Following the UDHR, several international treaties have been created to specifically

address discrimination against women and to promote their rights. One of the most important
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agreements is the Convention on the Elimination of All Forms of Discrimination Against
Women (CEDAW) (1979), adopted by the United Nations. CEDAW is often referred to as the
"Bill of Rights for Women" because it sets legal standards for ending discrimination and ensuring
equal rights for women in all aspects of life. Countries that have signed and ratified CEDAW are
required to take measures to eliminate gender-based discrimination and promote equal
opportunities for women.

Other important international agreements that support women's rights include:

. The Beijing Declaration and Platform for Action (1995): A global framework aimed at
promoting gender equality and empowering women.

. The Sustainable Development Goals (SDGs) (2015): Specifically, Goal 5 focuses on
achieving gender equality and empowering all women and girls.

Key Areas of Women's Rights as Human Rights:

1. Right to Education:

Education is a fundamental human right and a key factor in women's empowerment.
However, many girls worldwide still face barriers to education due to poverty, cultural norms, and
lack of resources. Ensuring equal access to quality education for women and girls helps reduce
gender inequality and opens doors to better opportunities in life.

2. Right to Employment and Economic Equality:

Women have the right to work and earn fair wages without discrimination. However,
gender pay gaps, unequal job opportunities, and workplace harassment remain significant issues in
many parts of the world. Ensuring women’s economic rights allows them to contribute to
economic growth and achieve financial independence.

3. Right to Political Participation:

Women have the right to participate in political decision-making, vote, and hold leadership
positions. However, in many countries, women are underrepresented in government and politics.
Encouraging women's political participation strengthens democracy and ensures diverse
perspectives in policy-making.

4. Right to Health and Well-being:

Access to healthcare, including reproductive rights and maternal healthcare, is a
fundamental right for women. Women must have control over their own bodies and access to
medical services that ensure their well-being.

5. Protection from Violence and Discrimination:

Gender-based violence, including domestic violence, sexual harassment, and human
trafficking, is a violation of human rights. Legal systems must provide strong protections against
such abuses and ensure justice for victims.

Challenges to Women's Rights Today:
I. Violence Against Women:
The women around the world face gender-based violence, including domestic abuse, sexual

harassment, and human trafficking. Many suffer physical, emotional, and sexual abuse, often
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within their homes or workplaces. Domestic violence is widespread, but victims struggle to seek
justice due to social stigma, lack of legal support, or financial dependence. Sexual harassment in
public places and workplaces threatens women’s safety, while human trafficking continues to
exploit women for forced labour and sexual slavery. Stronger laws and better support systems are
needed to protect women and provide justice.

2. Workplace Discrimination:

Women often experience unfair treatment at work, including lower salaries, fewer chances
for promotions, and fewer leadership roles. The gender pay gap makes it harder for women to be
financially independent. Many workplaces favor men in hiring and promotions, while maternity
leave and flexible work options are often inadequate. This forces women to choose between their
jobs and family responsibilities.

3. Limited Access to Education:

Many girls worldwide are denied education due to poverty, cultural norms, or lack of
resources. Some societies expect girls to stay home, do household chores, or marry early instead of
studying. Poor school facilities, lack of transportation, and absence of separate toilets also prevent
girls from completing their education. Without education, women have fewer job opportunities and
financial independence. Governments and communities must work to remove these barriers and
ensure every girl receives quality education.

4. Restrictions on Reproductive Rights:

In many countries, women cannot fully control their reproductive health. Limited access to
contraception, safe abortion, and maternal healthcare puts their health at risk. Laws, social stigma,
and poor medical facilities make it harder for women to make informed choices about their bodies.
Women should have the freedom to make their own reproductive decisions without fear or
restrictions. Governments must ensure proper healthcare and information for women’s well-being.
5. Lack of Political Representation:

Women are still underrepresented in politics and decision-making roles. Although progress
has been made, men continue to dominate leadership positions, often overlooking issues like
healthcare, childcare, and workplace rights. More women in politics would bring diverse
perspectives and better policies. Governments should encourage female participation through
gender quotas, leadership programs, and support networks for women in politics.

Legal Frameworks Protecting Women's Rights:

Legal frameworks at both international and national levels play a vital role in ensuring the
protection and promotion of women's rights. These frameworks establish principles of equality, set
standards for eliminating discrimination, and provide guidelines for governments to implement
gender-responsive policies. Key legal instruments include:

. Universal Declaration of Human Rights (UDHR, 1948): A foundational document that
upholds the principles of equality and non-discrimination, affirming that all individuals,
regardless of gender, are entitled to fundamental human rights.

. Convention on the Elimination of All Forms of Discrimination Against Women
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(CEDAW, 1979): An international treaty that defines discrimination against women and
outlines measures for governments to eliminate gender-based inequalities through legal,
social, and political reforms.

. Beijing Platform for Action (1995): A comprehensive global policy framework that sets
strategic objectives for gender equality and women's empowerment, covering areas such as
education, employment, political participation, and healthcare.

. Sustainable Development Goals (SDGs, 2015): A global agenda for sustainable
development, with Goal 5 (Gender Equality) specifically focusing on eliminating
discrimination, violence, and inequalities faced by women and girls worldwide.

. National Constitutions and Gender Equality Laws: Many countries have enacted legal
provisions to uphold women's rights, including anti-discrimination laws, equal pay policies,
and laws against gender-based violence. However, enforcement and implementation remain
challenges in several regions, requiring stronger legal mechanisms and institutional
support.

Measures to Promote Women's Rights:

Achieving gender equality requires a comprehensive and multi-dimensional approach that
addresses legal, educational, economic, political, and societal barriers. Key measures to promote
women's rights include:

. Legislative Reforms: Strengthening and effectively enforcing laws that protect women's
rights, eliminate discriminatory practices, and ensure equal opportunities in all spheres of
life. This includes policies addressing workplace equality, protection against gender-based
violence, and access to justice.

. Educational Initiatives: Promoting equal access to education for girls and integrating
gender-sensitive curricula to challenge stereotypes and biases. Education empowers women
with the knowledge and skills needed for personal and professional growth.

. Economic Empowerment: Supporting women’s participation in entrepreneurship,
employment, and financial independence by providing equal pay, access to credit, and
opportunities for skill development. Strengthening policies that promote workplace
equality and maternity benefits is crucial.

. Political Inclusion: Encouraging women's active participation in leadership and
governance by implementing policies that ensure equal representation in decision-making
roles. This includes gender quotas, mentorship programs, and initiatives that promote
women's leadership in politics and business.

. Awareness Campaigns: Promoting cultural shifts and advocating for gender-sensitive
policies through media, education, and grassroots activism. Public awareness efforts help
challenge societal norms, reduce discrimination, and create a more inclusive and equitable
society.

A holistic approach that combines legal, social, and economic strategies is essential to

advancing women's rights and ensuring lasting gender equality.
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Conclusion:

Women's rights are undeniably fundamental human rights. Although progress has been
made in advancing gender equality, challenges persist. Upholding women's rights requires
collective efforts from governments, organizations, and individuals to create a just and equitable
society. By fostering awareness, strengthening legal protections, and promoting inclusivity, we can
move toward a world where women enjoy equal opportunities, dignity, and respect in all spheres
of life.
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WOMEN’S RIGHTS ARE HUMAN RIGHTS
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ABSTRACT

India is a land of Goddess, worshipped but at the same time, one can witness
harassment, sexual abuse and other atrocities and crimes against women. The government of
India provides a set of rights for women which are crucial for every woman to get protected.
Women's rights are human rights. Women are human beings, so they deserve the same basic
rights, such as education, a life free of violence, and a fair wage.

“Women rights are human rights.” The women's human rights caucus at the 1993
World Conference on Human Rights in Vienna made it apparent to the world that much of what
women encounter in their daily lives as abuse has remained concealed to a greater extent
outside of the mainstream of international human rights. Despite general understanding that
women are routinely exposed to torture, abuse, sexual harassment, humiliation, and
exploitation and this continues to be the case and obviously in violation of internationally
recognized human rights principles. This paper begins with a historical backdrop of women's
human rights, then moves on to the conventions and conferences that promoted women's
human rights, with a special emphasis on the 1979 Convention on the Elimination of All Forms

of Discrimination Against Women. While there have been negative and positive impacts.

Keywords: human rights, basic rights, women’s rights.

INTRODUCTION:

The 1948 Universal Declaration of Human Rights states that all humans are “born free and
equal in dignity and rights”. All people are therefore entitled to liberty, dignity and equal rights,
regardless of their gender. Yet every day and all around the world, women and girls still
experience discrimination and severe violations of these human rights. More women are living in
need and poverty than men, they often have less or no access to healthcare, and are ignored with
regard to the ownership of property or land. medicamondiale raises awareness of human rights
violations against women and is working actively to ensure that women and girls worldwide
experience justice and can live in dignity.

PROTECTION OF THE HUMAN RIGHTS OF WOMEN UNDER INTERNATIONAL
LAW:

International law protects the human rights of women through treaties like CEDAW, which
requires states to respect, protect and fulfill women's rights, encompassing areas like freedom from
discrimination, the right to education, and protection from violence.

PROTECTION OF THE HUMAN RIGHTS OF WOMEN UNDER NATIONAL LAW:
In India, the protection of women's human rights under national law is ensured through the

Constitution, which guarantees equality and prohibits discrimination, and through various specific
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laws addressing issues like domestic violence, sexual harassment, and dowry.
Rights of Women in India:

* Right to maintenance

* Right to equal pay

* Right to dignity and decency

* Right against domestic violence
* Rights at workplace

* Rights against dowry

* Right to self-defence

KEY CONCEPTS:

The public-private divide of women’s rights

The public/private divide, a concept rooted in the idea of distinct spheres of public
(politics, work) and private (family, home), has been used to marginalize women's rights, with
feminism challenging this dichotomy and advocating for the recognition of women's experiences

and rights in both spheres.

Universality of human rights

The principle of universality of human rights is the cornerstone of international human
rights law. This means that we are all equally entitled to our human rights. This principle, as first
emphasized in the UDHR, is repeated in many international human rights conventions,
declarations, and resolutions.quality and equity in “women’s rights are human rights”

The phrase "women's rights are human rights" emphasizes that women, like all people, are
entitled to the same fundamental rights and freedoms, and that gender equality is crucial for a just
and equitable society. Equality means treating everyone the same, while equity focuses on fairness
by addressing systemic disadvantages and ensuring equal opportunities.

In India, recognizing “women’s rights are human rights” necessitates both equality
(treating everyone the same) and equity (addressing systemic inequalities) to ensure women’s full

participation and well-being.

CONCLUSION:

Recognizing women’s rights as fundamental human rights is crucial for just and equitable
world, necessitating ongoing efforts to dismantle discrimination and promote equality, ensuring all
individuals, including women can fully enjoy their rights and live free from violence and
oppression.

Women can be powerful actors for peace, security and prosperity. When they participate in
peace processes and other formal decision-making processes, they can play an important role in
initiating and inspiring progress on human rights. Justice, national reconciliation and economic
revitalization.

Investing in women’s leadership is therefore smart security as well as smart development.
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Abstract

Women empowerment in artificial intelligence (Al) is an important step toward gender
equality in technology and innovation. Al is influencing the future, and it is critical that women
take an active role in its research and implementation. However, the field of artificial
intelligence has historically been dominated by men, with women experiencing problems such as
gender bias, underrepresentation, and limited access to senior positions. Globally, artificial
intelligence (Al) is revolutionizing sectors, yet women are still underrepresented in this field.
Enhancing women's involvement in Al research, development, leadership, and decision-making
entails empowering them in this field. Numerous programs, including mentorship programs,
scholarships, and legislative interventions, are assisting in closing the gender gap despite the
obstacles of gender prejudice, underrepresentation, and social preconceptions. Encouraging
women to work in Al may promote ethical improvements, diversity, and creativity in the
industry. In order to ensure a more varied and responsible Al future, this paper examines the
current state of women in Al, the obstacles they encounter, and tactics to advance gender

equality.
Key Words: Women, Artificial Inteligence, Empowerment

Introduction

Women empowerment, a critical component of sustainable development, is an urgent
worldwide need. Despite progress in gender equality, women still confront several hurdles,
including economic disparities, limited access to education and healthcare, and
underrepresentation in decision-making positions. The convergence of Al and women
empowerment offers a possible solution to overcome these difficulties and promote equitable
development. Al technologies, such as machine learning, natural language processing, and robots,
provide innovative ways to empower women in numerous fields. Al has the ability to positively
impact women worldwide by improving access to education, healthcare, economic independence,
and gender-inclusive policy.
1: Need and Importance of the Research

Impact of Women in Al

Women in Al have not only advanced technical innovations but have also played a crucial
role in making Al more ethical, inclusive, and socially responsible. Their contributions continue to
shape Al research, policy, and industry applications worldwide.
Initiatives Promoting Female Participation in AI-Related Careers

Several global initiatives and organizations are working to empower women in Artificial
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Intelligence (Al) and increase their participation in technology-driven careers. These initiatives

focus on education, mentorship, networking, and advocacy to bridge the gender gap in Al

1. Educational Programs & Scholarships

. AI4ALL - Provides mentorship and training for young women and underrepresented
groups in Al

. Google’s Women Techmakers — Offers scholarships, training, and community support for

women in tech.

. Girls Who Code — Encourages young girls to learn coding and Al-related skills.
. MIT Women in Al Initiative — Supports female students in Al research and development.
. Ada Lovelace Fellowship — Provides funding for women pursuing Al and computer

science degrees.

2.  Mentorship & Leadership Programs

. Women in AI (WAI) — A global community that offers mentorship, leadership training,
and career development.

. Lean In Circles for Women in AI — A program by Lean In that fosters mentorship and
networking among women in Al

. Women in Data Science (WiDS) Initiative by Stanford University — Promotes female
leadership in Al and data science.

. Women in Machine Learning (WiML) — Supports women in Al research through
mentorship and workshops.

3. Networking & Community Building

. Women in Al & Robetics — Connects women in Al with industry leaders and research
opportunities.

. Women Who Code — Al Track — A global network that helps women build careers in Al
and ML.

. She Loves Data — Provides training and networking events for women in data science and
Al

. Black Women in Al — Focuses on increasing representation of Black women in Al-related
fields.

4. Industry & Corporate Initiatives

. Microsoft Women in AI — Supports women through Al education, scholarships, and
leadership training.

. IBM Women Leaders in AI — Recognizes and supports women leading Al innovations.

. Accenture’s Al for Equality Initiative — Works towards reducing gender bias in Al and

increasing female participation.
. DeepMind’s Women in Al Fellowship — Provides funding and research opportunities for
female Al researchers.

b

Policy & Advocacy Programs

UNESCO’s Women in Al Strategy — Works on policy recommendations for increasing
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=

female participation in Al
The AI Ethics Initiative by Partnership on AI — Focuses on creating inclusive Al
systems that promote gender equality.
European Commission’s Women in Digital Program — Supports policies to increase
women's participation in Al and tech.
Title of the Research:the title of the study isasfolows -
Women Empowerment in Artificial Intelligence
Objective of the Research The primary objectives of this study are:
To study the current status of women's empowerment in India.
Exploring the Potential of Women in Enhancing Women's Socio-Economic Empowerment
in AL
To examine the challenges and risks associated with advancing women's empowerment in
Al
To provide suggestions and recommendations for leveraging Al effectively to empower
women
Hypothesis of the study:
There is no relationship between woman empower and man empower
Thers is no deffernce in the man ad woman coperation in Ai field
Scope and Limitations of the Research
Gender Bias in AI Models & Workplaces
Al systems often reflect societal biases, leading to gender discrimination in hiring and
recommendations.
Women face biases in Al research, funding, and leadership roles.
Underrepresentation in STEM & AI Careers
Women make up a small percentage of Al professionals globally (less than 25%).
Lack of female role models discourages young girls from pursuing Al careers.
Limited Access to AI Education & Training
Fewer women enroll in Al-related courses due to societal norms and stereotypes.
Financial constraints and lack of mentorship limit women’s career growth.
Workplace Challenges
Gender pay gaps, discrimination, and fewer leadership opportunities hinder women’s
progress.
Work-life balance struggles, especially in tech-intensive jobs.
Safety & Digital Inclusion Barriers
Online harassment and bias in digital platforms discourage women from engaging in Al
forums and discussions.
Limited access to digital resources in rural and underprivileged areas affects women’s

participation in Al
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8) Conclusion:

Artificial Intelligence (AI) can be a powerful tool for women’s empowerment if used
effectively. By enhancing access to Al education, promoting diversity in Al development, and
leveraging Al-driven solutions for social and economic growth, women can fully participate in and
benefit from Al innovations. The following are key suggestions and recommendations to empower

women in leveraging Al effectively.
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Abstract :

Gender identity is not solely a biological or innate characteristic but is largely shaped by
social, cultural, and historical factors. The concept of the social construction of gender identity
suggests that societies create and reinforce expectations about what it means to be ""male" or
"female." These expectations influence individuals’ self-perception, behavior, and interactions

with others.
Key Words : Social Construction, Gender Identity

Introduction

Gender identity is not solely a biological characteristic but is largely shaped by societal,
cultural, and historical influences. The social construction of gender identity refers to how
societies create and maintain gender roles, norms, and expectations, influencing how individuals
perceive themselves and interact with others. This perspective challenges the idea that gender is an
innate or fixed trait and instead highlights the ways in which it is learned and reinforced through
socialization.

The idea that gender is socially constructed has been explored by many scholars. Simone
de Beauvoir (1949) famously stated, “One is not born, but rather becomes, a woman,”
emphasizing that gender identity is shaped by societal experiences rather than biology. Judith
Butler (1990) further developed this idea with her theory of gender performativity, arguing that
gender is produced and reinforced through repeated behaviors and social interactions.

Additionally, sociologists Candace West and Don H. Zimmerman (1987) introduced the
concept of "doing gender," explaining that gender is not something one has but something one
performs in everyday life. Scholars such as Raewyn Connell (2002) and Judith Lorber (1994) have
also explored how institutions like family, education, media, and the workplace contribute to the
construction of gender identity.

This essay explores the various ways in which gender identity is socially constructed,
drawing from key theoretical perspectives and research in gender studies. It examines the role of
socialization, media, language, and cultural norms in shaping gender identity, while also
addressing the challenges posed by non-binary and gender-fluid identities.

Social Construction
The concept of social construction refers to the process by which societies create and shape
meanings, identities, and institutions through collective human interactions. Social constructionism

challenges the idea that knowledge, identity, and social norms are purely natural or biologically
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determined, arguing instead that they are developed and maintained through cultural and historical
contexts.

One of the foundational works on social construction is The Social Construction of Reality by
Peter L. Berger and Thomas Luckmann (1966), which explains how reality is formed through
social interactions and shared beliefs. According to this perspective, many aspects of life—such as
gender, race, class, and even scientific knowledge—are socially constructed, meaning that they
exist because people collectively agree upon their meanings and significance.

For example, gender is often viewed as a social construct because expectations of
masculinity and femininity vary across cultures and time periods (Judith Butler, 1990). Similarly,
race is not a fixed biological category but a socially created classification system influenced by
historical and political contexts (Omi & Winant, 1994).

Social constructionism has significant implications in various fields, including sociology,
psychology, education, and politics. It highlights how social norms and power structures influence
our perceptions of reality and emphasizes that what is constructed can also be deconstructed or
changed over time.

This essay will explore the concept of social construction, its key theorists, and its impact
on different aspects of society, illustrating how human interaction shapes our understanding of the

world.

Gender Identity

Gender identity refers to an individual’s internal sense of their gender, which may or may
not align with the sex assigned at birth. It is a deeply personal and psychological aspect of identity
that influences how people perceive themselves and express their gender in society. Unlike
biological sex, which is based on physical characteristics, gender identity is shaped by a
combination of biological, psychological, and social factors.

Historically, gender was understood as a binary concept—male or female—based on
biological differences. However, contemporary research and gender studies challenge this view,
emphasizing that gender identity is fluid, diverse, and socially constructed. Scholars such as
Judith Butler (1990) argue that gender is not an inherent trait but a performance shaped by
societal expectations and repeated behaviors. Similarly, Candace West and Don Zimmerman
(1987) describe gender as something that individuals "do" through interaction rather than
something they "are."

Society plays a crucial role in shaping gender identity through family, education, media,
and cultural norms. While some individuals identify with the gender assigned at birth
(cisgender), others may experience a mismatch between their assigned sex and their gender
identity (transgender, non-binary, or gender-fluid).

Understanding gender identity is essential for promoting inclusivity, equality, and human rights.
As discussions around gender continue to evolve, many societies are recognizing the need for

gender diversity, affirming policies, and greater acceptance of all gender identities.
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This essay will explore the concept of gender identity, its social construction, and its impact on

individuals and society.

1. Understanding Social Constructionism
Social constructionism is a theoretical approach that argues that many aspects of our
reality, including gender, are created through social interactions, norms, and institutions rather than
being purely natural or biological. Gender identity, therefore, is not simply an internal, fixed trait
but is continuously shaped and reshaped by social influences.
2. Factors Influencing the Social Construction of Gender Identity
A. Family and Upbringing
. Parents and caregivers play a crucial role in shaping gender identity by reinforcing
certain behaviors, clothing choices, and expectations.
. For example, boys may be encouraged to be strong and assertive, while girls may
be taught to be nurturing and gentle.
B. Education and Schools

. Schools reinforce gender norms through curricula, teacher expectations, and peer
interactions.
. Gendered division in subjects (e.g., boys in science, girls in arts) and school

activities contribute to the construction of gender identity.

C. Media and Popular Culture

. Television, movies, advertisements, and social media depict traditional gender
roles, influencing how individuals perceive themselves and others.

. The portrayal of masculinity as powerful and femininity as submissive reinforces

social norms.

D. Language and Communication
. Language plays a significant role in shaping gender identity.
. Terms like “man up” or “like a girl” reinforce stereotypes about gendered behavior.

E. Religion and Tradition

. Many religious and cultural traditions dictate specific roles for men and women.

. Rituals, dress codes, and moral expectations based on gender contribute to the
social construction of gender identity.

F. Workplace and Economy

. Gender identity is influenced by labor division, wage gaps, and professional
expectations.
. Historically, men have been associated with leadership roles, while women have

been linked to caregiving and domestic responsibilities.
3. Gender Identity as a Fluid Concept
. Social constructionism challenges the idea of a fixed binary (male/female) and

recognizes gender as a fluid and evolving identity.
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. Non-binary, transgender, and gender-fluid identities challenge traditional societal

norms and emphasize that gender is a spectrum rather than a rigid category.

4. Impact of Gender Socialization
. Positive Effects: Provides a sense of identity and belonging.
. Negative Effects: Reinforces stereotypes, limits personal expression, and leads to

discrimination and inequality.
5. Changing Perspectives and Movements
. Feminist movements, LGBTQ+ activism, and gender equality campaigns work to
challenge and redefine traditional gender norms.
. Increasing awareness and policy changes (e.g., gender-neutral bathrooms, pronoun

inclusivity) are shaping a more inclusive understanding of gender identity.

Conclusion

Gender identity is not merely a biological fact but is socially constructed through family,
education, media, language, and cultural traditions. Recognizing this construction allows for a
more inclusive and fluid understanding of gender, paving the way for greater gender equality and
acceptance of diverse identities.
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The concept that gender is socially constructed brings out the point that social, historical,
and cultural forces shape gender and are not solely based on biological sex.Gender is a dynamic
and changing social construction. The roles of gender tend to be ascribed by societal expectations,
attitudes, and portrayals. They influence individual attitudes, occupational choice, and actions.
Through time, the concept of gender has changed from its traditional perspective towards a more
permeable role. It brings out how important it is to understand how societies construct and assign
meaning to gender roles, expectations, and behaviors. Literary works present life as described in
written form. Literature and life are closely related since the social purpose of literature entails the
people. Since literature is culture and one component of culture is as a value, it helps one to change
the attitude of a person or group of people. Consequently, in a literary work there will most
certainly be valuable images. The current values are regarded as guidelines that are supposed to be
true, thus literary works help to shape society's attitude.Literary works are human personal
expressions in a form of experiences, ideas, thoughts, feelings, excitement, beliefs in a form of life
description, which can be written about.

Empowerment, according to the writer, is someone's freedom to act and reach the intended
objectives. This empowering structure emphasises the person. Other writers adopt a somewhat
more limited approach, considering the institutional, social, or political structures guidelines and
rules the actors follow and pursue. Many authors, including Margaret Atwood, Tony Morrison,
Virginia Woolf, and many more, wrote on the empowerment and freedom of women's life; many
of them supported this movement and recommended to society and tried to change their opinions
regarding women. Many books, short stories, satires, and poems aimed at women's emancipation.
All these writers show how they define empowerment as the interactions between structure and
society.

Savitri Bai Phule dedicated her life to an effort of educating women and people of lower
castes during the British rule in India. She put in tireless effort in a number of areas, notably caste
and gender-based discrimination, liberation and literacy of females, and the elimination of
untouchability.B.R. Ambedkar’s lifelong campaigning and social reform efforts. Ambedkar, who
was seen as a savior for the oppressed, campaigned tirelessly to end caste inequality that was
widespread in Indian societies. Ambedkar suffered caste intolerance, injustice, and racism as a
child because he took birth in a socially underprivileged household. But in spite of everything, he

persevered against all difficulties to complete his further education and then started advocating for
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equal opportunity and social justice.

The major themes in Indian Writing in English are investigating the relationships between
power and the systematic subjugation of women. Addressing the overlapping identities of gender,
caste, religion, and sexual orientation is known as intersectionality and identity. Talking about
women's sexual rights and body autonomy. Highlighting the value of group action and female
support systems. Expressing women's experiences and challenging conventional narratives through
language. Feminist reinterpretation of historical events to emphasize the contributions and roles of
women.These themes reflect the diverse and complex nature of feminist literature, aiming to
challenge societal norms and advocate for gender equality and social justice.

Virginia Woolf is taken into consideration because the feminist and modernist determine of
20™century literature. Her works contact on many critical factors of her time. Woolf's thoughts on
gender equality has been expressed in her works. Her writing fashion and use of 'woman's
language' gives a perception to the woman's lifestyles in her time. Her illustration of ladies is
predicated closely on feminist perspectives, homosexuality and gender inequality. Nevertheless, a
feminist critic of her works cannot be without problems done. 4 room of One's Own and Three
Guineas are taken into consideration Virginia Woolf' maximum effective writings.

The insecurities of conventional masculinity and femininity are exposed by Margaret
Atwood's examination of gender as a social construct in "Oryx and Crake." The story demonstrates
how cultural and societal norms shape identities and obfuscate gender boundaries through
characters like Jimmy and Oryx. By arguing that gender and sexuality are cultural constructs rather
than innate characteristics, the text challenges essentialism.

Beloved, Sula, and The Bluest Eyethrough Toni Morrison reflects capabilities as
transformative gear that critique present day social structures, particularlyregarding racial and
gender issues. Female's black traits are repressed each intra-communally and inter-communally. In
the former, black lady characters are not “fitted® to white femininity as they try for
identificationdisaster even many of the blacks. In the latter, they may be whim of male dominance-
concern of incest, rape and seduction. Though, girls are doubly repressed, it isn't the racial
discrimination that threatens and jeopardizes black girlsidentificationas a substitute a sheer
domination of patriarchal energy from inside and without exaggerating debasing
girlsexistencemany of the whites.

Thus we can conclude that Women writers have made invaluable contributions to English
literature and society. Through their writings, they have challenged the prevailing norms,

advocated for gender equality, and empowered women to assert their rights and agency.
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Abstract :

The Indus river civilization was the world’s oldest one and many nomadic tribes have
once lived here. The Banjara tribe comes under the family of Indo-Aryan race speaking a
language similar to that of Sanskrit and Hindi. The origin and background of Banjara was not
well known not preserved due to their nomadic nature and illiteracy. There are differences of
opinions among the historians of their original birth place, their settlements within and outside

India. Syed SirajUlHasan gives the account of the origin of Banjara.
Keywords: Banjara, Indo-Aryan, tribe, ethnographic, civilization.

Introduction:

In the first chapter the researcher has brought out the general-local geographical, social,
cultural, and socio-economic background of BagepalliTaluk and how Banjara people were placed
in this area. This chapter has focused on the descriptive history of Banjara, their culture, religious
practices, social-cultural and political Thanda governance, their geographical spread and . Banjara
history which traces back to ancient times to prelndus river civilization was buried and not known
to the world as no written documents written. Their history was unearthed by using fables and
fictions, stories, songs, memories, census reports, and ethnographic writings, travelogues,
interviews, questionnaire and other local sources are used to construct their history. Therefore in
this chapter by using various available accounts the researcher has dealt with the historicity of
Banjara and thereby providing a way to the future investigation.

Background of the study:

The Banjara claim to be descended from Mota and Mola, the two brothers who tended Sri
Krishna’s cows. From Mota sprang the ancestors of the modern Marwaris, Mathura Banjaras and
Labhanas. Mola having no issue, once visited a prince’s court with his wife Radha, and there
exhibited gymnastic feats, in which he was an adept. The Prince was so pleased with Mola’s skill
and so charmed with Radha’s beauty and grace, that he gave them, as reward, three infant boys of

In the modern times a few Banjaras in Andhra Pradesh, Karnataka, and Maharashtra have
become well educated and working as teachers, doctors, Police, administrators, MLAs, CMs and
other services both in government and private sectors. PrithvirajChuhan, CM of Maharashtra, B.T.
LalithaNaik poet from Karnataka, BalaramNaik MLA in Andhra Pradesh, TanajiRathod,
Managing Director, and Karnataka are few to name. MothirajRathod, an authority on Banjara
history, Professor Gaurishankar who has done an extensive study on Banjara people has presented

Banjara as tribal.

ITFS Impact Factor : 7.00 www.goeiirj.com Page 47



Peer Reviewed Refereed Journal ISSN : 2278 — 5639
Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ)
{Bi-Monthly} Volume — XIV Special Issue — VIII March - 2025

The Banjara tribe was divided into five clans viz., 1)Mathura, (2)Labhani, (3)Charan, (4)
Dhadia; a fifth class Dhalias or Banjari Mongs were added to each clan as musicians, although
their touch was considered as impure by other clans.3 Cumberlege points out that the Matura
Banjara, who trace to Mathura in upper India are called Hindustani Brahmans who wore sacred
thread and do not eat meat but learn Vedas like any other upper caste.

Among all others clans, the CharanBanjara formed a majority in south (Nizam territory and
Bombay provinces) and they were divided into five exogamous clans - (1) Rathod, (2) Panwar, (3)
Chavan, (4) Vaditya, and (5) Tori.5 From head of the each clan the lineage flows down. Rathod
had seven sons, 6 Panwar had twelve sons,7Chauvan had six sons,8 Vaditya had thirteen sons,9
and Tori (Tamburis) had six sons.10 The Charans and their descendents were most notorious for
highway robbery and dacoiti and also had involved in agriculture and cattle breeding. The Banjara
who were uprooted from their trade by British government were forced to such crimes which
invited the wrath of British. TanajiRathod mentions that “to curb the criminal activities, the
Criminal Tribes Act of 1871 was promulgated under which Banjara community was notified as
criminal tribes under the act.”

Etymology of the Word Banjara

Syed Siraj mentioned that the name ‘“Banjara” is derived from the Persian word
“BerinjiArind” meaning ‘dealer in rice’; and also the Sanskrit words “Banij,” “Baniya” and
“Banajiga” all refered to ‘a merchant’; they are also called by other names, such as “Lamani”
which means in Sanskrit Lavana-salt; Labhans are the salt carriers, hence they were known as
Lambada, Lambadi, Lambani or Banjara. K.S.Singh mentioned that ‘the Lambadis are also called
Banjara, Brinjari or Banjari, Boipari, Sugali’ and they are well known tribe of carriers of salt and
food grains on the packed bullock caravans.

The Banjara men and women are addressed as GhorMati and GhorDasi respectively, and
they address to non-Banjara as KhorMati. The names ‘Go-r’ was given for they were tending and
rearing oxen/cows and were known as “GorBanjara.” In Karnataka Banjara are well known as
Lambani/Lambadi.

They are also known as ‘Gypsy” for these migrants came from the East, may be from
Turkey, Nubia or Egypt or any other eastern places, hence were called “Egyptians” or “Gyptians”
from this came the name “Gypsy.” There was yet another etymology originated in Persia that when
the locals asked the migrants from where they have come from? They replied “Punjab-say -- from
Punjab, later heard as Jab say, Gypsy. The locals took Gypsy to mean from Egypt, a known
country to them. All analysis by historians, anthropologists and social scientist link the Roma
Gypsies with Indian origin.

Historical Development

MotirajRathod in his book “Ancient History of GorBanjara” writes that Gor (Banjara) were
one of the ancient community, dating back to 5-6 thousand years BCE and there are references
about Banjara in Greek Civilization leading up to Harappa and Mahenjodaro civilization and it is

probable that Gor must have been the possible originators of Indus valley civilization to which
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documents are available.Tanaji G. Rathod opines that Banjara had engaged in trade since the pre-
Indus times, but by the invasion of new races such as the Aryans, the Persians, the Kushans and the
Huns, their history might have been buried during Indus valley period and there are numerous
references and proofs found in Vedic period about Banjara settlements in and around Indus Valley.
According to Sir H. Elliot, the original Banjara is said to have its origin in the sub-mountain tract
from Ghorakpur to Haridwar, the North West provinces that use to come annually to the Eastern
states with letters to buy grains for sale. He further asserts that in Dasakumaracharita there is a
mention about Banjara but this view was dismissed by Conwell saying that the name did not occur
in the original text of Dasacharita. Iyer mentioned that the majority scholars agree to assign the
origin of Banjara to North India, probably Marwar as their original home and they claim to be
Kshatriyas and to be descended from Rajput ancestors. Abbe Dubois says that Lambadis (Banjara)
have more similarity with Maharattas than any other nation and from this these might have
descended.
Geographical Spread of Banjara

The North India or the Indus valley experienced a sequel of invasions by the various rulers.
The Aryans, priestly groups regarded the Aryan life more precious than non-Aryan lives. So they
did not engage in battle against the enemies, instead troops were assembled from non-Aryans and
made the honorary members of Kshatriyas, a warrior caste. From among non-Aryans some were
Lohars and Gujjars, some were Thandas (Banjara), some Rajput and some Sidhis (Sindhis/Sinti).
This composite army took along the Banjaras to fight, provide food and some as captives.
Subsequent invasions and captivities by the invasions the Banjara have scattered around the world.
Having their origin in Rajputana in Northwest or North India, in due course of time have migrated
to Middle East, North Africa, Europe, Russia, and Spain and other parts of the world. After the
process of colonization and end of wars Banjara forgot their home in North India and settled down
where ever they went The early history and the spread of Banjara to various countries remained a
speculative. It was believed that they left their home land, the northern India, beginning as early as
in the 5th century AD. However the most migrations began in the 11th century during the Mughal
invasions on North India or North West India. They were taken as captives, musicians, horse
breeders, labor force and food suppliers. They crossed across Iran into Asia Minor and into
Byzantine Europe in the 14th century through the Greece. After a halt of about 100 years in Greece
in the early 16th century they had reached Russia, Scandinavia, the British Isles and Spain.

Through Balkans the Banjara entered into Europe, mainly concentrated in Romania and Hungary.

Social Life of Banjara Community

The unique community life, language, religious customs, festivals, and ceremonies marked
the socio-cultural life of Banjaras. Predominantly Banjara maintained a unique and separate tribal
identity. They claimed to have descended from Rajput ancestry from Rajasthan region. Though
they have all tribal characteristics after classification of these DNTs they were included under

various caste categories and in Karnataka they came under SC category. This uprooted their tribal
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identity and displaced them from their forest rights.

Banjaras, unlike any other people have a unique tradition of socio-cultural life, Thanda
settlement, dress, language, festivals, gods, customs and manners as independent of public life.
Dubois rightly pointed out that, “The Lambadis form a caste entirely distinct from the rest of
Hindus being wholly different from them in religion, language, manners, and customs.” Mothiraj
writes that Gorvamshiya(Banjara) had a unique culture, independent public life, unique tradition of
livelihood, and much evident in their lifestyle, food habits, festivals, rituals, worship, likes and
dislikes, dances, songs, languages, clothing and Thanda life.35 NagarjunaSagar in Nalgonda
district of Andhra Pradesh is said to be the origin of Banjara dance and other cultural practices.

The East Asian Consultation held in Philippines, defined a tribal community as forming a
“group of people generally constituting a homogeneous unit, speaking a common language,
claiming a common ancestry, living in a particular geographical area, generally lacking in
scientific knowledge and modern technology and living a social structure based on kinship.” They
also maintain a tradition and inter-functional community. Tribals want to be self-sufficient in their
cultural life and stay outside the main stream national life. See, Stephen Fuchs, The Aboriginal
Tribes of India.

Banjara Settlement/Thanda

The settlement of Banjara in camps outside the non-Banjara habitations was called
Thanda/encampment. It was their exclusive characteristic to live in “Thanda” which they acquired
from the days of their nomadic life. In the modern times though have settled still continued to live
in Thandas. The traditional house of Banjara looked very different from other non-Banjara house
which is naturally built and easily dissolvable. As they have been assimilated into the main stream
society government is providing permanent houses.The social life settings of Banjara was still
experienced and visible in present day. Some peculiarities of Banjara settlements are given here.
Community Life

Banjara people live in “Thanda” keeping a distance from non-Banjara people. The
community was held above the individual interests and ‘“Naik”(head of the community) led the
community both in matters of socio-political and religious life. The kinship and clan or sub-clan
relationship enhanced the strong sense of communitarian life.

Banjara and Non-Banjara

The Banjara settlement was a sign that they did not mixed with others. Banjara lived
outside the villages in camps keeping the distance from other non-Banjara people. This helped
them to preserve their unique socio-cultural life, language, dress, the songs and religious life.
However the introduction of modernism and rise of poverty among Banjaras forced them to mingle
with others.

Thanda Jury Board-Nasab

The political organization of Banjara tribe was headed by the Naik/chief for the

disciplinary and juridical matters of the community. Naik is the head of the both spiritual and

secular matters of the Thanda and governs his people standing in front. Each Nangar or Thanda
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was under a headman or Naik and this post could be mostly hereditary but sometimes people chose
able person. The Thanda council is called Nasab or Thanda judiciary, dealt with matters related to
adultery, rape, elopement, and family settlement. It also has got the power to impose fine and
punishment to the offenders.

The house was built in a round shape with a tiny single entrance made with bamboos,
without windows, made up of mud walls and thatched roof. This is also called Jhumpada. Some
houses are in square shape, with single entrance and a small ventilator, build with mud and stone
walls and thatched roof. It is used for cooking, sleeping and to accommodate guests, and store
house, keeping household things. Hygiene is rarely given notice as their cattle also share the
sleeping passage in the house.

Social Practicesand Marriage

Banjara tribe was divided into four clans, namely, Rathod, Pamhar, Chauhan and Vaditya
with a number of sub-clans within them. Each of this clan was exogamous and cannot marry
within the same sub clan as they are considered as brother and sister. A man can marry his sister’s
daughter, mother’s brother daughter. Banjara man cannot marry maternal uncle’s or anti’s
daughter, such is considered as incest. In Banjara tribe usually as soon as the girl reaches puberty
she was given in marriage. For girls the age will be 14-16 years and for boys the marriage age
was17-20 years. A non-Banjara girl will be taken in marriage but a Banjara girl will not be given
to a non-Banjara boy. Normally the marriage continued for three to seven days, but due to
increasing expenses it was reduced to three days. Apart from marriages held with general
consensus other types of marriages were also present.

Marriage by Service

If the girl’s father did not had a male heir or son being incapable of managing the family
the betrothed groom would go to father-in law house and serve. In return the boy will be given the
girl in marriage and a portion of the property from the father in-law. Thereafter the boy no longer
attached himself to his father’s house or property.

Marriage by Exchange

In this marriage both the parties will give and take the bride. In this type of marriage
normally dowry is not given, rather brides are exchanged. This is a good practice since it reduces
the burden of dowry and over expenditure in marriage.

Marriage by Elopement

The boy and girl who fell in love and whose parents could not agree in marriage usually
eloped. After certain period is lapsed they will be brought before the Nasab and Dand (fine) is paid
to the girl’s father. They will be allowed to live as husband-wife in the Thanda
Widow Remarriage

In Banjara society a widow is allowed to marry either the younger brother of the deceased
or any suitable person in the same clan. If no suitable person is available she can marry from other

clan, but within the Banjara community. But this kind of marriage is done in a temple
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Marriage Symbols

The Banjara marriage was performed by the community priest or the Naik. However due
the influence of Hinduism the Hindu Brahman priest performed the marriage in front of the bride’s
house. The marriage symbols are upper arm rings (ChuderBaliya), Pendants (Ghogri), and Thali.
Polygamy

Polygamy was allowed but monogamy is a norm but on certain grounds such as
childlessness, sick wife, only girl children were born, and any widow of a near relative left without
care, then the man was allowed to marry for the second or third time keeping all wives with him.
In the recent times this system has diminished among Banjara due to nonavailability of women and
also risen awareness on health problems.42 In recent times the awareness on social and health
problem, and decline in girl child ratio has caused decline in its practice.

Use of Intoxicants among the community

Liquor, Bhang, hookah, beedi, tobacco, and chewing beetle nut/leaf, have been part and
parcel of Banjara life. Without liquor no Banjara programs were held. 44 Banjara women and men
brewed the alcohol at their homes and in nearby hills. Because of the use of intoxicants poverty,
debts, health problems, bonded labor and illiteracy prevailed among them.45
Sorcery, Magic/Charms

Before venturing into any works Banjara people invoked their ancestors for fruitful result
in their journey, robbery, work or family and for fortune. They had also used magic, charms, and
sorcery for both good and bad purposes. Especially for healing the Banjara witch doctor was
highly consulted.46
Place of Women

Banjara women were not strictly subordinated to men and at the same time not fully free.
Women were allowed to divorce, remarry, and also if unjustly deserted she will be given half the
portion of husbands property. Women also involved in agriculture, animal husbandry, collection of
firewood, cattle breeding, and they contribute to the income of the family by making liquor. The
women can participate in social, religious and political activities but only men have the voice and
perform the ritual ceremonies.

Due to the influence of modernism and frequent interaction with non-Banjara there are
changes in Banjara marriage. In many places most of the traditional dress, traditional ornaments,
Banjara drum, musical instruments, procession on bullock or horse, time and span of marriage
have disappeared.

Today many Banjara men and women have educated children and they know about the
HIV/AIDS which transmits through sex with multiple men/women. Urban migration, self-help
groups, some government schemes all have contributed in discouraging polygamy. Churches also
discourage polygamy in the church.

Banjara Cultural life and Practices

Banjara people have a unique cultural life and practices that differentiate them from others.

The language, food, dress and ornaments, art and dance, body tattooing and ceremonies formed the
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cultural world of Banjara people. The influx of modern life style and growing contact with non-
Banjara world had affected the Banjara cultural life.48
Language

The language of Banjara is known as “Gorboli” “GormatiBoli or “Brinjari,” an independent
dialect. The dialect spoken by Banjara/Roma Gypsy falls in the category of Indo-Aryan language.
Robert Caldwell writes that “the Lambadis, the gypsies of peninsula, speak a dialect of
Hindustani.”49 The dialect was spoken since the pre-Indus period in Gor provinces of
Afghanistan, Baluchistan, Sindh, Punjab, Gujarat, Kethewada, Harappa and Mahenjodaro.50
Banjaras can easily understand the Hindi and Sanskrit language as about 90% words resembled
with ‘Gor boli’.51 GorBoli was spoken within the family and kin groups, and the regional/local
languages were used to communicate with others.

Food

The traditional food of Banjara people were Daliya (mixed cereal), Bati (roti), Saloi (made
from goat or sheep or pork blood and intestines), and Ghuggari (boiled cowpea, red gram, land
gram etc.) and occasionally rice is used. ‘Patalibaati’ was made from quality wheat or bazra or ragi
and eat with chicken curry or boiled green leaves. They were found of non-vegetarian food except
beef.52The Banjara dogs were famous for hunting the wild animals.

Dress

The Banjara women wore a colorful dress with rich embroidery, jewellary and mirror patch
works. Their dress include Phetiya (the skirt), kanchali (blouse), Kurta (the top), Chantiya (the
veil). The ornaments used were: Baliya(bangles), Kasautiya(armlet), sadak(skirts decorated with
draw string), Gagri/topli(clips worn by married women), PawlarHaar/Haasli(the necklace made of
coins), Bhuriya (nose ring), finger rings, Ghoogri-Chotla(metal flowers and balls suspended from
the hair), kolda(leg ankle rings), which were different from others. Banjara men wear Dhoti,
Kurtha or long shirt and pagadi (turban) with multiple rounds. However, due to the influence of
modern developments there is a gradual change taking place in their dress and ornaments of
Banjara women.

Education Among Banjara

The Banjaras were predominantly non-literate as they lived a nomadic life which did not
give them the opportunity to learn. Colonel Mackenzie says that “A Banjara who can read and
write is unknown. But their memoires, from cultivation, are marvelous and very retentive.”58 But
due to modern education impact there are changes and K. S. Singh points out that “They favor
education for boys but are not favorably disposed towards girl’s education. Their children drop out
from educational institutions owing to poverty, disinterest and/or other social reasons.”

According to 1981 census Banjara literacy rate in Karnataka was 13.54 of which rate of
male literacy 21.54 and 5.02 of female literacy.60 But in 2001 there is a slight change in its
literacy progress in Karnataka standing at 43.0 percent, still lower than any other SC communities.

There were reasons why Banjara did not get education. First, they were nomads, often were
on move from place to place. Second, whole family was involved in trade, cattle breeding, and
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some were in dacoiti. Third, education was only given to a section of people in society, whereas
Banjara keep secluded. Fourth, people disliked them and so Banjara people could not mix with
other people. And finally, they were not aware of the value of education nor any body bothered
about them.

Banjara Literature

Traditionally, Banjaras never kept any written records nor sustained an oral history due to their
frequent travels. Banjara dialect does not have script hence the history and tradition of Banjaras are
reflected in the form of songs, ritual songs, folklores, stories, myths, proverbs and phrases. Hiralal
says that their history and songs were learnt by heart and transmitted orally from generation to
generation.

The whole dress of Banjara women consists of Kurtha- top, Phetiya-skirt, Kanchali-blouse,
Chantiya-veil, Baliya and bangadi-bangles, kasautiya-armlet, sadak-skirt’s decorated draw string,
topli-clips worn only by married women, paawlarhaar/haasli-necklace made of coins, kolda-
anklets, Bhuriya-nose ring etc.

Belief of Sin and Salvation

Banjara exactly do not believe in Sin and Salvation but believed that a person’s future is
based on his/her works. According to Banjara for an unjust cause if any person does wrong or
commits crime is a sin and will go to hell. For a just cause or without knowing if any wrong is
done it is pardonable. The unjustly sinned person will be thrown into the “angaarerKhuvema”
(well of fire) and is tormented forever.

Banjara believe in life after death or in salvation of the soul. The righteous person will go
to Hariyali Bag.” The soul will rest in a place where happiness exists and there is no thirst or
hunger, the person will live in eternity. Therefore, they never harm the Mother Nature and before

venturing into any works they asked forgiveness for any untoward works done.

Conclusion

Banjara were one of the ancient nomadic tribes of India which possessed a peculiar
habitation, history, culture, religious and social practices, festivals, language, folk lore, dress,
governing system, understanding of death, sin and salvation. The Thanda living helped Banjara
people to preserve their traditional and cultural practices undefiled from outsiders. At various point
of times and due to various reasons Banjaras had migrated to Europe through Asia Minor and
Greece. The British colonialism had uprooted them from their nomadic trade, culture and social
life by branding them as criminals. Many tribal characteristics, cultural and social practices have
under gone tremendous change. Severe poverty among Banjara had forced them to migrate to the
cities where they came in contact with modern culture, language, lifestyle, and living system which
impacted on their tribal life. At this juncture of transition in early 1970s Christianity entered the
Banjara community in Bagepalli. The next chapter has exclusively dealt with the advent of

Christianity and its influences among the Banjara people.
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GENDER EQUALITY IN TO BANJARA PEOPLE AND THEIR IDENTITY: A
CASE STUDY IN THE STATES OF INDIA

Dr. Mohan Banothu
PDF Research Scholar, University of Hyderabad, Telangana, India.

Abstract:

This research paper discusses the language spoken by lambada tribe people and their
ethnicity. Sugali or Banjara are other names for the tribe and its people. The tribe's sizable
population is dispersed over the states of Odisha, Telangana, and Andhra Pradesh. The states of
Rajasthan, Gujarat, Madhya Pradesh, Haryana, Chhattisgarh, Punjab, Delhi, and Karnataka
also have smaller Lambada populations. Telangana is home to at least 22 lakhs (22,00,000)
Lambadas, according to the 2011 Census. According to the census, there are
48,57,819Lambadas living throughout the nation.

Other names for the Lambadi language are Lambani, Lamani, Sugali, and Banjari. The
thesis will continuously refer to the language as Lambadi and the population as Lambada,
respectively, for the sole sake of clarity. As of yet, the Lambadi language lacks a written script.
This implies that a locally accessible script is used to write down Lambadi on the few occasions
when it is actually done. This typically refers to the Devnagari script or the script of other

languages, such Marathi, Telugu, or Kannada.
Key words: script, Lambadi, Devnagari, Sugali, tribe.

Introduction:

According to the UNESCO ATLAS of the World's Languages in Danger, Lambadi is
categorised as "Vulnerable" (VU). According on the degree of endangerment experienced by each
language, this atlas divides the world's languages into six categories: Extinct (EX), Critically
Endangered (CR), Severely Endangered (SE), Definitely Endangered (DE), Vulnerable (VU), and
Safe / Not Endangered. Although it is limited to specific areas like the home, the VU classification
is given to languages where speakers and the majority of the speaking population's children speak
the language.

Lambadi is classified as a Rajasthani language that is a member of the Indo-European
Language Family's Indo-Aryan Branch.

History of Lambadas in Telangana

In order to trace the sociocultural history of the Lambadas in Telangana and comprehend
the impact of colonialism and modernity on the Lambada community, we begin the literature study
by examining Dr. BhangyaBhukya's Subjugated Nomads: LambadasUnder the Rule of Nizams
(2010).

Lambadas are descended from a group of pre-modern nomadic caravan traders and
merchants. Before the advent of contemporary modes of transportation, these tribes traded

essential goods like grains, lentils, and salt throughout the Indian subcontinent. Trade and
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commerce of this kind flourished throughout the height of the Mughal era. The distribution of food
grains from locations with abundance to others experiencing deficit made possible by this network
of caravan traders was crucial, particularly during famine. Several pastoral and nomadic
communities were included in this network, including the Lambadas.

Over the years, militaries have commissioned them to transport food, grain, and luggage
during times of war. They worked as independent transporters for the Delhi Sultanate, the
Mughals, the French, the British East India Company, and the Nizam army, according to numerous
mediaeval archives. To their advantage, the first Nizam of Hyderabad even issued a specific order.
Language Varieties of Lambada

To learn more about the various elements influencing the various linguistic differences
within Lambadi, we then examine a sociolinguistics study by Padya and Bhukya (2016). This
study explores the linguistic diversity among Lambadi speakers in Telangana from various social
and geographic backgrounds. Interviews with Lambadi speakers from several Telanganathandas
(from the districts of Warangal and Nalgonda) of varying ages are used in the study.

The study found that Lambadi has a sentence structure similar to the SOV, in which the
subject comes first, followed by the object, and finally the verb. This is consistent with other Indo-
Aryan languages' typology.

According to the study, the dialects of Lambadi used in Telangana's Warangal and
Nalgonda districts differ. Additionally, it emphasises how speakers' speech patterns, vocabulary,
pronunciation, and grammar are influenced by a variety of social circumstances, including their
age and educational attainment. Additionally, it lists and distinguishes the several sets of Telugu,
Hindi, and English loan terms in Lambadi.

we look at Padya and Bhukya (2016), which is a sociolinguistics study, to better understand
the different factors that affect the different language variations within Lambadi. This study
investigates language varieties which exist among Lambadi speakers of different social and
geographic cross-sections within Telangana. The study uses interviews of Lambadi speakers of
different ages from different thandas in Telangana (from Warangal and Nalgonda districts).

According to the study, Lambadi has a SOV-type sentence structure, where the Subject is
followed by the Object, and then by the Verb. This follows the typology of other Indo-Aryan
languages.

The study also notes that the language has gender-markers - [ro] and - [ri] that are suffixed
to the verb and to distinguish between masculine and feminine respectively.

For example,

a. ‘The dog is barking’

Masculine: kothra bas-ro cha
Dog(m) (V)+masc v+ing

Feminine: kothri bas-ri cha
Dog (f) (V)+fem v+ing
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Nouns are marked for gender with the suffix - [a] marking masculine and — [i] marking feminine.
The pronoun - [vu], however, is not marked for gender.

The study reveals that the variations of Lambadi spoken in Warangal and Nalgonda
districts of Telangana are different. It also points out that various social factors such as age,
educational levels of the speakers have an effect on the speech pattern, vocabulary, pronunciation,
and grammar of speakers. It also identifies and reports the various sets of loan words in Lambadi
from Telugu, Hindi, and English.

Categories among community in the form of Chart:

Ethnicity Series 1 Series 2 Series 3
bhukya 4.3 2.4 2
vadthya 2.5 4.4 2

Limbavath 3.5 1.8 3

Rathods 4.5 2.8 5

ChartTitle
6
5
4
3
2
1 i
0
bhukya vadthya Limbavath Rathods
B Series1 M Series 2 Series 3
Language Attitudes

We examine Vadthya (2018) in this section of the literature review. To find out how young
Lambadi speakers feel about linguistic contact between Telugu and Lambadi, the study uses
qualitative approaches. It also examines the several causes that can be behind these sentiments. For
Lambadas I Telangana, Telugu is the most common second language. According to the study,
adopting a positive outlook on a dominant second language aids Lambadi speakers in overcoming
social pressure and finding a comfortable balance between the two cultural contexts. As a result,
young speakers of a vulnerable language like Lambadi may stop speaking it. These young speakers
adjust to adopt dominant second languages, such as Telugu in this case, and adopt native-speaker
mannerisms.

The linguistic attitudes of young Lambada speakers from Nalgonda District are examined
in this quantitative study. These speakers have moved to Hyderabad, which is an urban area. These
respondents are between the ages of 25 and 30, and an analysis was conducted on the responses of
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50 respondents, 25 of whom were male and 25 of whom were female.

According to the study, only 80% of the male respondents were fluent in Lambadi,

compared to 90% of the female respondents. Just 60% of the female respondents could speak
Telugu fluently, compared to 80% of the male respondents. Improved economic prospects and
social acceptance were the two social aspects that all respondents cited as the main motivations for
learning Telugu. Learning Telugu enhanced their ability to communicate with bosses and
coworkers in the job and helped them build trusting relationships.
50 respondents, a resounding 43 said that using Lambadi was stigmatized at their places of
employment or study. Though the practical use of Lambadi is purposefully limited to their homes
and communities, there is a sense of brotherhood and solidarity among the speakers. Every
responder agreed that Lambadi is in a precarious position because not much is being done to
protect the language and culture, particularly in the absence of a standard written script.
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Abstract

Women's health is a crucial topic that needs to be addressed with care and attention.
From puberty to menopause, women undergo several biological and physiological changes that
make them susceptible to various health issues. This article will cover some of the most common
health issues women face and ways to overcome them. Empowering women is an essential step
towards creating a just and equitable society. One of the most significant factors that hinder
women's progress is the presence of common health issues that disproportionately affect them.
These issues not only impact their physical health but also restrict their social, economic, and
political opportunities. Understanding these health issues and finding ways to overcome them is
crucial to ensure that women can lead healthy, productive lives and reach their full potential. In
this topic, we will delve into the common health issues that affect women, including reproductive
health, mental health, and chronic diseases, and explore strategies to overcome them. We will
also discuss the role of healthcare providers, policymakers, and communities in empowering

women to take charge of their health and well-being.
Key Words : Empowerment, Health, Awareness

Introduction

Menstrual problems : Menstruation is a natural and normal process that occurs in the female
body. It is a monthly cycle where the uterus sheds its lining, and the body eliminates it through the
vagina. However, menstrual problems can occur in some women, which can affect their physical
and emotional health. Here are some common menstrual problems and their causes:

Irregular Periods - Irregular periods are a common problem faced by many women. It is when the
menstrual cycle is irregular and can vary in duration and frequency. There can be several causes
for irregular periods, such as hormonal imbalances, stress, and weight changes.

Painful Periods - Many women experience pain during their periods, affecting their daily lives.
Several factors, such as the contraction of the uterus, the release of prostaglandins, and hormonal
imbalances, can cause pain.

Heavy Periods- Heavy periods can be challenging and affect women's daily lives. It occurs when
a woman experiences more blood loss than usual during her periods. Some causes of heavy periods
include hormonal imbalances, uterine fibroids, and endometriosis.

Polycystic Ovary Syndrome (PCOS) :

Polycystic ovary syndrome (PCOS) is a common hormonal disorder that affects women of
reproductive age.

Definition and Causes : PCOS, or polycystic ovary syndrome, is a hormonal disorder that affects

women of reproductive age. It is characterized by an excess of androgens (male hormones) in the
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body, which can cause a variety of symptoms, including irregular periods, acne, weight gain, and
excess hair growth.

The exact cause of PCOS is not known, but it is believed to be related to a combination of
genetic and environmental factors. Women with PCOS often have insulin resistance, which can
lead to high levels of insulin in the body. This can cause the ovaries to produce more androgens,
which can disrupt the menstrual cycle and lead to other symptoms.

Other factors that may contribute to the development of PCOS include obesity,
inflammation, and certain medications. Additionally, some women may be more susceptible to
PCOS due to their genetics or hormonal imbalances that occur during fetal development.
Symptoms -

The symptoms of PCOS can vary from person to person, but some common symptoms
include acne, weight gain, irregular periods, and excessive hair growth.

Treatment Options - Several treatment options are available for PCOS, such as lifestyle changes,
medication, and surgery. Lifestyle changes include weight loss, exercise, and a healthy diet.
Pregnancy complications-

Pregnancy is an exciting time for women, but it can also come with various complications.
Miscarriage - A miscarriage is the untimely death of a pregnancy. The 20th week Several factors,
such as chromosomal abnormalities, hormonal imbalances, and infections, can cause it.

Ectopic Pregnancy - When the fertilized egg implants outside the uterus, usually in the fallopian
tubes, it's called an ectopic pregnancy. It is a severe medical condition that requires immediate
treatment.

Breast Health - Breast cancer is a common health issue that affects many women worldwide. It's
essential to perform regular self-examinations and get mammograms as your doctor recommends
detecting any signs of breast cancer early. Other breast health issues can include breast pain and
nipple discharge.

Mental Health - Mental health is just as important as physical health. Unfortunately, many
women experience mental health issues such as depression, anxiety, and postpartum depression.
It's essential to seek help if you're experiencing any mental health concerns.

Cardiovascular Health - The main factor that causes death among women worldwide is heart
disease. Taking care of your cardiovascular health is essential and can be done by maintaining a
nutritious diet, working out frequently, and abstaining from tobacco use and excessive alcohol

intake.

Diabetes -

Diabetes is a condition that affects how your body processes blood sugar (glucose).
Women with diabetes may experience complications such as heart disease, kidney disease, and
nerve damage. It's essential to manage diabetes through a balanced diet, regular exercise, and

medication as your doctor prescribes.
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Overcoming Women's Health Issues

Prevention - Prevention is critical to overcoming many women's health issues. It's essential to lead
a healthy lifestyle that includes avoiding smoking and drinking too much alcohol, along with
regular exercise and a balanced diet. Frequent doctor visits can also aid in the early detection of
any health issues.

Lifestyle Changes - Making lifestyle changes can also help overcome many women's health
issues. For example, women with PCOS may benefit from losing weight and eating a balanced diet
to regulate their hormones. Women with heart disease may need to change their diet and exercise
routines to manage their condition.

Medical Treatment - Sometimes, medical treatment may be necessary to overcome women's
health issues. For example, women with breast cancer may require surgery, radiation therapy, or
chemotherapy to treat their condition. Women with diabetes may require medication and insulin to

manage their blood sugar levels.

Conclusion

In conclusion, women's health issues are crucial to our overall health. It's vital to take care
of ourselves by following a healthy lifestyle, seeking regular check-ups and screenings, and
seeking professional help when needed. By empowering ourselves with knowledge and seeking

expert advice, we can overcome common health issues and lead healthy and fulfilling lives.
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Abstract:

This research paper explores the impact of female teachers on girls' education and their
empowerment in various educational contexts. It examines how female educators serve as role
models, foster a supportive learning environment, and influence the academic and social
development of young girls. Through a review of literature and data analysis, the study
investigates the importance of having female teachers in shaping girls' educational aspirations,
reducing gender disparities, and contributing to broader societal empowerment. The research
findings highlight the benefits of female teachers in enhancing girls' self-confidence, academic
performance, and leadership potential. The study also discusses the challenges female teachers
face in their roles and the potential of teacher empowerment initiatives to further strengthen
their impact on girls' education. Finally, the paper concludes with recommendations for policy
improvements and strategies for increasing the number of female teachers in education systems

worldwide.

Keywords: Girls' Education, Empowerment, Gender Equality, Education Systems, Girls'

Leadership, Teacher Empowerment

Introduction:

The presence of female teachers in schools plays a crucial role in promoting gender
equality and empowering girls. Female educators not only serve as academic instructors but also
act as mentors, providing girls with much-needed emotional support, guidance, and inspiration. As
role models, female teachers challenge traditional gender norms and inspire girls to pursue
educational goals and leadership positions that might have been previously considered
unattainable. This paper aims to explore the multifaceted impact of female teachers on girls’
education, particularly in terms of empowering them to take on leadership roles and achieve
academic success.

Over the years, the global educational landscape has seen significant progress in closing the
gender gap in education. However, challenges remain, especially in developing countries, where
girls continue to face social, cultural, and economic barriers to education. The role of female
teachers becomes even more pronounced in these contexts, where they can break gender
stereotypes and support girls in realizing their full potential. This paper discusses the significance
of female teachers in girls' education and empowerment, examining how their presence in

classrooms fosters a more inclusive, supportive, and empowering environment for young girls.
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Review of Related Literature:

The relationship between female teachers and girls' education has been widely studied in
various contexts. Research suggests that the presence of female teachers positively influences girls'
academic performance and social development.

A study by Kara (2015) highlighted that girls with female teachers often report higher academic
achievements due to the supportive and nurturing approach female teachers provide. This is
particularly important in countries where cultural biases hinder girls' educational attainment.
According to UNESCO (2020), female teachers serve as role models, demonstrating that women
can achieve educational success and leadership positions. Their influence extends beyond the
classroom, as they shape the broader social perceptions of girls' capabilities and rights. Studies by
Meyer and O’Donnell (2019) emphasize that female teacher’s help break down gender-based
barriers, offering girls the encouragement needed to challenge societal expectations and pursue
non-traditional career paths.

Moreover, female teachers play an important role in addressing the psychological and
emotional needs of girls. Hussein (2018) found that female teachers are better able to understand
and support the unique challenges girls face, such as early marriage, social pressures, and family
expectations. In addition to providing academic support, female teachers offer guidance in building
confidence, self-esteem, and leadership skills, all of which are vital for girls' empowerment.
However, the literature also reveals that challenges exist for female teachers, including gender
biases within educational institutions, inadequate resources, and societal pressure. Singh (2020)
noted that female teachers in some countries experience discrimination within the educational
system, which can hinder their professional development and the positive impact they could have
on their students.

Objectives:

This study aims to achieve the following objectives:

1. To analyze the impact of female teachers on the academic performance and social
development of girls.

2. To explore how female teachers serve as role models for girls and inspire them to pursue
higher education and leadership positions.

3. To examine the challenges and barriers faced by female teachers in their professional roles,
particularly in empowering girls in educational settings.

4. To provide recommendations for improving the representation of female teachers and

enhancing their impact on girls' education and empowerment.

Importance of the Study:

The importance of this study lies in its potential to inform educational policies and
practices aimed at improving girls' education globally. Understanding the impact of female
teachers on girls' empowerment is essential for addressing gender disparities in education and

ensuring that girls receive the support they need to thrive academically and socially. By
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highlighting the positive influence of female teachers, the research emphasizes the need for
increased representation of female educators in classrooms worldwide.

Furthermore, the study contributes to the broader discourse on gender equality and
women’s empowerment. It highlights the role of female teachers in not only advancing girls'
education but also promoting broader societal change by challenging gender stereotypes and
empowering girls to pursue careers and leadership roles in various fields.

Scope of the Study:

This research focuses on the role of female teachers in primary and secondary education
settings. It examines the impact of female educators on girls' academic performance, self-esteem,
and leadership development across a range of countries, including both developed and developing
contexts. The study covers different cultural, economic, and geographical settings to provide a
comprehensive understanding of the diverse ways in which female teachers influence girls'
education and empowerment.

The scope of the study also includes an exploration of the challenges and barriers faced by
female teachers, particularly in areas where gender norms and societal expectations may hinder
their effectiveness. The research is based on a review of existing literature, case studies, and data
analysis, aiming to draw conclusions that can inform policy and practice in promoting gender
equality in education.

Limitations of the Study:

While this study provides valuable insights into the impact of female teachers on girls'
education, there are certain limitations that should be noted. First, the research primarily relies on
secondary sources, such as literature reviews and case studies, which may limit the generalizability
of the findings. Second, the study does not include primary data collection from teachers or
students, meaning that the perspectives of female teachers and the experiences of girls in the
classroom may not be fully captured.

Additionally, the study focuses on primary and secondary education and may not fully
address the unique dynamics of higher education. The research also primarily draws on studies
from regions with a relatively higher prevalence of female teachers and may not fully account for
the experiences in areas with severe educational disparities, where female teacher representation is
low.

Research Methodology:

The research methodology for this study is qualitative in nature, drawing on a
comprehensive review of existing literature and secondary data sources. The study will analyze
research articles, reports, and case studies from international organizations such as UNESCO,
World Bank, and various academic journals. The literature review will serve as the primary
method for understanding the impact of female teachers on girls' education, as well as the
challenges and barriers they face in different educational contexts.

Sampling:
The sampling method for the study is based on purposive sampling, selecting case studies
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and research articles that specifically focus on the role of female teachers in empowering girls. The
sample will include studies from a variety of educational systems worldwide, including both
developed and developing countries, to provide a diverse perspective. Research studies that
address the relationship between female teachers and girls' academic outcomes, self-esteem,
leadership aspirations, and societal empowerment will be prioritized.

Data Analysis:

Data analysis in this study will be conducted through thematic analysis, identifying
common themes and trends across the literature reviewed. Thematic analysis will help to highlight
key areas such as the positive influence of female teachers on girls' self-esteem, academic
performance, and leadership skills. The study will also identify challenges such as gender biases,
lack of resources, and societal pressure, which affect the effectiveness of female teachers in their
roles.

In addition to thematic analysis, a comparative approach will be used to identify
differences and similarities in the impact of female teachers across different regions and cultures.
This will help provide a broader understanding of how contextual factors influence the role of
female teachers in empowering girls.

Teacher Gender High Academic Average self- Leadership
Performance (%) Esteem Rating Aspiration (%)
Female 80% 8.5 65%
Male 60% 7.2 50%
Leadership High
Aspiration Academic
(%), 65% Performan
(%),cgo%

Average
self-
Esteem
Rating , 8.5

Analysis of Results
1. High Academic Performance:

Female Teachers: 80% of girls achieve high academic performance (above 75%).Male
Teachers: Only 60% of girls achieve similar results.

Interpretation:

Female teachers tend to have a higher impact on academic performance. This could be due
to their pedagogical approaches, role modeling, or classroom management strategies that better
resonate with female students.

2. Self-Esteem:

Female Teachers: The average self-esteem rating for girls is 8.5 out of 10.Male Teachers:
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The average self-esteem rating is 7.2 out of 10.

Interpretation: Female teachers likely create more supportive, empathetic classroom

environments that enhance students' confidence and self-worth. This suggests that female role

models in education help build stronger self-esteem for girls.

3. Leadership Aspirations:

Female Teachers: 65% of girls aspire to take on leadership roles.Male Teachers: 50% of
girls have leadership aspirations.

Interpretation:

Female teachers serve as role models and mentors, likely encouraging girls to take on
leadership roles, which could be due to their own leadership representation and mentorship.
Findings:

The study will identify the following key findings:

1. Positive Academic Impact: Female teachers contribute significantly to improving girls'
academic performance. Girls taught by female teachers often exhibit higher self-confidence
and academic achievement.

2. Role Models and Mentorship: Female teachers serve as role models, helping to challenge
gender stereotypes and inspiring girls to pursue leadership roles and non-traditional careers.

3. Supportive Learning Environment: Female teachers create a more supportive and
empathetic classroom environment, which is crucial for fostering girls' emotional and
social development.

4. Challenges for Female Teachers: Female educators face gender-based discrimination,
lack of professional development opportunities, and societal expectations that hinder their
effectiveness in empowering girls.

Recommendations:

Based on the findings, the study recommends the following:

1. Increase Female Teacher Representation: Educational policies should prioritize
increasing the number of female teachers, particularly in rural and underserved areas.

2. Professional Development Programs: Implement mentorship and leadership training for
female teachers to enhance their teaching skills and leadership potential.

3. Address Gender Bias in Education: Schools should work to reduce gender bias in
educational materials and practices to create a more inclusive environment for girls.

4. Support for Female Teachers: Governments should provide more support for female
teachers in the form of better working conditions, professional development, and policies

that address gender-based challenges in the workplace.

Conclusion:

In conclusion, female teachers play a pivotal role in empowering girls through education.
By serving as role models, providing mentorship, and creating supportive learning environments,
female educators help girls develop self-confidence, academic excellence, and leadership potential.
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While challenges remain, particularly in developing regions, increasing the representation of
female teachers and supporting their professional development is essential for achieving gender
equality in education and empowering girls to reach their full potential. The findings of this study
underline the importance of female teachers in shaping a more inclusive and equitable future for

girls worldwide.
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Abstract

Women empowerment is fundamental to achieving sustainable development and societal
progress. Education plays a pivotal role in shaping the trajectory of women's lives. The National
Education Policy (NEP) 2020, launched by the Government of India, aims to transform the
educational landscape by addressing key issues related to access, quality, and equity. Among its
numerous reforms, NEP 2020 places a significant emphasis on gender equality and women
empowerment. This research article explores the intersection of women empowerment and NEP
2020, analyzing how the policy addresses the challenges women face in accessing education and
its implications for empowering women in India. The article also examines the potential impact

of NEP 2020 on women’s educational outcomes, career opportunities, and social mobility.

Introduction

Women empowerment has long been recognized as a fundamental human right and an
essential driver of social change. Empowered women contribute to economic development,
societal progress, and the overall well-being of communities. Education is one of the most
effective tools for empowering women, as it provides them with the skills, knowledge, and
confidence to challenge societal norms and improve their quality of life. In India, despite various
initiatives over the years, women continue to face significant barriers to education and
participation in the workforce.

The National Education Policy (NEP) 2020 represents a transformative shift in India’s
educational approach. It emphasizes inclusivity, quality, and equitable access to education for all,
with a special focus on marginalized groups, including women and girls. This paper delves into
how the NEP 2020 addresses issues of gender disparity in education and its role in furthering the
empowerment of women in India.

Women Empowerment in the Context of Education

The concept of women empowerment is multi-dimensional, encompassing economic,
social, and political dimensions. In the educational context, it involves ensuring equal access to
quality education, eliminating gender-based discrimination, and providing opportunities for
women to develop their potential and contribute to society. Education enables women to break free
from traditional gender roles and limitations, fostering confidence, decision-making ability, and
independence.

In India, the gender gap in education has been narrowing over the years, but challenges
persist. Girls and women in rural areas, tribal communities, and lower socio-economic strata
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continue to face barriers such as inadequate infrastructure, safety concerns, and societal biases.

Furthermore, gender stereotypes, early marriages, and caregiving responsibilities often limit

women's access to education. These challenges undermine the potential of women to become

active participants in the economic, political, and social spheres.

The National Education Policy (NEP) 2020 and Gender Equality
The NEP 2020, drafted after extensive consultations with educators, policymakers,

and experts, outlines a comprehensive framework for transforming the Indian education

system. It recognizes the importance of women’s education as a driver of societal change and

economic development. The policy includes several provisions aimed at addressing gender

inequalities and promoting women’s empowerment.

1. Increased Access to Education

. NEP 2020 focuses on universal education from early childhood to higher education,
reducing dropout rates among girls.

. The Gender Inclusion Fund (GIF) provides financial support to states for implementing
targeted interventions for girls, especially from marginalized communities.

. The policy promotes free and compulsory education for children aged 3-18, benefiting
girls who often face barriers to education due to societal norms.

2. Flexibility in Learning

. The Multiple Entry and Exit System (MEES) in higher education allows women to
resume studies after a break, addressing challenges faced due to marriage, motherhood, or
other responsibilities.

. Online and digital learning initiatives expand access to education, enabling women to
learn from home and continue education despite constraints.

3. Promotion of Women in STEM Fields

. NEP 2020 encourages female participation in Science, Technology, Engineering, and
Mathematics (STEM) through targeted scholarships and mentorship programs.

. Increased focus on STEM education helps break gender stereotypes and provides women
with access to high-paying and leadership-oriented careers.

4. Skill Development and Employment Opportunities

. The policy integrates vocational training with academics, equipping women with market-
relevant skills.

. Emphasis on entrepreneurship education empowers women to start businesses and
achieve financial independence.

S. Leadership and Representation

. NEP 2020 advocates for greater representation of women in leadership roles within
schools, universities, and research institutions.

. Women’s participation in policy-making and governance of educational institutions is

encouraged.
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6. Gender Sensitization and Inclusive Curriculum
. The policy recommends gender-sensitive teaching practices and curriculum reforms to

promote equality.

. Emphasis on value-based education helps challenge gender biases and stereotypes from
an early age.

7. Digital Inclusion for Women

. Expansion of online education platforms and digital literacy programs ensures that

women, especially in rural areas, can access quality learning resources.

. Initiatives to provide affordable devices and internet connectivity help bridge the digital
divide.

8. Addressing Socio-Cultural Barriers

. NEP 2020 recognizes the need for safe and inclusive learning environments, ensuring

that schools and colleges have gender-sensitive policies.

. Awareness campaigns and community engagement programs aim to change traditional
mindsets and encourage girls’ education.
Impact and Implications

The provisions of NEP 2020 are designed to create an educational ecosystem that is more

inclusive, equitable, and empowering for women. If successfully implemented, the policy has the
potential to bring about transformative changes in the lives of women and girls across India. By
addressing barriers to access, ensuring safe learning environments, and promoting gender-sensitive
curricula, NEP 2020 can significantly reduce gender disparities in education.
Furthermore, empowering women through education opens up opportunities for them to contribute
to the economy, participate in leadership roles, and make informed decisions about their lives and
families. Education also plays a critical role in breaking the cycle of poverty and reducing
inequalities in society.

However, the success of these initiatives will depend on effective implementation and
monitoring. Challenges such as inadequate funding, socio-cultural resistance, and regional
disparities must be addressed for the policy to have a lasting impact.

Challenges and Scope for Improvement

1. Implementation Gaps

. Lack of infrastructure: Many rural areas still lack basic amenities like schools,
transport, and sanitation facilities, which discourages girls from attending school.

. Slow policy execution: While NEP provides a framework, the speed of implementation
varies across states, limiting its immediate impact on women’s education.

. Limited funding: The success of initiatives like the Gender Inclusion Fund depends on
proper budget allocation, which remains inconsistent.

2. Digital Divide and Technology Barriers

. The shift toward online learning and digital education creates a gap for women in rural

and underprivileged areas, where access to smartphones, computers, and the internet is
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limited.
. Digital literacy among women is lower compared to men, making it difficult for them to

benefit fully from e-learning resources.

3. Societal and Cultural Barriers

. Gender bias and stereotypes still discourage women from pursuing higher education,
especially in STEM fields and professional careers.

. Early marriages and family pressure force many girls to drop out of school before
completing their education.

. Parental attitudes in some communities prioritize boys' education over girls', reducing
female participation in higher studies.

4. Limited Women Representation in Leadership Roles

. While NEP encourages more female teachers and administrators, leadership positions in
universities and policymaking bodies are still male-dominated.

. Lack of mentorship programs and role models for women in academia and research
further limits their professional growth.

5. Vocational and Skill Development Challenges

. Many vocational training programs focus on traditional gendered roles (e.g., tailoring,
beauty services) rather than modern industries like IT, engineering, and business,
limiting career opportunities.

. Lack of awareness about skill-based courses means many women are unable to take
advantage of career-oriented education.

6. Safety and Security Concerns

. Harassment and safety issues in educational institutions and workplaces discourage
women from pursuing higher studies and professional careers.

. Insufficient gender-sensitive policies in schools and colleges reduce the effectiveness of

empowerment initiatives.

Conclusion

The NEP 2020 represents a significant step toward achieving gender equality in education
and empowering women across India. By addressing the barriers that women face in accessing
education, promoting gender-sensitive curricula, and encouraging the participation of women in
leadership and STEM fields, the policy paves the way for a more inclusive and equitable society.
While the road ahead is challenging, the vision set forth by the NEP holds the promise of
transforming the educational landscape and creating a future where women and girls have the
opportunity to thrive, contribute, and lead. NEP 2020 holds immense potential to empower women
by creating an inclusive, flexible, and skill-oriented education system. By removing barriers to
education, promoting economic independence, and fostering leadership, the policy paves the way
for gender equality and societal progress. However, effective implementation and continuous
monitoring are crucial to realizing these benefits at all levels.
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Abstract

Education is a powerful tool for empowering women and promoting gender equality. It
plays a crucial role in enhancing women's social, economic, and political participation, leading
to sustainable development. Despite progress, women still face challenges such as gender
discrimination, limited access to quality education, and socio-cultural barriers. This paper
explores the significance of education in empowering women, highlighting its impact on
economic independence, decision-making, and societal progress. It also examines the policies
and initiatives that have contributed to improving female education globally. Addressing the
challenges through policy reforms, awareness campaigns, and community engagement can
further strengthen women's roles in education, ultimately leading to a more inclusive and

equitable society.

Introduction

Education is a powerful tool for the empowerment of women, enabling them to break
barriers, achieve financial independence, and contribute meaningfully to society. Historically,
women faced numerous challenges in accessing education due to societal norms, cultural
restrictions, and economic constraints. However, over the years, there has been significant
progress in promoting gender equality in education, leading to increased opportunities for women
in academic and professional fields.

Women’s empowerment in education is not just about increasing literacy rates but also
about fostering confidence, leadership, and decision-making abilities. When women receive
quality education, they become agents of change, uplifting their families, communities, and the
nation as a whole. Governments, NGOs, and international organizations continue to advocate for
policies and initiatives that ensure equal access to education for women, paving the way for a
more inclusive and progressive society.

This paper explores the importance of women’s empowerment in the education sector, the

challenges they face, and the impact of education in transforming their lives.
Importance of women education “If you educate a man you educate an individual, however, if you
educate a woman you educate a whole family. Women empowered means mother India
empowered”. PT. JAWAHARLAL NEHRU. Women education in India plays a very important
role in the overall development of the country. It not only helps in the development of half of the
human resources, but in improving the quality of life at home and outside.l1 If it is said that
education is the key to all problems, then it won't be improper.

Thinkers have given a number of definitions of education but out of these definitions, the
most important definition is that which was put forth by M. Phule. According to M. Phule,
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"Education is that which demonstrates the difference between what is good and what is evil". If
we consider the above definition, we come to know that whatever revolutions that have taken
place in our history, education is at the base of them. 2 Education means modification of
behaviour in every aspect, such as mentality, outlook, attitude etc. Educated women not only tend
to promote education of their girl children, but also can provide better guidance to all their
children.

Moreover educated women can also help in the reduction of infant mortality rate and
growth of the population. Obstacles: Gender discrimination still persists in India and lot more
needs to be done in the field of women's education in India. The gap in the male-female literacy
rate is just a simple indicator. While the male literary rate is more than 82.14% and the female
literacy rate is just 65.46%. (b). the women were consider only house wife and better to be live in
the house.

Importance of Women participation Women’s participation may be used both for support
by an agency and as a control device by the law-makers. Participation may be direct or indirect,
formal or informal; it may be political, social or administrative in nature. Women’s participation
in Panchayat Raj institutions may take many forms. It refers to all those activities which show the
women’s involvement in the processes and administration, that is, participation in policy
formulation and programme planning, implementation and evaluation of policies and programmes
meant for development target groups.7 Indian women have been associated with politics since the
pre-independence period.

They were part of the freedom movement both as volunteers and leaders. On
independence, Article 15 of the Indian Constitution guaranteed equality to women under the law.
Though the Indian Constitution guarantees equal rights to all citizens, women are still marginally
represented in the Indian political arena.

The fact is that in the hands of women are having lack of power at the centre and state
level. It is sad state of affairs that about half o India’s population has only 10 per cent
representation in the LokSabha. In the current RajyaSabha, there are 21 women out of a total of
233 MPs, which amounts to only nine per cent which is even lower than that in the LokSabha. At
the societal level male dominance in Parliament, bureaucracy, judiciary, Army, police all point
towards gender inequality, notwithstanding the fact that it is often argued that women’s political
leadership would bring about a more cooperative and less conflict-prone world. Lack of political
and economic powers add to the subservient and unequal position of women.8 After
Independence, in spite of having our own constitution, India was not able to achieve morals like
fairness, equality and social justice.

The condition of women didn’t improve even having a woman prime minister for few
numbers of years. Women's representation in politics all over the world began to assume
importance from mid 1970s when United Nations (UN) declared 1975 as the 'International
Women's Year'. This was followed by the UN's decade for Women from 1976-1985 and the theme
was “Equality, Development and Peace”. Women's participation in politics remained quite
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inconsequential in India even today but some sort of improvement took place by the 73rd and
74th constitutional amendment acts which gave boost to the status of women at the political level
by giving opportunity to women in the process of decision-making.9 The 73rd and 74th
Amendments (1993) to the constitution of India have provided for reservation of seats in the local
bodies of panchayats and Municipalities for women, laying a strong foundation for their
participation in decision making at the local level.
1.2 Future Strategies and Implications
Women’s empowerment in education is crucial for social, economic, and political
development. Over the years, significant progress has been made in increasing female enrolment
in schools and universities. However, challenges such as gender discrimination, cultural barriers,
economic constraints, and lack of leadership opportunities still persist. To address these issues and
ensure equitable education for women, strategic approaches must be implemented for long-term
impact.
1. Enhancing Access to Education
Universal Primary and Secondary Education: Governments should ensure that all girls
have access to free and compulsory education.
Bridging the Gender Gap in Higher Education: Scholarships, financial aid, and mentorship
programs should be expanded for women pursuing higher education. - Distance and Online
Learning Opportunities: Expanding digital education platforms can help women,
especially in rural areas, access quality education without mobility constraints.
2. Improving Quality of Education
Gender-Sensitive Curriculum: Schools and universities should implement curricula that
promote gender equality and challenge stereotypes.
Teacher Training Programs: Educators must be trained to provide inclusive and unbiased
teaching methods that support female students.
STEM Education for Girls: Special initiatives should be launched to encourage more girls
to take up Science, Technology, Engineering, and Mathematics (STEM) subjects.
3. Strengthening Policy and Legal Frameworks
Implementation of Gender Equality Laws: Governments should enforce policies that
prevent discrimination in educational institutions.
Anti-Harassment Policies in Schools and Universities: Strict measures should be taken to
ensure safe learning environments for women.
Maternity and Childcare Support for Female Students and Educators: Institutions should
provide daycare facilities and maternity support for student mothers and women
educators.
4. Economic and Social Support
Financial Aid and Scholarship Programs: More funding should be directed towards
scholarships, especially for marginalized communities.

Vocational Training and Entrepreneurship Programs: Encouraging skill development and
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1.3

entrepreneurship will empower women to be financially independent.

Community Awareness and Advocacy: Programs should focus on changing societal
perceptions of women’s education and encouraging family support.

Leadership and Participation in Decision-Making

Women in Educational Leadership: Encouraging more women to take leadership roles in
schools and universities will foster inclusive policies.

Mentorship and Role Model Programs: Successful women educators and professionals
should mentor young women to inspire them to pursue leadership roles. - Women’s
Representation in Policy-Making Bodies: Governments should ensure that women
participate in educational policymaking and decision-making.

Findings

The implementation of Women Empowerment in the field of Education has led to a

several notable findings, highlighting both the potential benefits and challenges with the

comprehensive educational reform

1.

Increased Enrollment & Access

Over the past few decades, more girls have gained access to education, leading to higher
female literacy rates.

Government initiatives like free education, scholarships, and midday meal programs have
encouraged female enrollment.

Higher Graduation Rates

Women are excelling in higher education, with increasing numbers graduating from
universities in various fields, including STEM.

In many countries, female students outperform male students in academic achievements.
Economic & Social Benefits

Educated women are more likely to contribute to the workforce, leading to economic
independence and financial stability.

Women with education tend to have better health outcomes, lower child mortality rates,
and improved family well-being.

Challenges & Barriers

Gender disparity still exists, especially in rural areas where cultural norms and financial
constraints limit girls' education.

Issues like early marriage, safety concerns, and gender bias in certain subjects hinder
progress.

Women in Leadership & Teaching Roles

More women are taking up leadership roles in education, serving as teachers, professors,
and policymakers.

Female role models in education inspire young girls to pursue higher studies and break

stereotypes.
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6. Impact of Technology & Digital Learning
E-learning platforms and digital education initiatives have improved access for women,
especially in remote areas.

However, the digital divide still affects women’s participation in tech-driven learning. -

Conclusion:

Women empowerment in the education sector is a crucial step toward achieving gender
equality and sustainable development. Over the years, significant progress has been made in
providing women with access to education, leadership opportunities, and professional growth.
However, challenges such as gender biases, socio-cultural norms, and lack of equal opportunities
still hinder the full potential of women in education.

Empowering women in education is not only about ensuring equal access to learning but
also about encouraging them to take up leadership roles as teachers, administrators, and
policymakers. When women are given the opportunity to contribute to education, they bring
diverse perspectives, foster inclusive learning environments, and serve as role models for
future generations. This, in turn, helps break the cycle of gender inequality and promotes a more
just and progressive society.

Governments, organizations, and communities must work together to remove barriers that
prevent women from excelling in education. Policies that support girls' education, scholarships,
mentorship programs, and safe learning environments are essential for fostering their growth.
Furthermore, gender-sensitive curricula and awareness campaigns can help challenge stereotypes
and change societal perceptions about women’s roles in education and beyond.

The impact of empowering women in education extends far beyond the classroom.
Educated women are more likely to contribute to economic development, advocate for social
change, and ensure the well-being of their families and communities. By investing in women’s
education, societies can cultivate a more knowledgeable, skilled, and empowered population that
drives progress and innovation.

diversity, and progress.
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Abstract —

With ease to the access of internet, the issue of child pornography has increased in a
massive rate. In a report published by the Interpol, therehave been 24 lakh cases of abuse of
children reported during the pandemic period till 2022.1t clearly shows that the sexual
exploitation of children on the internet has widely spread. Artificial intelligence nowadayshas
countless application.It has helped business organisations to read their clients and give them
better services. In today’s time, the accuracy of estimation of age by an artificial intelligence
differs only by few years from the actual age. With enhancement, Artificial intelligence can also
be used to detect obscene images of children.This paper deals with present status of artificial
intelligence in detecting obscene images and the parameters used to determine the age by
analysing an image.lt also deals with the lawsregarding the sexual exploitation, abuse
ofchildren and Deepfakes.

Keyword- Child Pornography, Social Media, Technology, Deep fake, Internet.

Introduction

“Pornography” originated from a Greek word “porno-graphs” which literally means writing
about sex workers.[1]

In present times pornography is defined as an explicit and obscene (verbal or pictorial)
content which is primarily focused on the sexual arousal of its spectators.

Children in any country are considered to be the major determinant factor of what a country
will become in future.The circumstances in which the youth of a country grow, determines the
direction of developmentthatcountry will have in future.Exploitation of children in their young age
has an impact that remains for the rest of their life.In the era of internet, where every person has
easy access to the internet, the cases of sexual exploitation of children have also seen a massive
hike.[2]

Internet is playing a key role in the spread of child pornography and other contents that
include assaulting and abuse of children.The emergence of deepfakes is one of the major catalysts
in the spreading of child pornography. It is a type of media where several pictures of a person are
combined together with a video clip using a specific artificial intelligence, to make a fake video
that seems realistic.

This is a major problem which cries for immediate attention.The present laws are not in

conformity with the gravity of the problem. Laws need to be upgraded, with inclusion of
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technology, to tackle the crime that feeds solely on technology.Artificial intelligence has seen an
immense growth in few decades andstill growing gradually every day. The scope of artificial
intelligence is varied, from maintaining a room’s temperature to describing the content of a picture
to a visually challenged person.

Among the giant corporations (Google, Facebook, Microsoft) Artificial intelligence is the
buzzword, as in today’s time most of the tasks of these corporations are being handled by the
artificial intelligence, only very critical tasks are reviewed by humans.It can be used for different
purposes including biometric, human interaction with computer and further for detection of child
pornography using the age estimation technology based on the facial details of a person. [3] In
coming future, it could be the most effective solution against the problem of sexual exploitation
and abuse of children on the internet. For the protection of children from indulging in the redlight
areas of the internet, handfuls of resources are available on the internet.

IL Current Legal Frameworks
A. Legislation in India

Constitutional provision:India has different laws that provide protection to children against
any maltreatment. The constitution of India in its Article 21 serves the right to life and freedom.
Article 24 of the Indian Constitution prohibits the employment of children below the age of 14
year in mines, plants or to participate in any dangerous business/ hazardous activity. Article 39(f)
of the constitution imposes a duty on the state for the well-being of the children. Article 45 of the
Constitution provides that the state shall give proper care, teaching and training to children below
6 years of age.

Protection of Children from Sexual Offences (POCSO) Act 2012: ThePOCSO Act 2012
was enacted to deals with the protection of children from sexual offences, sexual maltreatment and
to establish a special court to deal with the concerned offences. Article 15(3) gives power to any
state to form special provisions regarding the protection of children from sexual offences. India
signed the Convention on the rights of child, on 11-12-1992, by virtue of which, it’s the duty of the
state to abide by the convention.

The convention lays down the essential measure to be taken to prevent:

1) Forceful involvement of a child in any sexual conduct.
2) Unlawful use of children for prostitution and any other sexual conduct.
3) Exploitation of children for any pornographic performance.

The act also aims for the overall development of the child i.e., emotional, physical, social
and help the child to overcome the judicial procedure by ensuring the privacy and confidentiality.

Information Technology Act 2000: There is no act in India that deals directly with the issue
of child pornography. The insertion of section 67B in the Information Technology Act 2000 covers
the depiction of a child in an obscene act or explicit conduct etc. [4] The law not only makes the
production and sharing of child pornography in any electronic form illegal but also the browsing of
child porn. The offence of producing, sharing, storing, distributing, promoting, seeking,
advertising any material in e-form that portrays a child in any indecent, sexually explicit and
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obscene act can be punishable up to 5 years of imprisonment and fine that can exceed up to five
lakh rupees. In case of a second time offender, the punishment can exceed 10 year of
imprisonment and up to ten lakh rupees fine. The section 67 of the Information Technology Act
2000 specifically deals with the provisions of pornography. The insertion of section 67B by the
amendment focuses specifically on punishment for the offences that include sexually explicit
electronic or online content that portray children in it.The offence under section 67B is a non-
bailable offence in the new Information Technology Act.

PCV mPCS mPAR mCON mCCS mCR

0
372
2020 0
272
738
Figure 1. The chart represents numbers of child
4 pornography cases in the year 2018 and 2019. Cases
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2 Sheeted (PCS), Persons Convicted (PCV)[10]
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B. Legislation in United Kingdom

The legislation for the protection of children was passed in the year 2003.In UK, the
legislation is known as Sexual offences Act 2003.

The act in United Kingdom aims to protect and prevent children from sexual harassment. In
UK, performing a sexual activity in front of a child is a punishable offence with imprisonment up
to ten years and making a child to see a such activity is also an offence. In addition, provoking and
inciting to indulge in pornography is also considered to be an offence. Sexual grooming is a term
in the UK Act, describing the act of meeting or travelling to meet a child with the intention of
abetting the child for any punishable offence mentioned in the act and such an offender will be

considered as guilty of sexual grooming.
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C. Legislation in United States of America

In the United States Code, Section 2256 of Title 18 defines child pornography as portrayal

of any sexually explicit act involving a child under the age of 18. Under the federal law, any
undeveloped tape, clip, computer generated image or electronic data stored, which can be turned
into any form of child pornography are deemed to be illegal.Federal law applies to almost every
offence committed with the use of internet regarding violation of child pornography.
Under section 2251, Title 18 of the United States Code, the first-time offender of production of
child porn is punishable with fine and imprisonment of 15 years which may exceed up to 30 years
whereas a first-time offender oftransferring child pornography from outside the borders or inside is
punishable with fine and imprisonment of 5 years which may exceed up to 20 years under section
2252, Title 18 of the United States code. [5]

Section 2260, Title 18, applies to any person who resides outside the border of united
states, produces, distributes any form of child Pornography with an objective to transmit it into the
United States.

In addition, under United States Code, section 2251A of Title 18, prohibits selling and
transferring of the custody of the child for the production of child pornography by any legal

guardian, parent or any person having the legal custody of a child.

L. Emergence of Synthetic Child pornography:
Deepfakes:

Deepfakes are the videos and images that are morphed, in a way that the person in it
originally seems to be doing something which he didn’t. [6] The emergence of computer-generated
explicit images, also known as synthetic child pornography saw a technological boom after the
year 2016 with disastrous result.

Deepfakes are especially troubling as it can be used to generate new child pornographic
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content from the content already in existence. Theoretically, deepfake’s creator can make more
pornographic content of children being abused, or even create content using pictures of children
who have never been subject to a sexual maltreatment. Deepfake technology applies face of one
person onto the body of another person in a video, a producer of deepfake content could take
picture of a minor from any online site-Instagram, for example-and use the face of the child in a
video depicting sexual abuse of another child. The deepfake technology can also generate an
absolutely fake and unreal person. Most of the deepfake videos contain sexual cruelty, making it
unfit for general public.

Apps that use artificial intelligence are designed specifically to allow a person with no technical
background to create a fake explicit video or picture.

The procedure is uncomplicated:

1. Download a specifically developed artificial intelligence program for example FakeApp.
2 A computer with a graphic card.

3. Select a video from the internet.

4 Collect number of images of the victim (images from a video can also be taken)

5 Feed the images to the App and execute the program.

Sweetie Avatar:Sweetie avatar is an animated computer-generated/synthetic pornographic
child created in order to identify the online predators of child pornography and catch them but it
has caused an increase in the production of Al generated porn. Sweetie technology is similar to
deepfake, where deepfake depicts a real person, sweetie depicts a fake and unreal person.

The children need and deserve an effective legal framework against the creators of deepfakes,
in order to hold them liable. An amalgamation of evolving deepfake laws and existing laws that
deal with child pornography will result to a legal framework that criminalises the explicit
deepfakes portraying children. Accompanying the requirement of a strict legal framework that
outlaws deep faked child pornography is a need of some exceptions in these legal frame works.
The exception so made shall empower the government agencies to use the same technology to
fight against the mushrooming problem of child pornography on the internet.
1L Detection of child pornography:

Pornographic videos contain a lot of information in form of movements, sounds, frame,
frequent tilting and zooming.

This information can be extracted and processed to detect an explicit content. Erotic sounds
present in the video enhance the accuracy of the result.

The system of detection can be divided into three phases:

o Segmentation phase takes the video as input and extracts the images that might have nude
and explicit content.

o Detection phase detects the amount of nudity.

o The classification phase marks a video to be porn and non-porn based on the judgement

criteria. [7]
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Softwareare available on the internets that are aiming to protect children from entering the
red-light area of the internet.
Software like Net Nanny scans and filters the explicit content on a website and also blocks

any such site.

Input Vedio

——
Key Frame
9] Extraction

I_—> Classification
of video
Judgement
Criteria

L

P

Fig. 3 Process of porn detection

Fornor Non
Pornvideo

1Iv.  Effective Legal Framework for Law Enforcement:

The most effective exception of the legal framework and measureto criminalize the
synthetic child pornography is to usesynthetic materials for law enforcement in online sting
operations.

Use of Synthetic Child Pornography for Law Enforcement:

Government agencies including FBI, uses it for operations in order to detect and remove
any site or user producing and spreading child pornography on the internet.

FBI’s recent operation Pacifier is the best example in reliance, which took down Playpen,
which is the largest website of online child pornography. The online sting operation Pacifier used
the “honeypot” to aim and eliminate Playpen. [10]

Honeypot is designated region with in a computer system or network, made especially with
the assumption that it will be attacked by a hacker or scammer. It was originally designed to trap
the scammers and hackers.

Honeypot that focuses on the child pornography is a site, specifically designed to contain
child pornography, is a set up made bypolice to track the IP addresses of the predators of child
pornography that visit or download image from the site. Honeypot aims to entice the perpetrator
and provides information of the perpetrator who took the bait, to the law enforcement authorities.
[9].

Another strategy of an effective online sting is thecomputer-generated animated Al avatar
girl, Sweetie. Sweetie is used engage with online predators initially on chat rooms and then on

video calls in order to extract the information of the online predator trying to take advantage of a
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minor girl. Sweetie collects and submits the details of exploitation and the essential information
needed in identifying the predator to Interpol.

The examples mentioned above shows that technology that is exploitative in wrong hands can
be used to assist in stopping online child pornography. The similarity in Deepfake and Sweetie is
noticeable. Deepfake technology can be used with honeypot to hunt the online predators. Efforts of
law enforcement will be more improved when the use of completely synthetic and deepfake

content is made in online stings operations. [8]

Conclusion

The availability of internet and technology like deepfake has boost up the production and
transmission of child pornography.The synthetic child pornography is yet to contribute in the
present crisis of child pornography. The deepfake child pornography is not on its peak yet.
Considering the current poor legal framework and the knowledge of deepfake technology, it is the
best time to implement the use of emerging technology in the legal framework. Laws should be
laid down criminalizing deepfakes for child pornography purposes but with the specific exceptions
that allows the law enforcement agencies to utilize the same technology to alleviate the ongoing
crisis of child pornography.
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THE NATIONAL EDUCATION POLICY (NEP) 2020

Dr. Sunita Pandro

Social Scientist Bhopal M.p

Introduction

The National Education Policy NEP 2025 Prioritizes gender equity and women's Empower
ment by ensuring equitable access toquality Education promoting skill development, and creating
inclusive Learning. NEP 2020 encourages the recruitment of more female teachers, Particularly in
be mote Cond rural areas, to provide girls which strong female role models Empowering Female
roll. Models. Empowering female Teachers through professional development programs ensures
that they can pursue education and so careers goals.

Women empowerment of women Europe Institute for Gender Equality women's
empowerment (or female) empowerment may be defined in several method, including accepting
women's viewpoints, making an effort to Seek them and.

The Key objectives of the National EducationPodisy NEP 2020 are to create a flexible,
holistic, and multidisciplinary Education System that promotes equity, inclusivity, and critical
Minking, while also enhancing the quality of education and fostering a Love
Holistic Principles and Goals

The policy aims to develop all capacity of Woman beings Intellectual, aesthetic, Social
physical, emotional and moral in an integrated mannerNEP 2020 Madhya Pradesh -NEP 2020
encourages a multidisciplinary approach to higher education allowing Students in MadhyaPradesh
to Pursue a wider range of subjects are across Various discipline, This cam Leard to the
Theestablish. This cand Ladd itEstablishment of New InterdisciplinaryPrograms and colleges
within the State,

The National education Policy of India 2020 by (NEP) 2020, which was startStarted by the
union cabinet of India on 29 July 2020 Outlines the vision of new education system of India. The
new policy replaces The Previous National policy on education, 1986.

National education Policy

Created 2020, commissioned by ministry of Education, Government of India Subject -
education.Shortly after the release of the policy, the government clarified that no One will be
forced to study any particular Language and that the medium of instruction will not be shifted from
English to any Regional Language. The Language Policy in NEP is a broad guideline and advisory
policy in NEP is a broad guideline andadvisory in nature and it is up to the states, institutions, and
Schools to decide on the implementation education in India is a concurrent List subject

The policy has faced criticism from anmultiple Scholars and education nestsfor its hasty
implementation, with some calling it a threat to equitable education its implementnotation India
Framework

The NEP 2020 Replaces the National Policyeducation of 1986. In January 2015, a

commasHe Under former cabinet secretary T.S.R.. Subramaniam started the consultation process.
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for the New education policy, Based on the Committee report, in June 2017, The draft NEP was
submitted in 2019 by a panel led by Former Indian Space Reserch organisation. (ISRO) Chief
Krishnaswan my Kasturirangan. The Draft New Education policy (DNEP) 2019 was later released
by ministry of Human Resource Development, followed by a number of publicConsultations. The
Draft NEP NEP was 484 pages. The ministry undertook a rigorous Consultation process in
Formulisation give draft policy. Over two Lakh suggestions. - from 2.5 Lakh gram panchayats,
6,600 blocks, 6,000 Urban Local Bodies (ULBS) 676 districts were received, Online conclave on
NEP 2020 alt ende by prime minister Narendramodion 7 August 2020. on the left is i
Kasturirangan. The NEP 2020 being discussed with educational institutions across the
country.visible are BITS Pilamijamiamillialslamia Panjab University, Tez par university Assam
and Central of Kerala

Provisions

The NEP 2020 enacts numerouschanges in India'sEducation Policy, Il aims to increase
State expenditure on education from around 3% to 6% of the LDP as soon as Possible.

Languages

The National education Policy.Keeps the mother tongue as the medium of Instruction til
Grates while recommending its continua me till Grade 8 and beyond. Sanskrit and foreign
Languages will also be given emphasis, The Policy recommends is that all Students will Learn the
Languagein school under the formula, of which atLeast two should be native of India it also states
that no Language will be imposed on the students. Shortly after the release of the policy, the
government clarified that the Language policy in NEP is broad guideline, and that it was up to the
states, Indications and schools to decide the implementation on A more de ta.

The corrun three Languageformula. Proposed by NE 2020 has considerby. Departed from
the prevent enunciated policy in 1960 which emphasised study of Hindi English and of the
southern Language in non-Hindi speaking Language in contrastprovides The NEP 2020.state
greater Flexibility in the Three language for multi subjects The new National Education Policy
(NEP) 2020 emphasizes a tress Language formula, encouraging to students to Learn at least two
Indian Languages, including their mother tongue of regional Language, and Hindi and mar thee
and English and gender and parasite Lang wisetetaxation class Starts

Explanation of 5+3+3+4 structureHere is the class and age -wise detailed explanation
given. Children will spend five years in the Foundational Stage. 3 years in the preparatory stage, 3
years in the middle stage, and 4 years in the secondary stage, according to the Secondary
stage.according to thenew School education system outlined in NEP 2020 what she 5+3+3+4
Formula?

The 5+ 3+3th system does not mean more school years. The actual number of years that a
student spends in a school system is unaffected. The new System incorporates play schools within
the realm formal education, combining nursery and Kindergarten classes with classes & and 2 The
method is designed to blur the lines between Occupational and academic pursuits, as well as

curricular and extracurricular pursuits.
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Since the NEP 2020 also expands the scope of the Entire School education how to
organize. The entire school education period so that there is more access, affordability,
accountability and universalization at the early childhood care and Education CE CCE or pre-
School Level, all while providing better quality Education

According to the Current Arbaneducation. System, children initially enrol in playschools
then trans fer to schools, where they complete two years of Kindergarten courses (KG classes) &
allowed by {2 years of school education. This Switch from the 10+2 to the 5+3+3+4 System would
allow for a more uniform andinclusive transition from pre-School to highest education (9 to 12).
Conclusion

Explanation of 5+3+3+4 structure Here is the class and age-wise detailed explanation given
1. children will spend five year's in the Foundational Stage, 3 years in the preparatory stage, 3

years in The middle stage, according to the secondary Stage, according to the new school

education system, outlined in NEP 2020.

2. The Phases have been divided according to the stages of cognitive development that a kid
goes Through in early childhood, School, and secondary school.
The following is a break down of the various stages of the new school.

School education system by ageFurther more, the NEP 2020 recognizes. The need to
incorporate technology into Library Services, such as providing access toe books e, journals, and
other digital resources, The policy. et also highlights the importance of promoting Local and
indiginecrus Knowledge through The development of communityLibraries

The "New Shishaniti you're likely referring to is the National Education" Policy (NEP
2020) which aims to revamp India’s education system, focusing on quality, equity and accessto
education. at all Levels, and replaces.

Conclusion:
It is concluded that the India education system is under scrutiny for its heavy emphasis on
rote learning, Fierce Competition, and unequal opportunities. To address these issues, it crucial

transition from memorization to fostering conceptThinking creativity and practical Knowledge.
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ATTAL. AT GINEF AW AfGATIT FTEH &ATA Il TEHNT, =T JUTT=AT 319l STTIT Tekied SUTIRISH
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AT THUNeh SATHTATA T Wigerre sfeht
fofRTe s, ST st BTaHTT, il e SENT, T TESENT ATHE oAiel He9TT BIdl. Aiea SeIShdare]
rATISTeR sie, TITequrTer 37vTer 37T 3Tfeleh Hed=an waier giea.
IRTEL0MT, icTTard! Teosehl ST TIfeiaTs o AT Rreaor Ao |rfoeh gamonmed A oo, @
AT AT TEHHT HATfed Tl
TANM: STTETT SATH A AigeAral Rt
T, $-h1HH, ST IcATET &A1 HIgAT STTETSIER 3TTe.
WRATA AigeATe T8 ST ST Be3ged aTed 31Te. EIC3TTH, SN, HaT &1, FHl sHaam qred
AfEeT SesTehd oTe:
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fefSeat wiehi=aT Aed Aiee saEeT aa™ Hid .
AT STNARAATS! T I
ToTeruT STt ShrvTea TorehTar: Heti=T oo a0 el Ao T SHeE §15Td 06 3d HTed.
TRTCEAT ATSAHAT: TTET STST, HET ASHT, SHTI0T ATSAT TSR HRISHHoS SATTeIeh Had fHead.
FAAT ATIOT Fereet wolethid: SIS ST AT §-HHETeS HiSeHT SHa@m aTeardT !
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ST AT (VLCC) — Higd AT ST &l et Al St foteht.
wferes: wiger=ar suaamETdier et rfoT eTregT

WiorsTd i SeSTehaT SfUeh ATeUAT=N STl T8, TR, M fgadT (AI), T forgra, s
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T JENT AiEATITST HEwa STdla.
ﬁﬁ'ﬂlﬁﬁﬂ‘w:
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freror anfor wivrea e wfeiand! oy e afseor wrisn geenr, fefsea emfor
STTh |TEAT e,
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Freenet

O SFeHr & e MesE Fuior st st AT wfesarael e Je9nT aed e,
TR SRV ST, T ATGT T, ST HHTSIT e Hehieish Saciies HieeT Seisehdel ATl
I3 TRl Ui AU ST HeWTT 7T hdes ST JEaTdie Fog, at ATHTioeh ST |ieehfaa
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WOMEN EMPOWERMENT IN ARTIFICIAL INTELLIGENCE

Kasturi Ashok Shirke
JSMs College of Education (B.Ed) Shivle, Murbad.

Abstract:-

This research study investigates the effects of Artificial Intelligence (AI) on women's
empowerment in the context of India. Artificial intelligence has the capacity to greatly empower
women and promote gender equality on global scale.lt delves into Al's capacity to mitigate
gender gaps, enhance educational and healthcare accessibility, bolster women's economic
standing, and advocate for gender parity. Through an examination of diverse initiatives and
case studies, the articleunderscores the potential benefits and hurdles associated with Al in
propelling women's rights and facilitating their engagement across different domains of Indian
society. The results indicate that while AI holds promise for advancing women's empowerment,
it necessitates diligent efforts to mitigate biases and uphold inclusivity. The findings provide
significant knowledge for policymakers,researchers,and practitiones who aim to utilise AI’s

revolutionary capacity to promote gender equality and empower women on a global scale.
Keywords :- Education,Ethical considerations, Women Empowerment, Artificial Intelligence.

Introduction:-

The convergence of artificial intelligence and women’s empowerment has gained
significant attention in recent years as a crucial field of study and intervenetion. In recent years,
Artificial Intelligence (AI) has emerged as a potent force capable of reshaping numerous facets of
society. Within India, a nation grappling with entrenched gender disparities and social hurdles, Al
stands poised to wield substantial influence in advancing women's empowerment. This article
seeks to delve into the background and ramifications of Al on the empowerment of women in
India. Despite strides made towards women's empowerment in this diverse and culturally vibrant
country, persistent gender inequities endure across key domains such as education, employment,
and healthcare. Deep-rooted societal biases, unequal access to resources, and limited opportunities
continue to impede the advancement of women throughout the nation.

Objectives of the study Al:-

1. To Investigate the role that Al plays in facilitating women's empowerment.

2. To Analyze the tangible effects of Al implementation on the empowerment of women.

3. To Evaluate the extent of Al's potential contribution to advancing women's empowerment
initiatives.

4. To Examine and identify gender biases inherent in Al algorithms.

Advancing women's empowerment in India :-
Women's empowerment in India represents an ongoing and significant process
characterized by notable progress and enduring challenges. Over time, there has been an increasing

recognition of the importance of empowering women and ensuring their equal participation across
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all facets of life. Indian women have made remarkable strides in education, politics,
entrepreneurship, and various other spheres. One of the notable successes in women's
empowerment in India is the increased emphasis on female education. Efforts to promote access to
schooling for girls have led to a considerable rise in female literacy rates. Women entrepreneurs
are emerging across diverse industries, driving economic growth and creating job opportunities.
Despite these achievements, women in India continue to face persistent challenges such as gender-
based violence, discrimination, and unequal access to resources. Economic empowerment is
another crucial aspect of women's emancipation in India. Various measures, including skill
development programs and microfinance schemes, have been implemented to assist women in
starting enterprises and achieving financial independence. Women entrepreneurs are emerging
across diverse industries, driving economic growth and creating job opportunities.

The significance of women's Empowerment:-

Women's empowerment is indispensable for fostering a fair and egalitarian society. It
entails creating an environment where women can assert control over their lives, make informed
choices, and actively participate in all facets of life. Here are some key reasons why women's
empowerment holds such importance:

1. Gender Equality: Empowering women is crucial for achieving gender equality. It
recognizes that women possess the same rights and capabilities as men, deserving equal
respect and dignity.

2. Economic Development: Women constitute a significant portion of the global population,
and their active involvement in the workforce is essential for economic advancement.

3. Education and Healthcare: Women's empowerment is closely linked to improved access to
education and healthcare. Educated and healthy women are empowered to make informed
decisions regarding their reproductive health, thereby reducing maternal and new-born
mortality rates..

Artificial Intelligence (Al):-

Artificial Intelligence (Al) refers to the field of computer science dedicated to creating
intelligent systems capable of performing tasks that typically require human intelligence. It finds
applications across diverse sectors such as healthcare, finance, transportation, and more. Al
enables systems to analyse vast amounts of data, identify patterns, and make informed decisions,
leading to enhanced efficiency and accuracy. Al is utilized in various applications including
medical diagnosis, fraud detection, autonomous vehicles, personalized recommendations, natural
language processing, and virtual assistants. Its potential for revolutionizing businesses and society
lies in augmenting human capabilities and driving innovation. In terms of definition and concept,
Al involves the replication of human cognitive abilities in robots, enabling them to perform tasks
that require human-like intelligence. This encompasses a wide array of technologies and
methodologies aimed at enabling robots to perceive, reason, learn, and make decisions akin to
humans. The focus of Al lies in developing intelligent systems capable of analysing large datasets,

extracting relevant insights, and adapting their behaviour based on changing circumstances.Key
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components of Al include machine learning, which enables systems to learn from data and

enhance their performance over time, and natural language processing, enabling machines to

understand and generate human language. Other Al approaches encompass computer vision,
robotics, expert systems, and neural networks

The potential of AI for women's empowerment:-

1. Education and Skill Development:- Al has the capacity to revolutionize education and skill
development, ensuring women have equal access to high-quality learning
opportunities. This has the potential to bridge educational gaps, empowering women to
pursue their aspirations, enhance employability, and achieve economic independence.

2. Employment and Entrepreneurship:- Al can foster fair and transparent recruitment
processes, mitigating gender biases in the workplace. Through Al-driven technologies,
biases in job advertisements, selection procedures, and performance evaluations can be
minimized. Additionally, Al can facilitate remote work and flexible schedules, expanding
opportunities for women to enter and excel in various industries.

3. Healthcare and Well-Being: -Al holds promise in improving healthcare outcomes and
increasing women's access to quality healthcare services. Al-driven solutions can aid in
disease identification, early detection, personalized treatment plans, and remote patient
monitoring.

4. Safety and Security: Al-based solutions can contribute to enhancing women's safety by
addressing issues such as harassment, violence, and security concerns. Smart surveillance
systems, facial recognition technology, and predictive analytics can assist in preventing
crimes against women.

Challenges and risks of Al in women's empowerment:-

Al initiatives aimed at women's empowerment face significant challenges and risks,
including the reinforcement of existing gender biases, widening the digital divide, and concerns
regarding privacy, data security, and algorithmic accountability. Addressing these challenges
requires a concerted effort to promote diversity and inclusivity in Al development, rigorous
testing, and robust regulatory frameworks.

1. Bias and Discrimination: Bias and discrimination embedded in Al systems pose serious
threats to women's empowerment. Despite their objective nature, Al systems can
inadvertently perpetuate societal prejudices, exacerbating gender discrimination and
hindering progress towards gender equality

2. Lack of Diversity in Al Development: The underrepresentation of women in Al research
and development is a significant barrier to women's empowerment in this field.
Historically, cultural biases and societal norms have discouraged women from pursuing
careers in science and technology, leading to a gender gap in STEM education and
professional opportunities. To address this, it is essential to promote diversity in Al

research teams and decision-making processes.
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Ethical considerations in artificial intelligence:-

As artificial intelligence (AI) becomes increasingly integrated into various aspects of our
lives, ethical concerns surrounding its use are paramount. The rapid advancement of Al technology
has given rise to numerous significant ethical issues:

1. Transparency and Accountability: Al systems must be transparent and accountable to ensure
that their decision-making processes are explainable and understandable to users.

2. Privacy and Data Protection: In the Al sector, privacy and data protection are crucial ethical
considerations. Al systems rely on vast amounts of data to learn and make decisions.

3. Socioeconomic Impact: The influence of Al on employment and socioeconomic disparities
must be carefully considered. While Al technology has the potential to automate tasks and
increase efficiency, it may also lead to job displacement

4. Digital Divide: The digital divide refers to the gap between those who have access to and
understanding of digital technology and those who do not. While Al has the potential to bridge
this gap by offering innovative solutions such as online learning platforms, it can also

exacerbate existing disparities.

CONCLUSION:-

Artificial Intelligence (AI) holds significant promise in addressing and mitigating various
challenges faced by women, including gender bias and discrimination. By leveraging Al
algorithms, biases in recruitment processes, performance evaluations, and decision-making
systems can be reduced, leading to fairer outcomes and increased opportunities for women in
education, employment, and leadership roles. Additionally, Al has the potential to enhance
women's economic empowerment by providing access to new markets, entrepreneurship
opportunities, and flexible work arrangements. Furthermore, Al applications can improve women's
access to quality healthcare and address gender-specific health issues. However, it is crucial to
recognize and address potential challenges and risks associated with Al. Gender bias in training
data and algorithmic decision-making can perpetuate existing inequalities and further marginalize
women. By embracing inclusive and ethical Al practices, we can harness the full potential of Al as
a powerful tool for achieving gender equality and creating a more inclusive and empowered
society for all. Through collaboration and commitment to ethical guidelines, Al can contribute to

breaking down barriers and fostering a more equitable and just future for women around the world.
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Abstract

Women’s empowerment is a fundamental driver of sustainable development, economic
growth, and social progress. When women have access to education, employment, and
leadership opportunities, they contribute significantly to the well-being of their families and
communities, creating a ripple effect of positive change. This article explores the
interconnection between women’s empowerment and community development, highlighting its
impact on economic stability, education, health, and governance. It also examines the
challenges women face, including gender discrimination, lack of access to education, economic
dependence, and limited political representation. Additionally, the article outlines strategies for
enhancing women’s empowerment through education, financial inclusion, legal reforms,
community advocacy, and digital literacy. Case studies from various countries demonstrate the
transformative role of empowered women in fostering inclusive and resilient societies. By
addressing gender disparities and promoting equal opportunities, communities can achieve

sustainable progress and social transformation.

Keywords: Women’s empowerment, community development, gender equality, economic growth,

education, leadership, social change, digital literacy, policy reforms, sustainable development.

Introduction

Women’s empowerment is one of the most powerful drivers of economic growth, social
progress, and community development. It encompasses giving women the tools, resources, and
opportunities to participate fully in all aspects of life—economically, socially, and politically.
When women are empowered, they become catalysts for positive change, breaking cycles of
poverty, discrimination, and inequality. The impact of women’s empowerment extends beyond the
individual level; it strengthens families, fosters economic stability, and builds stronger, more
resilient communities.

Empowering women is not just about achieving gender equality; it is about creating a
society where everyone benefits. Studies have shown that when women are given equal access to
education, healthcare, employment, and leadership opportunities, entire nations progress.
Women’s empowerment leads to lower child mortality rates, better health and education outcomes
for future generations, and increased economic productivity.

However, despite the strides made towards gender equality, millions of women worldwide
still face barriers such as gender discrimination, unequal pay, limited access to education, and

societal norms that restrict their opportunities. Overcoming these barriers requires collective
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efforts from governments, organizations, and individuals to create inclusive environments where

women can thrive. This article explores the importance of women’s empowerment and its direct

impact on communities, emphasizing the need for education, economic inclusion, legal rights, and
community engagement to drive social change.

What is Women’s Empowerment?

Women’s empowerment is the process of enabling women to take control of their lives by
providing them with the necessary resources, education, skills, and opportunities to make
independent decisions. It involves promoting equal rights, eliminating gender-based
discrimination, and ensuring that women have the same access to opportunities as men in various
spheres of life.

Women’s empowerment can be categorized into five key dimensions:

1. Social Empowerment — This involves breaking down societal norms and stereotypes that
limit women's roles and rights. It includes ensuring women have access to education,
healthcare, and the freedom to make choices regarding their lives.

> Example: In many rural areas of India, organizations like Educate Girls work to challenge
societal norms and increase school enrollment rates for girls, ensuring they receive quality
education.

2. Economic Empowerment — Economic independence allows women to support themselves
and their families. Providing women with equal access to jobs, entrepreneurship
opportunities, and financial resources leads to overall economic growth.

> Example: In Bangladesh, the Grameen Bank has helped thousands of women start their
own small businesses through microfinance loans, lifting many families out of poverty.

3. Political Empowerment — Encouraging women’s participation in politics and leadership
positions ensures that policies and laws reflect gender equality and community
development.

> Example: Rwanda has one of the highest percentages of women in parliament, leading to
progressive policies that promote gender equality, education, and healthcare improvements.

4. Legal Empowerment — Strengthening laws that protect women from discrimination,
violence, and exploitation is crucial for their empowerment.

> Example: The Domestic Violence Act in South Africa provides legal protection for women
against abuse, ensuring that victims have access to justice.

5. Psychological Empowerment — Boosting self-confidence, decision-making ability, and
awareness of rights allows women to take charge of their lives and contribute meaningfully
to society.

> Example: Women’s self-help groups (SHGs) in India provide emotional and financial
support, giving women the confidence to start their own businesses and participate in
decision-making.

Women’s empowerment is a multidimensional process that transforms not just individual

lives but entire societies. By ensuring women have equal rights, access to education, economic
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opportunities, and representation in leadership roles, communities become more stable,

prosperous, and progressive.

The following sections will explore the direct link between women’s empowerment and

community development, the challenges women face, and the strategies needed to ensure a more

inclusive society.

The Interconnection Between Women’s Empowerment and Community Development
The empowerment of women directly impacts the progress and development of

communities. This interconnection manifests in several ways:

1. Economic Growth and Stability

> When women engage in income-generating activities, they contribute to household
incomes and overall economic growth.

> Example: In Bangladesh, the Grameen Bank provides microloans to women, enabling them
to start small businesses. This has led to increased financial independence and reduced
poverty levels in rural areas.

> Studies show that women reinvest up to 90% of their income into their families and

communities, leading to better health, education, and living standards.

2. Improved Education and Literacy Rates

> Educated women are more likely to send their children to school, breaking the cycle of
poverty and illiteracy.

> Example: The Malala Fund has helped millions of girls worldwide access education,
leading to higher literacy rates and better employment prospects.

> Girls’ education reduces child marriage rates, enhances health outcomes, and increases
economic independence.

> Communities with higher female literacy rates tend to be more progressive and equitable.

3. Better Health and Well-being

> Empowered women make informed decisions about healthcare, leading to reduced

maternal and child mortality rates.

> Example: In India, the Accredited Social Health Activist (ASHA) program trains women to
provide essential healthcare services in rural areas, improving maternal and child health.

> Women’s participation in public health initiatives improves awareness and access to
essential healthcare services.

> Gender-sensitive policies that address reproductive health rights contribute to overall

community well-being.

4. Social and Political Transformation

> Women’s involvement in governance and decision-making leads to policies that address
social justice, gender equality, and community welfare.

> Example: Rwanda has the highest percentage of women in parliament globally, resulting in
policies that promote gender equality and economic development.

> Increased female political representation results in legislation that supports women’s rights,
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environmental sustainability, and poverty alleviation.

> Grassroots movements led by women have played a key role in advocating for human
rights and social change.

Challenges to Women’s Empowerment

Despite significant progress, various barriers still hinder women’s empowerment:

. Gender Discrimination: Deep-rooted cultural norms and biases often restrict women’s
opportunities.
> Example: In some regions, women are still denied inheritance rights, limiting their

financial independence.

. Lack of Access to Education: Many girls, especially in rural and underprivileged areas,
face barriers to education due to poverty and societal norms.

> Example: In Afghanistan, restrictions on girls' education have hindered progress in gender
equality.

. Economic Dependence: Women’s financial independence is often limited by unequal pay,

lack of employment opportunities, and restricted property rights.

. Violence and Exploitation: Gender-based violence, domestic abuse, and human
trafficking remain major obstacles to women’s empowerment.

> Example: The #MeToo movement exposed workplace harassment and led to policy
changes in many organizations.

. Limited Political Representation: Women are underrepresented in leadership positions,
reducing their influence on policy-making and governance.

Strategies for Women’s Empowerment and Community Strengthening

To overcome these challenges and create stronger communities, several strategies must be

implemented:

1. Education and Skill Development

> Ensuring equal access to quality education for girls.

> Example: The "Educate Girls" initiative in India works to improve girls' enrollment and

retention in schools, significantly increasing literacy rates among girls in rural areas.

> Promoting vocational training and digital literacy for women.

> Example: The Barefoot College in India trains rural women to become solar engineers,
allowing them to electrify their villages and gain economic independence.

> Encouraging mentorship programs that support young women’s aspirations.

> Example: The "Lean In" movement founded by Sheryl Sandberg provides mentorship and
support networks for women to achieve leadership roles in the workplace.

2. Economic Inclusion and Financial Independence

> Providing women with access to credit, loans, and entrepreneurship opportunities.

> Example: Women-owned businesses in Kenya have flourished through financial inclusion

programs like the Women Enterprise Fund, which provides microloans to female
entrepreneurs.
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> Addressing the gender wage gap and advocating for fair employment policies.
> Encouraging women’s participation in industries traditionally dominated by men.

> Example: In STEM fields, organizations like "Girls Who Code" help bridge the gender gap

by training young women in computer science.

3. Legal and Policy Reforms

> Strengthening laws against gender-based violence and discrimination.

> Example: The Domestic Violence Act in South Africa provides legal protection for women
against abuse, ensuring better support systems.

> Implementing policies that support parental leave, childcare, and workplace equality.

> Ensuring women’s land and inheritance rights are protected.

> Example: In Ethiopia, legal reforms have granted women equal rights to land ownership,
improving their economic security.

4. Community Engagement and Advocacy

> Promoting awareness campaigns on gender equality and women'’s rights.

> Example: UN Women's "HeForShe" campaign encourages men to advocate for gender
equality.

> Encouraging men and boys to participate in gender equity efforts.

> Supporting grassroots organizations that work towards women’s empowerment.

> Example: The Self Employed Women’s Association (SEWA) in India organizes women

workers in the informal sector, improving their wages and working conditions.

5. Technology and Digital Empowerment

> Bridging the digital divide by increasing women’s access to technology and the internet.

> Example: In Nigeria, the "She Leads Africa" initiative helps women entrepreneurs leverage
digital platforms for business growth.

> Providing online platforms for women entrepreneurs to expand their businesses.

> Encouraging female participation in STEM (Science, Technology, Engineering, and
Mathematics) fields.

> Example: The "Technovation Challenge" is a global initiative that teaches young girls how
to code and develop mobile apps to address community problems.

Conclusion

Women’s empowerment is not just a moral imperative but also a fundamental driver of
societal progress. When women are given equal opportunities, they contribute to economic growth,
improve community well-being, and foster social change. Addressing gender disparities through
education, economic inclusion, and policy reforms can lead to more inclusive and resilient
societies. By empowering women, we empower entire communities, creating a world that is more
just, equitable, and prosperous for all. The future of strong communities depends on the active

participation and leadership of empowered women.
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Abstract

This study examines the impact of social media usage on students' general well-being
and study habits across different faculties of education (Science, Humanities, Commerce,
Management, and Education). Using a quantitative approach, data were collected via structured
questionnaires and analyzed through correlation and ANOVA. Findings reveal that excessive
social media use negatively affects well-being and study habits, particularly among higher
secondary students, while moderate use shows some benefits. Gender-based variations also
indicate differing impacts on study behaviours. The study highlights the need for faculty-specific
interventions to promote responsible social media use, digital literacy, and effective study habits,

offering insights for educators and policymakers.

Keywords: Social media, well-being, study habits, faculties of education, academic performance,

digital literacy.

Introduction

Social media has become an integral part of students' daily lives, influencing their
academic routines, social interactions, and overall well-being. With the increasing accessibility of
digital platforms, students from various faculties engage with social media for educational, social,
and recreational purposes. While these platforms offer numerous benefits, such as enhanced
learning opportunities and connectivity, excessive usage raises concerns about its impact on
general well-being and study habits.

This study explores the influence of social media on students across different faculties of
education—Science, Humanities, Commerce, Management, and Education. Existing research
highlights both positive and negative effects of social media usage. While it facilitates access to
educational resources, peer collaboration, and knowledge sharing, uncontrolled usage can lead to
distraction, reduced academic performance, and adverse mental health effects. The extent of these
impacts, however, may vary based on students' educational backgrounds, study patterns, and
personal engagement with social media.

Through a comparative approach, this study aims to identify faculty-specific trends and differences
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in social media usage, its correlation with general well-being, and its effect on study habits.
Additionally, it examines variations across gender and education levels (higher secondary,
undergraduate, and postgraduate). The findings will help educators, policymakers, and students
develop strategies for balanced and responsible social media use, ensuring that its benefits are
maximized while mitigating potential drawbacks.
STATEMENT OF THE PROBLEM

“Usage of Social Media and its impact on General Wellbeing and Study Habits of
different faculties of education”
OPERATIONAL DEFINITIONS OF THE TERMS
Social Media

Social media is a collective term for websites and applications that focus on
communication, community-based input, interaction, content-sharing and collaboration. People use
social media to stay in touch and interact with friends, family and various communities. Facebook,
YouTube, WhatsApp, Instagram, Snapchat, Pinterest, LinkedIn, Twitter are some of the major
social media platforms.
General Wellbeing

Wellbeing is not just the absence of disease or illness. It’s a complex combination of a
person's physical, mental, emotional and social health factors. Wellbeing is strongly linked to
happiness and life satisfaction. General Wellbeing is considered to be the quality of life of a
person/individual in terms of health, happiness, and prosperity. In this study, the General Well-
being of higher secondary school students means the quality of their life in the physical, emotional,
social, and school aspects.
STUDY HABITS

Study habits are defined as those techniques, such as summarizing, note taking, outlining or
locating material, memorizing formulae, reading, doing homework etc. which a student employs
for an efficient learning course he/she has undertaken. Study habits depend upon the learner's
mood, interest and experience. It denotes the suitable or convinced methods of study which the
learners follow during their learning process. It may differ from individual to individual to a
considerable extent.
AIMS OF THE STUDY

To study the usage of social media and its impact on the general wellbeing and study habits
on different faculties of education.
OBJECTIVES OF THE STUDY
I. To study the extent of social media usage on different Faculties of Education (Education,

Science, Humanities, Commerce and management)
2. To assess the relationship between social media and general wellbeing with respect

to the Faculties of Education (Education, Science, Humanities, Commerce and

management)
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3. To identify whether social media has any effect on the study habits with respect to the
Faculties of Education (Education, Science, Humanities, Commerce and
management)
NULL HYPOTHESIS OF STUDY

The following hypotheses were formulated in pursuance of the objectives and variables of the

study.

o There is no significant difference in the extent of social media usage with respect to
Faculties of Education (Education, Science, Humanities, Commerce and management)

o There is no significant relationship between social media usage and general wellbeing
among the students of different Faculties of Education (Education, Science, Humanities,
Commerce and management)

o There is no significant relationship between social media usage and study habits among the
different Faculties of Education (Education, Science, Humanities, Commerce and
management)

METHODOLOGY

The study adopted a descriptive survey research design. In the present study, quantitative
methods were used, variables were measured quantitatively. Researcher used self-developed and
readymade scales were used to measure the usage of social media, and study habits.

SAMPLING SIZE AND NATURE OF THE PRESENT STUDY

Data was collected from a representative sample of respondents in order to make
generalisations on the target population. For the study while the target population was made up of
all students of higher secondary, undergraduate and postgraduate courses in Thane district of
Mabharashtra state. Stratified random sampling technique was used to select students from the
sampled institutions. A total 1026 students of different faculties of education were part of this
study.

TOOLS OF THE PRESENT RESEARCH.

Researcher prepared a tool to measure the usage of social media and Study habits scale.
TECHNIQUES OF DATA ANALYSIS
Descriptive Analysis
a) Measures of central tendencies: 1. Mean, 2. Median, 3. Mode.

b) Measures of variability: Standard deviation, Skewness, and Kurtosis.
Inferential Analysis: ANOVA and Co-efficient of correlation ‘r’ test.
SCOPE OF THE STUDY

This study explores the impact of social media usage on students' study habits across
different educational levels. It specifically focuses on widely used social media platforms among
youth and examines how engagement with these platforms influences academic behaviours. The
study includes students from higher secondary, undergraduate, and postgraduate levels,
representing both male and female participants. Conducted in various educational institutions

across Thane district, Maharashtra, the research aims to analyse the correlation between social
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media usage and students' study habits, highlighting patterns of academic engagement, potential
distractions, and their overall effects on learning outcomes.
DELIMITATIONS OF STUDY

The present study included Higher Secondary, undergraduate and postgraduate students
and did not include students of secondary school, technical education and research scholars. The
sample is delimited to students of Thane district of Maharashtra. The study examined the effects of
social media which is very popular among the youth of Mumbai suburbs.
MAJOR FINDINGS AND CONCLUSIONS OF THE STUDY

The findings of the present study yield valuable insights into the usage of social media and
its repercussions on the study habits of students. The conclusions drawn from the study are
discussed below:

There is no significant difference in the extent of social media usage with respect to the
faculties of education.

N Level of
Variability SS df MS F p-value Significant
Between-Group | 743.77 2 371.887
Within-Group 73,132.44 | 1023 71.488 5.20 0.0057 Significant
Total 73,876.22 | 1025

Interpretation:

° The F-ratio (5.20) is the ratio of the Treatment MS to the Error MS. It measures whether
the variation between group means is greater than what would be expected due to random
chance.

° The associated p-value (0.0057) is the probability of observing an F-ratio as extreme as the

one obtained, assuming the null hypothesis (no group differences) is true.

Conclusion and Discussion

The p-value of 0.0057, being below the 0.05 significance level, indicates a significant
difference in social media usage among faculties of education, supported by an F-ratio of 5.20,
leading to the rejection of the null hypothesis. This finding suggests that students from different
faculties engage with social media in varying ways, which may influence their academic
performance and well-being differently. Institutions should consider faculty-specific strategies
to promote balanced social media usage and minimize its negative impact on study habits.
Targeted digital literacy programs can help students use social media effectively for
academic enrichment while avoiding excessive usage. Policymakers and educators must develop

interventions tailored to faculty-specific needs to foster a healthier digital learning environment.
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Variability SS df | MS F pvalue | Zevel of
Significant

Between-Group | 21,278.72 3 7,092.906
Within-Group 6,61,813.11 | 1022 | 647.567 10.95 | 4.40E-07 Significant
Total 6,83,091.83 | 1025

Interpretation:

° The F-ratio (10.95) is the ratio of the Treatment MS to the Error MS. It measures whether

the variation between group means is greater than what would be expected due to random

chance.

° The associated p-value (4.40E-07 or 0.00000044) is the probability of observing an F-ratio
as extreme as the one obtained, assuming the null hypothesis (no group differences) is true.
Conclusion and Discussion:

The p-value of 4.40E-07, being far below the 0.05 significance level, indicates a highly
significant difference in general well-being across faculties of education. The F-ratio of 10.95
further supports this, leading to the rejection of the null hypothesis. This suggests that students
from different faculties experience varying levels of well-being, likely influenced by their
academic environment and study demands. Educational institutions should implement faculty-
specific mental health support and stress management programs to address these disparities.
Policymakers and educators must promote holistic student well-being by integrating mental

health awareness and support systems into academic curricula.

Social Media  Score Study Habits

versus

Faculties of Education Education Science Commerce Arts

N 177 297 297 255

Pearson’s r 0.150 -0.183 0.022 -0.090
0

95% confidence 0.003-0.354 |-0.346--0.082 |[-0.113-0.168 | -0.248 - 0.038

interval

P value (two tailed) .0468 .0016 7022 .1508

"2 0.022 0.033 0.000 0.008

Level of Significant Significant Significant Not Significant N.Ot .

Significant
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Interpretation:
° For the Education Faculties, there is a positive correlation between Social Media

Score and Study Habits, and the correlation is statistically significant at the 0.05
significance level.

° For the Science Faculties, there is a negative correlation between Social Media Score
and Study Habits, and the correlation is statistically significant at the 0.0016
significance level.

° For the Commerce and Arts Faculties, the correlations are not statistically significant,

as their p-values are above the 0.05 significance level.

Conclusion and Discussion:

There is a significant relationship between social media usage and study habits across
different faculties of education. A positive correlation is observed in the Faculty of Education
(r=0.150, p=0.0468), while a negative correlation is found in the Faculty of Science (r=-0.183,
p=0.0016), both statistically significant. However, the correlations for Commerce (r=0.022,
p=0.7022) and Arts (r=-0.09, p=0.1508) are not significant. These findings suggest that social
media influences study habits differently based on academic disciplines, with Science
students experiencing more negative effects. Institutions should develop faculty-specific digital
literacy programs to help students optimize social media usage for academic growth while
mitigating distractions.
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Abstract:

Globally, women and girls are impacted by gender-based violence (GBYV), which
exacerbates inequality, marginalization, and exclusion. This essay explores how legal reforms
can help combat GBV, emphasizing how law, policy, and social change are intertwined. Legal
reforms can be a useful tool in avoiding and responding to GBV, but only if they are coupled
with more significant social and cultural changes, according to a critical review of the literature
and case studies that are currently available. According to the report, in order for legal reforms
to be effective, they must address the underlying causes of GBV, which include discriminatory
legislation, patriarchal attitudes, and insufficient access to justice. The ultimate goal of this

paper is to aid in the creation of more sensible law changes that put prioritize women's and
girls' safety.
Keywords: Gender Discrimination, Legal reforms, Legal policies, legal rights.

Introduction:

Gender-based violence is a widespread problem that impacts women and girls globally,
sustaining exclusion, marginalization, and inequality. One in three women globally have been
victims of physical or sexual violence at some point in their lives, according to the World Health
Organization (WHO) (WHO, 2013). GBV can take many different forms, such as female genital
mutilation (FGM), human trafficking, sexual abuse, and domestic violence

Violent crimes perpetrated predominantly or solely against women are collectively referred
to by the technical phrase "violence against women." Like hate crimes, this kind of violence
mostly targets a certain group and is motivated by the victim's gender. There have been uneven and
ill-considered attempts to address the problem of violence against women. The Dowry Prohibition
Act, for instance, which was introduced in 1961 and revised in 1984 and 1986, focuses only on
marital violence in relation to dowries. The United Nations General Assembly describes "violence
against women" to mean "any act of gender-based violence that results in, or is likely to result in,
physical, sexual or mental harm or suffering to women, including threats of such acts, coercion or
arbitrary deprivation of liberty, whether occurring in public or in private life." According to the
1993 Declaration on the Elimination of Violence against Women, family members, the "State"
itself, and attackers of any gender could all commit this violence like sexual harassment, rape,
sexual exploitation in prostitution, and sexual debasement in pornography, are exclusively targeted

at women.Domestic abuse can take many forms, including torture, death, and battery. Through a
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range of initiatives, governments and organizations around the world actively seek to prevent
violence against women. In these situations, the doctor is frequently notified initially by the
emergency department or a legal body. Additionally, marital abuse "is a major risk factor for
serious injury and even death and women in violent marriages are at much greater risk of being
seriously injured or killed (National Advisory Council on Violence against Women 2000)."

Rape, sexual harassment, sexual exploitation (like in prostitution), sexual debasement (like in
pornography), and domestic violence (including abuse, torture, and even death) are some types of
violence that are specifically targeted at women.

Domestic Violence: Women are abused both within and outside of their homes. Often referred to
as "Intimate Partner Violence" or IPV, women are more likely to be victims of someone with
whom they have an intimate relationship. The fact that 40-70% of female homicides are
committed by their spouse or partner serves as an illustration of how domestic violence contributes
to the overall problem of violence against women. According to studies, violence can also be
verbal or psychological in nature, rather than only being committed through physical means.
Domestic Abuse Power dynamics in a household are related to the use of physical violence and
overt forms of hostility by the more powerful members of the household to enforce obedience from
the weaker members. The female body is a source of both power and desire at every stage of life.
Domestic violence include violence committed by other family members as well as violence
between spouses. In general, the dowry and its consequences play a significant role in the power
dynamics between spouses and their families.

Wife abuse is widely accepted in society and is frequently even justified in specific
situations. For example, disagreements over dowries, a wife's sexual infidelity, her neglect of
household responsibilities, and her refusal to follow her husband's instructions are all accepted
reasons for beating a wife. The majority of women only seemed inclined to speak up when the
torture became intolerable or when death seemed certain. Through a range of initiatives,
governments and organizations around the world actively seek to prevent violence against women.
November 25 was declared the International Day for the Elimination of Violence Against Women
by a United Nations resolution.

Child Sexual Abuse: Any sexually oriented conduct, commentary, or gestures, intentional and
repeated, not desired or accepted freely by their object, for whom it is an imposition, a humiliation,
or an attack on their dignity" is the definition of child sexual abuse. Abuse encompasses both
physical and non-physical behaviors. Long hours of work, frequently both inside and outside the
home, food deprivation, disregard for illnesses, verbal and physical abuse by the spouse and
occasionally other family members are just a few of the institutionalized forms of it. The issues
brought on by the limited definition of sexuality as a way to maintain control over their bodies and
minds in a marriage are much harder to recognize. Beijing hosted the Fourth World Conference on
Women in 1995.

Child MarriageBecause she is a female and a youngster, a girl child is twice as susceptible. They
are discriminated against from the moment of their birth and throughout their development. They
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are susceptible to violence and child abuse both inside and beyond the family because of their
psychological, physical, and financial reliance on the family. The following initiatives have been
undertaken to legalize the minimum marriage age since 1872. Raja Ram Mohan Roy's efforts led
to the passage of the Civil Marriage Act of 1872. Prior to this, a section of the Indian Penal Code
deemed marriage consummation before the girl was 10 punishable by life in prison.Social
reformers in the 19th and 20th centuries attempted to prevent child marriage because they believed
it was impeding children's ability to advance economically, educationally, and physically.

Dowry Harassment and Bride BurningAt the time of marriage, dowry is a transfer of property
from the bride's family to the bridegroom's. As of right now, the bridegroom and his family
typically receive material presents and cash as part of the dowry. Even after marriage, this custom
persists. When it comes to the daughter's marriage, there are other transactions than the dowry paid
at the time of marriage. The daughters in the family are connected to a number of rites. the custom
of presenting the husband's family with material and in-kind presents, as well as customs related to
pregnancy, childbirth, and piercing the girl's ear, among other things.The presents are now an
intricate demand from the married family rather than a sign of love from the parents to the
daughter.

EXISTING LEGAL REFORMS IN INDIA:

The constitutional precepts of equality and nondiscrimination serve as the foundation for
India's legislative frameworks pertaining to gender equality. The Indian Constitution's Articles 14,
15, and 16 guarantee equal job opportunities and protection from gender-based bias by outlawing
discrimination based on gender. To combat gender-based violence, laws have been passed, such as
the Criminal Law (Amendment) Act. The Maternity Benefit Act, which offers maternity leave and
benefits, places a strong emphasis on workplace gender equity. Notwithstanding these legal
underpinnings, practical issues continue to arise, exposing weaknesses in areas such as the
recognition of marital rape and economic inequality. Legal changes, historic rulings, and judicial
activism highlight a changing legal environment that seeks to promote gender equality and combat
cultural practices that support gender-based discrimination.

Constitutional Provisions

A number of clauses in the Indian Constitution support the idea of gender equality.
Important clauses pertaining to gender equality in the constitution include: Article 14: Equality of
Rights: "The State shall not deny to any person equality before the law or the equal protection of
the laws within the territory of India."

Discrimination is prohibited by Article 15: (1) "The State shall not discriminate against any
citizen on grounds only of religion, race, caste, sex, place of birth or any of them." (2) "No citizen
shall, on grounds only of religion, race, caste, sex, place of birth or any of them, be subject to any
disability, liability, restriction or condition with regard to access to shops, public restaurants, hotels
and places of public entertainment; or the use of wells, tanks, bathing ghats, roads and places of
public resort maintained wholly or partly out of State funds or dedicated to the use of the general
public."
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Equality of Opportunity in Public Employment, Article 16: (1) "There shall be equality of
opportunity for all citizens in matters relating to employment or appointment to any office under
the State." (2) "No citizen shall be excluded from or subjected to discrimination with regard to any
employment or office under the State solely on the basis of religion, race, caste, sex, descent, place
of birth, residence, or any of these."

”Article 39(a) - Equal Justice and Free Legal Assistance: "The State shall secure that the
operation of the legal system promotes justice, on a basis of equal opportunity, and shall, in
particular, provide free legal aid, by suitable legislation or schemes or in any other way, to ensure
that opportunities for securing justice are not denied to any citizen by reason of economic or other
disabilities." The following is stated in Article 42: "The State shall make provisions for securing
just and humane conditions of work and for maternity relief."

Article 51A (e) - Fundamental Duties: "It shall be the duty of every citizen of India to
promote harmony and the spirit of common brotherhood amongst all the people of India
transcending religious, linguistic and regional or sectional diversities; to renounce practices
derogatory to the dignity of women." These constitutional clauses provide the groundwork for
advancing gender equality in a number of spheres of life, such as the promotion of justice and
humane working conditions, the right to equality, nondiscrimination, and equal job opportunities.
The Constitution's Directive Principles of State Policy also serve as a direction for the government
when it comes to creating laws that support gender equality.

Despite significant legal reforms, several challenges hinder the achievement of gender justice in

India:
1. Implementation Gaps:
o Infrastructure Deficits: Enough facilities for reporting and submitting complaints are part of

the robust infrastructure required for the effective enforcement of the legislation. Many
Indian districts, particularly rural ones, lack the infrastructure necessary to support the
execution of laws pertaining to gender justice.

o Lack of Awareness and Training: People, especially in marginalized communities, usually
lack awareness and training about gender justice laws and rights. To ensure that gender
justice laws are understood and appropriately implemented, training programs must be
attended by judges, law enforcement officers, and members of the public.

o Social Opposition: Deeply embedded patriarchal cultural norms and attitudes usually
oppose legal reforms. Because those who stand to benefit from the status quo typically
resist its adoption, it is challenging to acquire widespread acceptance and compliance for
gender equity laws.

2. Patriarchal Norms:

Impact on Social Behavior: Patriarchal norms influence how individuals and societies
perceive and interact with gender roles. These norms encourage biases and assumptions that hurt

women and other marginalized genders, leading to discrimination and violence.
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Discrimination and Violence: Patriarchal ideologies contribute to gender-based violence and
discrimination. Addressing these attitudes requires a cultural revolution that promotes gender
equality and dispels harmful stereotypes.The Need for Cultural Change: Gender equity requires a
cultural revolution in addition to new legislation. This means encouraging gender-neutral media
representations, promoting gender-sensitive education, and fostering environments that promote
gender equality.

3. Judicial Sensitivity:

Gender Sensitivity in the Judiciary: Ensuring gender equity requires the judiciary. Judges
and solicitors must be sensitive to gender problems in order to fairly adjudicate conflicts involving
gender.« Fair Handling of Gender-Related instances: Courts that are cognizant of gender issues are
better equipped to deal with instances involving violence against women, discrimination, and other
gender-related issues in a more sympathetic and equitable manner.

4. Access to Justice:

Financial Barriers: Many marginalized individuals, including women, struggle to pay for
the judicial system. Legal aid services, financial support, and easily accessible legal counsel are
necessary to ensure that no one is denied the opportunity to pursue justice because of a lack of
funds. Social shame: The social shame associated with exposing abuse and prejudice against
women sometimes deters people from seeking justice. Public awareness campaigns and welcoming
environments can help reduce stigma and encourage reporting.Legal Literacy and Support
Systems: Increasing people's knowledge of the law through awareness-raising and education
initiatives can empower them to know their rights and seek justice. Furthermore, establishing
support systems such as shelters and counseling services can assist those affected by violence and
discrimination against women by providing them with the assistance they require.

Policy Recommendations:

1. Strengthening Legal Frameworks: In order to address emerging issues with gender justice,
it is imperative that legal frameworks be continuously examined and strengthened. This
means updating existing laws as needed and enacting new ones that consider
socioeconomic realities.

2. Strengthening execution protocols: The successful implementation of gender justice
legislation requires strong accountability and monitoring protocols. Establishing unbiased
organizations to oversee enforcement and manage complaints helps increase compliance.

3. Promoting Gender Education: Including gender education in school curricula and fostering
chances for lifelong learning are two ways to advance gender equality. Education gives
people the skills they need to speak up in favor of gender parity, dispels stereotypes, and

promotes critical thinking.

Conclusion:
As much as legislation has the power to reroute or strengthen social norms, social and

cultural beliefs also influence policy. Thus, it is important to recognize the significant disparities
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that still exist in India's efforts to close the gender gap, especially with regard to GBV. Over the
past 40 years, India has made great strides in tackling the problem of violence against women.
However, a review of the policy response to GBV shows that while India has laws protecting
women, they are mostly penal. A patriarchal framework, insufficient institutional infrastructure,
gender-biased views that impact execution, services for survivors' rehabilitation, and loopholes in
the law are some of the important issues that underlie GBV but are not adequately addressed in
policymaking.By eradicating conflict and deprivation, expanding access to opportunities, and
striking a balance between prosperity and security, policymakers aim to lessen social instability.
India is at risk of GBV, a problem that impedes social welfare, raises the likelihood of war, and
impedes global growth, becoming even more endemic as a result of its failure to address a critical
issue that directly affects half of its people. For a more sophisticated generation of answers, India's

governmental approach must balance both social and legal facets of this serious problem.
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A COMPARATIVE STUDY OF SCIENTIFIC ATTITUDE AMONG THE
STUDENTS OF STANDARD 9™ OF MARATHI MEDIUM AND ENGLISH
MEDIUM SCHOOLS IN AURANGABAD DISTRICT

Pathan Mohammad Arshad
Marathwada College of Education, Aurangabad

ABSTRACT

Scientific attitude is important for every person for development. The present study
was aimed to determine the difference of scientific attitude in secondary school students with the
help of Scientific Attitude Scale. Survey method of research was used for present study. Sample
consists of 200 students of 9" standard, studying in Marathi Medium and English Medium
Schools affiliated SSC board, Pune. Data was collected with the help of Scientific Attitude
Scale constructed by Dr. Amandeep Kaur & Dr. S. C. Gakhar. The findings of the study
indicated that with the help of Achievement Test developed by the researcher scientific attitude

of secondary school students improves

Keywords: Scientific attitude.

1 INTRODUCTION

While learning science, the students should be able to solve problems independently and to
apply the theories learnt in practical situations. He should develop a scientific attitude, interest and
curiosity. We cannot develop these qualities by giving only factual information. Science students
should be considered as little scientists working in laboratories, the teacher should guide and lead
students to discoveries and to solving problems. This is the first step to scientific literacy. Students
gain a lot by doing experiments individually and also in groups. The discussions, experimentation,
observations all help the students to attain higher educational objectives. The task of science
teachers is to develop and experiment new strategies which will help the students to acquire the
ever increasing knowledge of science.

The present study is aimed to determine the difference of scientific attitude in secondary
school students through scientific attitude scale. Survey method of research has used for the
present study. The sample consists of 100 students of Marathi Medium and 100 students of English
Medium Secondary Schools of Aurangabad district, affiliated to SSC board, Pune.

1.1  IMPORTANCE OF DEVELOPMENT OF SCIENTIFIC ATTITUDE

The scientific mindset is one that harnesses and directs the power of the human brain,
turning it to the investigation of the observable world. Scientists learn to think in specific ways,
deducing patterns and principles from observations of the way things work. Over time, the
collective effort of scientists in a given field produces a body of reliable knowledge that can be
used as a stepping stone to new discoveries. This progress begins with a few simple attitudes and

behaviours.

ITFS Impact Factor : 7.00 www.goeiirj.com Page 131



Peer Reviewed Refereed Journal ISSN : 2278 — 5639
Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ)
{Bi-Monthly} Volume — XIV Special Issue — VIII March - 2025

1.2 ATTITUDE

The term 'attitude' encompasses a wide range of affective behaviours. It is a mental state of
readiness exerting direct or indirect influence upon an individual's response to all objects and
situations with which it is related.
1.3  SCIENTIFIC ATTITUDE

The views regarding scientific attitude expressed at a work shop conducted by the NCERT
(National Council of Educational Research and Training) at Chandigarh in 1971 can be

summarised the following specific behaviours of a pupil who has developed scientific attitude :

° Is clear and precise in his activities and makes clear and precise statement.

° Always bases his judgement on verified facts and not on opinions.

° Prefers to suspend his judgement if sufficient data is not available.

° Is objective in his approach and behaviour.

° Is free from superstitions.

° Is honest and truthful in recording and collecting scientific data.

° After finishing his work takes care to arrange the apparatus, equipments etc. at their proper
places.

° Shows a favourable reaction towards efforts of using science for human welfare.

NSSE (National Society of the Study of Education) has defined scientific attitude as “open
mindedness, a desire for accurate knowledge, confidence in procedure for seeking knowledge and
the expectation that the solution of the problem will come through the use of verified knowledge”.

Scientific attitudes can be regarded as a complex of "values and norms which is held to be
binding on the man of science. The norms are expressed in the forms of prescriptions,
proscriptions, preferences and permissions. They are legitimatized in terms of institutional values,"
(Barnes and Dolby, 1970:3).

The current set of scientific attitudes of objectivity, open-mindedness, unbiased, curiosity,
suspended judgement, critical mindedness, and rationality has evolved from a systematic
identification of scientific norms and values.

1.4  NEED OF THE RESEARCH

Scientific temper is an attitude of mind which calls for a particular outlook and pattern of
behaviour. No learning or very less learning will be the effect if a student is taught science as long
as he does not have a positive attitude to science and scientific concepts. The secondary schooling
age is just the entry level of adolescence, which is a stage of stress and storm. In this period, they
must be properly guided and counselled, otherwise there arises the problem of maladjustment. If
the adolescents are once properly guided and aroused right educational aspirations, they will excel
in all aspects of life and education. The first and foremost step for the betterment of science
learning is to make a positive attitude to the subject by teachers, educators, parents and the

Governments. This study attempts to find the level of development of scientific attitude of
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secondary school students in Aurangabad, Maharashtra, India with an objective eye. The study will
help the educators, teachers and other authorities to be informed about the present status of
student’s scientific attitude and to formulate curricular plans to improve the same in students.

Enhancing the quality of secondary education is vital key to improving the teaching method
in school. If the school is able to offer to the children diverse opportunity to learning by doing
various activities then the school will be an attractive place for the pupils. There activities are
guided by teacher in class-room situation.

1.5 OBJECTIVES OF THE STUDY

(1) To study the scientific attitude of the students of standard 9™ of Marathi medium school
and English medium school.

(2) To investigate the difference between medium wise of the students of standard 9" of

Marathi medium school and English medium school.

3) To give suggestions to students, teachers and head masters regarding development of
scientific attitude.

1.6 STATEMENT OF THE PROBLEM

“A Comparative Study of Scientific Attitude among the Students of Standard 9"

of Marathi Medium and English Medium Schools in Aurangabad District.”

1.7  OPERATIONAL DEFINITIONS

1.7.1  COMPARATIVE STUDY
Here comparative study implies comparison of scientific attitude of students of Marathi and
English medium secondary schools of Aurangabad district (Maharashtra).

1.7.2 SCIENTIFIC ATTITUDE

Scientific attitude implies open mindedness, a desire for accurate knowledge, confidence in
procedure for seeking knowledge and the expectation that the solution of the problem will come
through the use of verified knowledge.

Here scientific attitude means the scientific attitude of the students measured through
standardized scientific attitude scale constructed and standardized by Dr. Amandeep Kaur and Dr.
S.C. Gakhar.

1.7.3 SECONDARY SCHOOL STUDENTS

For present research work students means those students who are studying in Marathi and
English medium secondary schools of Aurangabad district recognised by Government of
Maharashtra.

1.7.4 RESEARCH HYPOTHESES
H; There is significant difference between the scientific attitude among the Marathi medium
and English medium students of Standard 9"
1.7.5 NULL HYPOTHESES TESTED
Hy There is no significant difference between the scientific attitude of the students of Marathi

and English medium.
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2 RESEARCH DESIGN
The survey method was used to identify the difference of scientific attitude which need to
be improved.
2.1 RESEARCH SAMPLE
Research sample for the present study consists of students of boys and girls of Marathi
medium to a total of 100 and similarly 100 students of English medium of 9" standard.
2.2 DATA COLLECTION TOOL USED
Researchers have selected scientific attitude scale constructed and standardized by Dr.
Amandeep Kaur and Dr. S.C. Gakhar.
2.3  DATA ANALYSIS TOOLS
Mean, standard deviation and T-test are the statistical measures used in the present study.
ANALYSIS AND INTERPRETATION OF DATA
3.1 COMPARISON OF MEAN SCORES
Table showing Mean score of scientific attitude of the students of Marathi medium and

English medium of standard 9"

Group | N M S.D T
Marathi | 100 | 57.2 | 23.74
English | 100 | 55.8 18.3

0.46

3.2  OBSERVATION AND INTERPRETATION

Since the obtained ‘t’ value is greater than the table ‘t” value with df equal to 50 at 0.01
level, the difference is significant. Therefore, the null hypothesis Hy is rejected and alternative
hypothesis Hj is accepted.
34 INTERPRETATION

The calculated critical ratio is 0.46 which is less than 1.97 hence difference is significant at
0.05 level of confidence. The total score of scientific attitude of Marathi medium students is
greater than English medium students.
5 RESULTS AND DISCUSSION

According to the table it is show that the critical ratio is less than the df value, so it is
concluded that the scientific attitude of Marathi medium students is greater than English medium
students.
6 MAIN CONCLUSIONS

From the results of this present study it is proved that, there is significant difference of

scientific attitudes among the adolescents with respect to medium wise and gender wise also.
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ABSTRACT

The National Education Policy 2020 (NEP) is a transformative framework designed to
revamp India’s education system. One of its key objectives is to promote gender equality and
women's empowerment within the sector. This research article critically examines the policy’s
provisions and their implementation in relation to these goals.

The study assesses the NEP’s impact on reducing gender disparities in access to
education, retention rates, and learning outcomes. It also explores how the policy challenges
gender stereotypes and fosters an inclusive, empowering learning environment for all students,
regardless of gender. Key areas of analysis include the effectiveness of measures such as
curriculum reforms, teacher training, and the establishment of safe, inclusive spaces within
educational institutions. Furthermore, this research identifies gaps and challenges in the
policy’s implementation concerning gender equality and women's empowerment. These include
issues related to translating policy into practice, capacity-building for educators, and the
effectiveness of monitoring mechanisms to track progress.Based on its findings, the article
offers recommendations to enhance the NEP’s effectiveness in promoting gender equality.
These include strategies for policy implementation, teacher training programs, curriculum
development, and strengthening stakeholder and civil society involvement.

The study adopts a mixed-methods approach, incorporating qualitative data from
interviews and focus groups alongside quantitative data from surveys and policy analysis. By
critically examining the NEP 2020, this research contributes to existing literature on gender
equality and women's empowerment in education, providing valuable insights and
recommendations for policymakers, educators, and stakeholders working towards these goals

within India’s education system.

Keywords: Education system: Policy Implementation: Gender Disparities: Gender Stereotypes:

Inclusive learning Environment

Introduction

Gender equality and empowerment are essential for progress, inclusivity, and sustainable
development. Recognizing education as a key driver of social transformation, India's National
Education Policy (NEP) 2020 aims to eliminate gender disparities and create an equitable
education system where all individuals have equal opportunities to access and benefit from quality

education.This research critically examines the provisions, objectives, and implementation
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strategies of the NEP 2020 in promoting gender equality. It evaluates key aspects such as inclusive
curricula, teacher training, equitable access, digital learning, and safe learning environments while
highlighting both opportunities and challenges in integrating gender-responsive practices.

A critical assessment is necessary to determine whether the policy effectively addresses
deep-rooted gender barriers, including curriculum biases, societal norms, digital divides, and
implementation gaps. This study identifies areas for improvement, such as gender-sensitive
curricula, safe learning environments, and teacher -capacity-building, offering practical
recommendations to strengthen gender mainstreaming in education.Ultimately, this research
explores the NEP 2020’s potential as a transformative force for gender equality and empowerment.
By analyzing its strengths, limitations, and areas for improvement, this study contributes to the
broader discourse on creating an inclusive, equitable, and empowering educational landscape for
all.

Objective of Study:The National Education Policy 2020: A Critical Analysis

1. Key Provisions and Objectives of NEP 2020 on Gender Equality and Empowerment

The National Education Policy (NEP) 2020, introduced by the Government of India, outlines
several key provisions aimed at fostering gender equality and empowerment within the education
system. Recognizing the significance of addressing gender disparities and ensuring equal
educational opportunities for all individuals, the policy introduces a comprehensive framework to
create a more inclusive and equitable learning environment. Below are the major provisions and
objectives of NEP 2020 related to gender equality and empowerment:

(a) Inclusive and Equitable Education

The NEP 2020 underscores the need for inclusive education, ensuring that students of all genders,
social, and economic backgrounds have equal access to quality education. It advocates for the
elimination of gender-based discrimination and the creation of safe, diverse, and inclusive learning
environments that foster gender equality.

(b) Gender-Sensitive Curriculum

The policy emphasizes the development of a gender-responsive curriculum that challenges gender
stereotypes, promotes gender equality, and integrates diverse perspectives, experiences, and
contributions of both men and women across academic disciplines. It seeks to ensure that
education empowers students to critically analyze gender roles and advocate for a more inclusive
society.

(©) Women’s Leadership in Education

The policy prioritizes the empowerment of women in leadership roles within the education sector.
It encourages the appointment of women in decision-making positions at administrative,
managerial, and institutional levels while promoting capacity-building programs to enhance
women’s participation in leadership and governance.

2. Critical Analysis of NEP 2020: Strengths, Limitations, and Potential Impact on Gender

Disparities in EducationStrengths:
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(a) Commitment to Inclusive Education
One of the key strengths of the NEP 2020 is its strong emphasis on inclusive education and the
creation of safe, equitable learning environments. By prioritizing gender equality and diversity, the
policy acknowledges the need for equal access to education for all students, regardless of their
gender, socioeconomic status, or background. This inclusive approach fosters a more supportive
and empowering educational experience.
(b) Gender-Sensitive Curriculum
The policy’s focus on integrating a gender-sensitive curriculum is a significant step toward
challenging gender stereotypes and promoting equality. By incorporating diverse perspectives,
experiences, and contributions of both men and women across various disciplines, NEP 2020 aims
to create a balanced and inclusive learning experience that nurtures gender-sensitive awareness
among students.
Limitations:
(a) Implementation Challenges
While the NEP 2020 introduces commendable provisions for promoting gender equality, its
successful implementation remains a significant challenge. Limited resources, inadequate
infrastructure, and a lack of trained personnel at the grassroots level may hinder the effective
execution of the policy’s objectives. Ensuring sufficient funding, institutional capacity, and local-
level engagement is crucial for translating policy into tangible outcomes.
(b) Need for Robust Monitoring and Accountability
The NEP 2020 lacks a comprehensive monitoring and accountability framework to ensure that
gender equality objectives are effectively met. Without clear benchmarks, regular assessments, and
strict enforcement mechanisms, there is a risk of policy objectives remaining unfulfilled or
receiving inadequate attention. Establishing a transparent, data-driven evaluation system is
essential for tracking progress and ensuring measurable impact.
Potential Impact
(a) Advancing Gender Parity in Education
The NEP 2020 has the potential to significantly improve gender parity by addressing systemic
barriers and biases that have historically limited educational opportunities for girls and women. By
ensuring equal access, supportive policies, and targeted interventions, the policy can lead to higher
enrollment, improved retention rates, and greater educational attainment among female students.
(b) Challenging Gender Stereotypes
Through the promotion of a gender-sensitive curriculum and an inclusive educational environment,
the NEP 2020 aims to challenge traditional gender stereotypes. By encouraging critical thinking
and fostering awareness, the policy can help students question societal norms, reject discriminatory
practices, and embrace gender equality in both academic and personal spheres.
Enhancing the NEP 2020’s Alignment with International Frameworks and Best Practices

While the NEP 2020 aligns well with global frameworks and best practices, there are areas

where further refinements could enhance its effectiveness in promoting gender equality. Key areas
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for improvement include:
(a) Strengthening Intersectionalist in Policy Design

The NEP 2020 could improve its alignment with international frameworks by explicitly
addressing the intersectionalist of gender with other social categories, such as caste, ethnicity,
disability, and socioeconomic status. A more intersectional approach would ensure that the unique
challenges faced by marginalized groups are effectively addressed, leading to more inclusive and
equitable educational opportunities.
(b) Comprehensive Strategy to Address Gender-Based Violence

A holistic approach to preventing and addressing gender-based violence in educational
institutions could further enhance the policy’s alignment with global best practices. This should
include preventive measures, awareness programs, counseling and support services for survivors,
and strict enforcement of anti-harassment policies. Creating a safe and supportive learning
environment is essential for ensuring that students, especially girls, can pursue education without
fear or discrimination.
(c) Expanding Gender-Sensitive Teacher Training Programs

While the policy recognizes the importance of teacher training, a greater emphasis on
gender sensitivity in educator training programs would significantly strengthen its impact.
Teachers play a crucial role in shaping students’ perspectives on gender; therefore, equipping them
with inclusive pedagogical skills, gender-awareness training, and strategies to combat bias would
contribute to a more equitable learning environment.
Findings and Discussion
Key Themes and Patterns in Gender Disparities and the Effectiveness of the National Education
Policy 2020

An analysis of gender disparities in education reveals several critical challenges that impact
access, participation, and empowerment. The National Education Policy (NEP) 2020 seeks to
address these disparities through targeted reforms, yet its success depends largely on effective
implementation, enforcement, and institutional commitment.
(a) Gender Disparities in Access and Enrollment

One of the most persistent challenges in achieving gender equality in education is the
unequal access and enrollment rates between boys and girls. Although notable progress has been
made in recent years, socioeconomic and cultural barriers continue to hinder girls’ participation in
education. Factors such as traditional gender norms, early marriage, financial constraints, and
safety concerns often result in girls being forced out of school. Recognizing this issue, the NEP
2020 promotes inclusive education through initiatives such as scholarships, financial aid, and
improved school infrastructure to enhance enrollment and retention rates for girls.
(b) Gender Stereotypes in Curriculum and Teaching Practices

Gender biases embedded in school curricula and teaching methodologies continue to
reinforce traditional gender roles and limit opportunities for students. The NEP 2020

acknowledges the need for a gender-sensitive curriculum that actively challenges stereotypes and
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fosters equality. By integrating diverse perspectives, experiences, and contributions of both women
and men across various academic disciplines, the policy aims to create an inclusive learning
environment that empowers students to critically evaluate societal norms and adopt a more gender-
equitable mindset
(©) Women’s Representation in Educational Leadership
The underrepresentation of women in leadership roles within the education sector remains a
critical issue. Despite their significant contributions to education, women face systemic barriers to
accessing leadership and decision-making positions. The NEP 2020 prioritizes women’s
empowerment in educational leadership by promoting the appointment of women to administrative
and managerial roles and supporting capacity-building programs to enhance their leadership skills.
Increasing gender diversity in decision-making structures is essential to creating policies and
practices that reflect the needs and aspirations of all learners.
Key Research Findings and Their Implications
1. Gender Disparities in Access and Enrollment

While the NEP 2020 acknowledges gender disparities in access to education, research
underscores the need for targeted interventions to address the specific barriers faced by girls.
Recommendations include scholarships, transportation facilities, and community sensitization
programs to emphasize the importance of girls’ education. Implementing these measures can
increase enrollment rates and improve educational outcomes for girls
2. Gender-Sensitive Curriculum and Teaching Practices

A gender-sensitive curriculum plays a crucial role in challenging stereotypes and
promoting equality. The NEP 2020 emphasizes this approach, aligning with global best practices.
However, its successful implementation depends on comprehensive teacher training programs,
continuous monitoring, and sustained investment. Collaboration between educational institutions,
policymakers, and educators is essential to ensure effective curriculum delivery.
3. Safety and Gender-Based Violence in Educational Institutions

Addressing gender-based violence (GBV) in schools and colleges is critical for creating
safe learning environments. While the NEP 2020 recognizes the importance of safety, research
highlights the need for strict enforcement of anti-harassment policies, awareness campaigns, and
survivor support mechanisms. Ensuring a secure and inclusive learning space is vital for fostering
educational participation and well-being, particularly for girls.
4. Women’s Empowerment in Educational Leadership

The NEP 2020 advocates for increased representation of women in leadership roles within
the education sector, which is a significant step toward gender equality. However, research
suggests that additional measures—such as mentorship programs, professional development
opportunities, and networking platforms—are necessary to strengthen women’s participation in
leadership and decision-making. These efforts will help create more inclusive and equitable

educational systems.
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5. Monitoring and Evaluation for Gender Equality Goals

A robust monitoring and evaluation framework is essential to assess the effectiveness of the
NEP 2020 in reducing gender disparities. Regular data collection, analysis, and reporting will help
track progress, identify gaps, and inform evidence-based policy decisions. Establishing clear
accountability mechanisms will enable timely adjustments, efficient resource allocation, and

sustained efforts toward achieving gender equality in education.

Conclusion

This research on gender equality and empowerment through the National Education Policy
(NEP) 2020 offers valuable insights into the policy's strengths, limitations, and potential impact.
The findings highlight key aspects of the NEP 2020 and provide actionable recommendations to

enhance its effectiveness in addressing gender disparities in education.
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WOMEN EMPOWERMENT & NEP 2020
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INTRODUCTION

Women's empowerment through education is a pivotal aspect of India's National Education
Policy (NEP) 2020, which was approved by the Union Cabinet on July 29, 2020, replacing the
previous National Policy on Education, 1986. This policy aims to transform the Indian education
system to be more inclusive, equitable, and aligned with 21st-century demands, with specific
provisions to address gender disparities and enhance women's educational opportunities.It places a
strong emphasis on women’s education, recognizing that empowering women through education is
key to national development. It contributes to women empowerment through a multifaceted

approach aimed at addressing educational disparities and fostering gender equality.

Current situation women in Education:
The All-India Survey of Higher Education (AISHE), 2021-22 was showed as

Figure 31 : Gender Parity Index (GPI) in
Higher Education (18-23 Years)
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Comprehensive Analysis: Women's Empowerment and NEP 2020

Women's empowerment through education is a pivotal aspect of India's National Education
Policy (NEP) 2020, which was approved by the Union Cabinet on July 29, 2020, replacing the
previous National Policy on Education, 1986. This policy aims to transform the Indian education
system to be more inclusive, equitable, and aligned with 21st-century demands, with specific
provisions to address gender disparities and enhance women's educational opportunities. Below,
we explore the policy's measures, their implementation, and the current state of women's education
in India, drawing on recent data and analyses.
Policy Framework and Women's Empowerment

NEP 2020 explicitly recognizes women as a significant part of Socio-Economically
Disadvantaged Groups (SEDGs), noting that they constitute about half of this group and face
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amplified exclusion and inequality. The policy underscores that quality education for girls is
critical for increasing education levels for both present and future generations, emphasizing
targeted policies and schemes for girls within SEDGs.
Key provisions include:
1. Gender Inclusion Fund: Section 6.8 of NEP 2020 outlines the constitution of a Gender
Inclusion Fund to build capacity for equitable quality education for all girls and transgender
students. This fund supports states in addressing priorities such as sanitation, toilets, bicycles,
conditional cash transfers, and community-based interventions to overcome local barriers to
female and transgender children's education.
2. Infrastructure Support: Section 6.9 proposes free boarding facilities, matching
JawaharNavodayaVidyalayas standards, especially for girls from far-off areas, with safety
arrangements. It also strengthens and expands Kasturba Gandhi BalikaVidyalayas to increase
participation of girls from disadvantaged backgrounds up to Grade 12.
3. Safety and Rights: Section 8.11 emphasizes careful attention to the safety and rights of
girl children, ensuring clear, safe, and efficient mechanisms for reporting and addressing
infractions against children's rights or safety.
4. Higher Education: Section 14.4.1 calls for steps by governments to enhance gender
balance in admissions to Higher Education Institutions (HEIs), promoting equal opportunities at
advanced levels.These measures aim to address historical gender gaps, such as the 17% gap
between male (82.14%) and female (65.46%) literacy rates noted in the 2011 census.
Implementation and Progress

Since its introduction in 2020, NEP 2020's implementation has been a collaborative effort
between central and state governments, with progress monitored through themes like learner-
centric education and digital learning. However, specific progress reports on women's
empowerment are less detailed in publicly available data. The policy's emphasis on early
childhood care and education, as part of its 5+3+3+4 structure, is designed to lay a strong
foundation, potentially benefiting younger generations of women.
Comparative Analysis and Future Outlook

Comparing literacy rates, the youth female literacy rate of 96% in 2023 is notably high,
suggesting that NEP 2020's focus on foundational stages is bearing fruit. However, the general
female literacy rate's slower progress indicates that older generations and rural populations need
targeted interventions. Programs like BetiBachaoBetiPadhao and SamagraShiksha, mentioned in
recent analyses, complement NEP 2020's goals, but their integration and funding require
monitoring. The policy's long-term impact may be seen in increased enrollment and retention rates
for girls, particularly through initiatives like the Gender Inclusion Fund and expanded boarding
facilities. However, as of March 24, 2025, comprehensive progress reports specific to women's
empowerment under NEP 2020 are limited, suggesting a need for more robust data collection and
public reporting.
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Detailed Data Table
Below is a table summarizing key literacy statistics for women in India, based on available
data:
Indicator Value Year
General Female Literacy Rate T7% 2023
Youth Female Literacy Rate 96% 2023
Rural Female Literacy Rate 65% 2021
Urban Female Literacy Rate 83% 2021
2011 Census Female Literacy 65.46% 2011

This table highlights the progress and disparities, providing a basis for assessing NEP
2020's impact.

Conclusion

NEP 2020 has the potential to revolutionize women’s education in India by making it more
inclusive, flexible, and skill-oriented. However, strong implementation and social change efforts
are essential to bridge the gender gap in education and ensure that every girl gets an equal
opportunity to learn and grow.

The National Education Policy (NEP) 2020 of India is a transformative framework aimed
at overhauling the country’s education system, with a strong emphasis on inclusivity and equity.
When it comes to women’s empowerment, NEP 2020 recognizes education as a critical tool to
bridge gender gaps and foster socio-economic progress. It integrates specific measures to ensure
that girls and women have equal access to quality education, addressing long-standing barriers and
aligning with broader goals of gender equality.

NEP 2020 prioritizes gender equity by focusing on increasing female participation across
all levels of education. One of its key initiatives is the establishment of the Gender Inclusion Fund
(GIF), which aims to support states in implementing programs that enhance girls’ access to
education. This fund targets socio-economically disadvantaged groups, including girls, by
addressing issues like school dropouts, early marriage, and lack of infrastructure such as safe
transportation and sanitation facilities. By tackling these practical challenges, the policy seeks to
keep girls in school longer and improve their educational outcomes.

The policy also emphasizes holistic education, incorporating vocational training, life skills,
and STEM (Science, Technology, Engineering, and Mathematics) opportunities for girls. This
approach not only equips women with knowledge but also prepares them for diverse career paths,
enhancing their employability and economic independence—key pillars of empowerment.
Additionally, NEP 2020 calls for gender-sensitive curricula and teacher training to challenge
stereotypes and promote an inclusive classroom environment where girls feel encouraged to thrive.
Another significant aspect is the focus on higher education and skill development. The policy aims
to increase the Gross Enrollment Ratio (GER) in higher education, with specific attention to
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underrepresented groups, including women. By promoting flexible learning options, such as online
and open education, it accommodates women who face societal or familial pressures that might
otherwise limit their access to advanced studies.

While NEP 2020 lays a strong foundation for women’s empowerment through education,
its success hinges on effective implementation. Challenges like funding allocation, regional
disparities, and cultural attitudes toward girls’ education remain. However, by linking education to
empowerment, the policy reflects a commitment to creating a more equitable society where
women can contribute fully to national development. In essence, NEP 2020 views education not

just as a right but as a catalyst for transforming women’s lives and, by extension, India’s future.
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Abstract:

Education is one of the most powerful tools for empowering women, enabling them to
break through societal barriers and take on leadership roles in various sectors. This research
paper explores the connection between education and the empowerment of women in leadership
positions, highlighting how education facilitates the development of critical leadership skills,
builds confidence, and fosters networks that support women in their leadership journeys.
Through a review of existing literature and case studies, this paper investigates how formal
education, vocational training, and leadership development programs contribute to preparing
women for leadership roles in corporate, political, and social spheres.

It further explores the challenges women face in accessing quality education and the
systemic barriers they encounter in their leadership progression. The paper concludes with
recommendations for policy interventions and educational reforms to promote gender equality
in leadership roles, and calls for more comprehensive support systems to help women thrive in

leadership positions.

Keywords : Women Empowerment, Leadership, Gender Equality, Educational Barriers, Gender
Stereotypes

1. Introduction

Education is considered the cornerstone of empowerment, and its role in fostering
leadership potential, especially among women, is undeniable. Historically, women have been
underrepresented in leadership roles across various sectors such as business, politics, and
academia. Cultural norms, gender stereotypes, and limited access to education have been
significant barriers to women’s advancement into leadership positions. However, education has the
transformative power to dismantle these barriers by equipping women with the necessary skills,
knowledge, and confidence to take on leadership roles.

This paper investigates the role of education in empowering women to assume leadership
positions, with a focus on how formal education, vocational training, and leadership development
programs contribute to women’s leadership success. By examining existing research and case
studies, the paper aims to shed light on how educational initiatives can bridge the gender gap in
leadership and explore the challenges women face in accessing quality education, particularly in
developing countries. The study also discusses the global landscape of women’s leadership and

identifies best practices that can be adopted worldwide.
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2. Objectives of the Study

The primary objective of this research is to explore the relationship between
education and women’s empowerment in leadership roles. Specific objectives include:

1. To analyze how formal education (secondary and tertiary education) contributes to
women’s preparedness for leadership roles.

2. To examine the role of vocational and professional training programs in equipping women
with leadership skills.

3. To assess the impact of leadership development programs, such as mentorship and training
workshops, on the career advancement of women.

4. To investigate the barriers that hinder women’s access to quality education and the
challenges they face in progressing to leadership positions.

5. To provide recommendations for educational policies and strategies that promote gender
equality in leadership.

3. Sampling and Methodology Sampling:

The study utilizes secondary data obtained from academic journals, reports from
international organizations (such as UNESCO and UN Women), case studies, and existing
literature on women’s education and leadership. The sample includes global perspectives, with a
focus on case studies from both developed and developing nations. Particular attention is given to
regions with gender equality initiatives in education, such as Nordic countries, as well as regions
with educational disparities, such as Sub-Saharan Africa and South Asia.

Methodology:

This study employs a qualitative research design, reviewing and analyzing existing
literature related to the role of education in empowering women for leadership positions. Through
content analysis of academic articles, reports, and case studies, the study identifies trends and
patterns related to education’s impact on women’s leadership. Additionally, the paper synthesizes
qualitative findings from global organizations and leadership development programs to assess the
effectiveness of these initiatives.

The methodology also includes the analysis of gender equality and education reports from various
international bodies, such as UNESCO’s global education monitoring reports and the World
Economic Forum’s gender gap reports, which provide a contextual understanding of education and
leadership for women globally.

4. Scope of the Study

This research covers a wide scope by examining the role of education in empowering
women to achieve leadership positions across different sectors, including business, politics, and
academia. It focuses on both formal education systems (primary, secondary, and tertiary) and non-
formal educational pathways such as vocational training, professional development, and
leadership-specific programs.

The study includes a global perspective, comparing regions with high levels of gender
equality in education (e.g., Nordic countries) and regions with significant educational disparities
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(e.g., Sub-Saharan Africa, parts of Asia). It explores the systemic barriers that women face in
accessing quality education, such as cultural biases, financial constraints, and gender stereotypes,
as well as the support systems that can mitigate these challenges.
The scope also includes examining the role of governmental and non-governmental organizations
in promoting women’s leadership through educational programs and policy changes. Furthermore,
the research looks at the outcomes of specific programs, such as mentorship networks and
leadership training workshops, in fostering the next generation of women leaders.
1. Educational Attainment and Leadership Positions

A key data point is the relationship between educational attainment and women’s
likelihood of holding leadership roles. We can create a chart to visualize this correlation across
various educational levels and leadership roles.

Chart 1: Educational Attainment vs. Women in Leadership Positions

Educational Level Percentage of women in leadership Position
Highschool 10
College/Undergraduate 20
Graduate/Postgraduate 45
Doctoral/Professional 65

The chart will show how women with higher educational levels are more likely to hold
leadership roles.
2. Vocational and Professional Training Impact

We can visualize the impact of vocational and professional training programs on women’s
ability to assume leadership positions. This is especially relevant for women in industries like
technology, healthcare, and entrepreneurship.

Chart 2: Women in Leadership Before and After Vocational Training

Percentage of Women in Leadership Position
Program Type o
(“o)
Pre-Training 15%
Post-Training 35%

This chart will illustrate how vocational training programs increase the likelihood of

women assuming leadership positions.
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3. Impact of Leadership Development Programs
Chart 3: Women’s Leadership Advancement Post-Program Participation

Barrier Type Percentage of women affected (%)
Cultural stereotypes 40
Financial Constraints 35
Workplace Discrimination 25

This chart shows the effectiveness of leadership development programs designed

specifically for women.

5. Findings

Education and Leadership Development: The findings reveal a strong correlation between
education and women’s readiness for leadership roles. Higher educational attainment—particularly
in fields such as business, law, economics, and political science—enables women to acquire the
necessary skills to thrive in leadership positions. Women with access to higher education tend to
have more confidence and leadership capabilities, which are essential for excelling in top
positions.
Formal Education: Studies indicate that women with higher levels of formal education are more
likely to participate in leadership roles. Educated women possess critical thinking, problem-
solving, and communication skills that are essential for leadership. Moreover, higher education
institutions often provide networking opportunities, mentorship, and professional development
resources, which are crucial for career advancement.
Vocational and Professional Training: Vocational training programs targeting women,
especially in fields like technology, healthcare, and entrepreneurship, have proven effective in
preparing women for leadership roles. These programs help women develop specialized skills and
gain practical experience that enhances their leadership potential in their respective industries.
Leadership Development Programs: Various leadership development programs aimed at
women, such as mentorship initiatives, leadership workshops, and corporate training programs,
have shown significant success in equipping women with the tools needed to take on leadership
positions. Programs such as the Women in Leadership Program at Harvard and the UN Women
Empowerment Principles have been successful in empowering women to take charge of their

carcers.

Barriers to Education and Leadership: Despite the progress made in educating women,
significant barriers remain. These include:
o Cultural Stereotypes: Gender roles and societal expectations often limit women’s

opportunities for leadership.
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6.

o Access to Education: Many women, especially in developing countries, face barriers to

accessing quality education due to financial constraints, lack of infrastructure, and cultural
norms.

Workplace Discrimination: Even when women are well-educated, gender biases in the
workplace often hinder their leadership progression.

Recommendations

Policy Recommendations:

1.

Gender-Inclusive Educational Policies: Governments should implement policies that
ensure equal access to quality education for girls at all levels. Providing scholarships,
financial aid, and gender-sensitive curricula can promote women’s participation in higher
education and professional fields traditionally dominated by men.

Promotion of Vocational and Technical Training: Expanding access to vocational and
technical education for women can provide them with practical skills in high-demand
industries, empowering them to take on leadership roles in sectors such as technology,
engineering, and healthcare.

Leadership Development Initiatives: Educational institutions and corporations should
invest in leadership development programs that focus specifically on women. These
programs should include mentorship, networking opportunities, and training in areas like
negotiation, decision-making, and strategic planning.

Combatting Gender Stereotypes: There is a need for a cultural shift to challenge gender
stereotypes that limit women’s aspirations. Educational campaigns that promote the
importance of women in leadership roles and emphasize gender equality can help change
societal attitudes.

Support for Women Returning to Education: Policies that support women who return to
education after a career break or family leave are essential. Flexible learning options,
online courses, and part-time educational programs can help these women re-enter

leadership pathways.

Conclusion
Education is undeniably a critical factor in empowering women to assume leadership

positions. This research highlights how formal education, vocational training, and leadership

development programs equip women with the necessary skills, knowledge, and confidence to

break through societal barriers and rise to leadership roles. Despite the challenges women face,

including cultural stereotypes, limited access to quality education, and workplace discrimination,

education remains one of the most powerful tools in achieving gender equality in leadership.

The findings of this research underscore the importance of gender-sensitive policies and

initiatives aimed at reducing educational disparities and supporting women’s leadership

development. Governments, educational institutions, and corporate organizations must continue to

work towards creating an inclusive environment where women can thrive and lead in various
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sectors. By prioritizing education and leadership development, we can build a more equitable

future where women’s contributions in leadership are fully realized.
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Abstract

In the context of Indian society, women’s empowerment and marginalization are
complex issues. In contemporary discussions on gender equality and social justice, women’s
empowerment and marginalization are central topics. While significant progress has been made
in women’s empowerment globally, in India, women continue to face various obstacles and
marginalization, which prevent them from achieving full social-political, economic, and cultural
equality with men. This paper explores the concepts of women’s empowerment and
marginalization, analyses the factors contributing to these phenomena, and examines their
impact on women’s lives. By reviewing the progress made by women and the continuous
challenges they face, the aim of this paper is to provide a nuanced understanding of the complex
issue of gender equality and propose ways to bridge the gap between empowerment and

marginalization.

Introduction

Women's empowerment refers to the process of enabling women to have control over their
own lives, utilize resources, make choices, and play a significant role in decision-making
processes. It is a crucial concept for gender equality, which has significant impacts on social,
economic, and political development. On the other hand, marginalization is a social process in
which certain groups in society are pushed to the periphery, outside the mainstream. As a result,
these groups have limited access to equal opportunities, resources, and power. For women,
marginalization is often perpetuated through cultural norms, institutional structures, and systematic
inequalities, which restrict their access to education, healthcare, employment, and political
participation.

This paper attempts to explore how empowerment and marginalization are interconnected,
the various factors contributing to women's marginalization, and how they impact women's lives in
different socio-economic and cultural contexts. Additionally, it examines policies, social
movements, and interventions that have been successful in promoting women's empowerment
while addressing the challenges of marginalization.

Historical Context and Gender Inequality in India

The historical and cultural context of India plays a central role in shaping the current status
of women. In ancient Indian society, women held significant roles as teachers, philosophers, and
leaders. However, over the centuries, patriarchal structures took root, particularly during the

colonial rule and the rise of feudal systems. During the British colonial period, Western laws were
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imposed, and women's rights were diminished through laws that restricted their rights, particularly

in the areas of education, property, and marriage.

In post-independence India, laws were enacted to improve the status of women, such as the

Hindu Marriage Act (1955), the Dowry Prohibition Act (1961), and the Protection of Women from

Domestic Violence Act (2005). However, despite these legal protections, social norms that Favor

patriarchy still dominate, limiting women's access to full empowerment.

Definition of Women's Empowerment

Women's empowerment encompasses various aspects spread across personal, social, and
institutional spheres of life. Broadly, it can be understood as the process of giving women more
control over their lives, decisions, and environment. Empowerment includes several elements and
cannot be limited to just a few.

° Economic Empowerment: Access to and control over economic resources such as

income, property, and financial independence.

° Political Empowerment: Participation in the political decision-making process at the

grassroots and national levels, as well as access to leadership positions.

° Social Empowerment: The ability to fully participate in social, cultural, and community

life without the fear of discrimination or exclusion.

° Educational Empowerment: Access to quality education and the ability to make informed

decisions regarding personal and professional development.

The Dynamics of Marginalization

Marginalization refers to the process of excluding certain individuals or groups from
mainstream social activities and decision-making processes. For women, marginalization can
manifest in various forms:

1. Cultural Marginalization: Since Indian society is based on a patriarchal system, women
are given a secondary role in both family and public life. They are treated as secondary in the
cultural life of society as well. Women's sphere of activity has been limited to household
chores and child-rearing. Due to cultural influences, women are not provided opportunities for
education. As a result, women have very few opportunities for personal development. In many
sectors of society, women are considered subordinate to men.

2. Economic Marginalization: Despite progress in women's education, the gender pay gap
persists, and women often face discrimination in accessing jobs, promotions, and business
opportunities. In Indian society, women are concentrated in lower-paying, insecure jobs or are
completely excluded from the formal labor market. In rural areas, women face limited access
to land, property ownership, and financial services, which further deepens their economic
marginalization.

3. Political Marginalization: A significant issue is the low representation of women in political
processes and in institutions that make decisions at the societal and national level. Despite
efforts for gender equality in politics at the national level, women have fewer opportunities to

hold leadership positions or participate in political processes. Institutional barriers, gender-
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biased expectations, and a discriminatory social system often limit women's political
participation.

4. Legal Marginalization: Despite the legal framework, administrative systems fall short in
protecting women's rights. Laws related to marriage, divorce, inheritance, and sexual violence
often increase women's dependence on men, limiting their autonomy and ability to seek justice.
Even in countries with progressive legal systems, enforcement remains a challenge, and
women are not always empowered to access legal or protective help.

5. Intersectionality and Marginalization: Kimberl¢ Crenshaw's concept of intersectionality
highlights that the experience of marginalization is not singular but shaped by multiple axes of
identity, such as race, class, and gender. White women, disabled women, and women from
lower-income backgrounds often face complex layers of discrimination, which further
exacerbates their neglect.

The Relationship Between Empowerment and Marginalization

Although women's empowerment and marginalization are distinct concepts, they are

intrinsically linked. In societies where women are deeply neglected, their empowerment is often a

long-term and difficult struggle. Empowerment is not just about increasing individual women's

access to opportunities but also about challenging the broader systemic powers that support
gender-based hierarchies.

Neglect of Women in Indian Society
While legal frameworks and policies attempt to empower women, various forms of neglect

persist. Factors such as caste, class, religion, and region further exacerbate the inequalities

experienced by women. In rural areas, women's labor is often undervalued, and they have limited
access to economic resources. In many regions, patriarchal family structures control women's
mobility, employment, and personal choices, leading to economic dependency and a lack of rights.

Additionally, in Indian society, the preference for sons over daughters has led to an imbalanced

gender ratio, where the birth of a girl is often seen as less desirable. This results in early marriages,

dowry systems, and limited opportunities for women.

Challenges to Women's Empowerment
Women face several challenges in their journey toward empowerment:

. Patriarchal Structure: In Indian societies, the patriarchal system is a dominant structure
where men's rights are embedded in law, religion, and tradition. Patriarchal rules limit
women's autonomy, agency, and decision-making power, thereby restricting their ability to
break free from the chains of marginalization.

. Violence Against Women: Gender-based violence, including domestic abuse, sexual
harassment, and trafficking, is a major barrier to women's empowerment. Violence not only
impacts women's physical and mental health but also limits their capacity to fully
participate in society and engage in decision-making processes.

. Conservative Mindsets and Social Expectations: Women's lives are often controlled by a

male-dominated culture. Gender-stereotypical mindsets about what women should or
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should not do influence how they are treated in both public and private spheres. These
traditional views frequently constrain women’s roles to caregivers, homemakers, or
secondary earners, which sidelines them from leadership roles in the economy and politics.

. Access to Education and Healthcare: Education and healthcare are two critical areas

where gender inequality persists. In many regions, cultural practices, poverty, and child
marriage still obstruct girls' access to education. Similarly, limited access to reproductive
health services restricts women's ability to make informed choices about their bodies and
future.

Government Initiatives and Policies for Women Empowerment

The Government of India has recognized the need for women empowerment and has
launched several policies and schemes to promote gender equality. Some key initiatives include:

1. Beti Bachao Beti Padhao Scheme (2015): Aimed at addressing gender-based discrimination
and sex-selective practices, ensuring education for girls, and promoting their welfare.

2. Women Power Centers (2017): Focuses on empowering rural women through skill training,
digital literacy, and financial literacy programs.

3. National Policy for Women (2016): Focuses on increasing women's participation in the
economy, health, education, and social security.

4. Mahatma Gandhi National Rural Employment Guarantee Act (MGNREGA): Provides
employment opportunities to rural women, contributing to their economic empowerment.

Ways of Empowerment

Despite overcoming numerous obstacles, women have made significant progress in
empowerment, especially through collective action, legal reforms, and global movements:

1. Global Movements and Advocacy: The women's rights movement has achieved significant
success in various fields over the past century, particularly in policy changes and movements
for gender equality. These movements have raised awareness about issues such as sexual
harassment and gender-based violence within society. Additionally, many women's
organizations and NGOs are working towards gender equality in education, healthcare, and
economic opportunities.

2. Education and Skill Development: Providing women with education and vocational training
is a powerful tool for empowerment. Education enhances women's capabilities, provides them
with the knowledge to make informed choices, and opens up economic opportunities that were
previously out of reach.

3. Legal Reforms and Policy Changes: Legal reforms in areas such as marriage, property rights,
sexual violence, and labour laws, which address gender inequality, are essential for
empowering women. Many countries have enacted progressive laws protecting women's rights,
although implementation remains a significant challenge.

4. Economic Programs and Financial Independence: Microfinance initiatives and programs
that provide women with access to loans, training, and business opportunities have proven

successful in reducing economic marginalization. Women’s participation in the formal labour
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market is also an important strategy for achieving economic empowerment.

Conclusion

The journey towards women's empowerment is long and complex, involving various social,
cultural, economic, and political factors. Many women in Indian society continue to experience
marginalization, limiting their ability to fully participate and contribute to society. While
significant progress has been made in advancing women's rights, challenges persist, and new forms
of marginalization are emerging. To promote gender equality, it is crucial to understand the
relationship between empowerment and marginalization in order to develop effective policies and
interventions. By removing structural barriers that perpetuate marginalization, society can create
an environment where women are truly empowered to realize their full potential. Through
continuous efforts, we can move towards a world where gender equality is not just an aspiration
but a reality.
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2. & W¥0Ed HE § cgan ufeel! o Set ST sa s date wetaarerid #et 9 $ust
3. WA wEed @ ¥ «nfen Breesimdier afden wedfeRomer s, A1 w9
foramoer= wifeq a1t
4. QA TS R gfaeeeniT e widieR sTae e
wﬁauﬁwﬁmwﬂ%@w 3ATerdT (Review of Related Literature)
IUAY FHTAT AT SIS FHTE RN B T ITcAed JET= Tali qifeerdidier sgareran 319 forere
FHTTET STEITE HLUAT ST
AT e HEITeAT el SRIE e STETaT @Iei TS ;-

> RJ AT HaH FHUAETE] 3T TIac Iaad 3Te, T e TR By o8 i, Jard
AT G T&UiT ST ST 3R, TS 3ok JTeaHg! 3Ted. fReor, sfier wgvmT
SHTIOT AR GEROTHETE ST HigaT Ie e $Ted, Ui ArTisih fam ST Eietek &sfercl
qaTE Afedn g qUf UTHINEY STeUesT U STIRd. WM UwoN e ST
ATETE Tl He, AETHIHIOTAT fR STq01 Jarer STefad shiard.
(#fl. GHicT ¥ 9B, VOL. 15 NO. 1 (2025): JANUARY-MARCH, Journal of East-West
thought)

> Teachers play a crucial role in education, transmitting knowledge, promoting personality
development, and participating in society’s development activities. Nonetheless, they
frequently deal with issues like sexual harassment, violence, and atrocities in addition to

gender inequality. According to a study, aspiring teachers are outgoing, self-reliant, and
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perceptive, with average levels of women’s empowerment and self-concept. Both formal and
non-formal education systems should implement policies aimed at empowering these
educators.

It is recommended that views toward women and women’s empowerment be changed,
that women studies be strengthened in teacher education programs, and that women studies be
integrated into the curriculum.

(Anjana Kumari, Dr. Jai Prakash, ISSN : 2583-3189 (E), 2583-0775 (P) Year-03,
Volume-03, Issue-03, December 2023 to Febuary 2024, An Empirical Study about the Level

of Women Empowerment among Female Prospective Teachers)

TIMET TRREAST (Research Design) :-

HIMT gget (Research Methods) :-
T wRMee FoATErd! fafore Tgdien Stacis FoaTd Adl. SEqd Se fosy 87 aam gieerdi=h
IS AT JTAT 3T,

HIMYATE SHEEAT (Sampling Size) :-

MG THHAT SAH ST ST STHT HYUT 9T FeUIST “SHEET 8.

A HUAES AERISE ASATdte WAk, AreAties, I WA (FHE WeTlowEer) T
ETTRITeR TER LT HUMAT Aieell RTafhitsh! TRt 70 Afee fremeh @ a1 T&qa ST
SIEET 3R,

Wﬁ%mw (Sampling Size or Technique) :-

T ERMEATEIS! HHTST AT oS Tgi= Sacisl Huand ST 3Te. Td SIEHrEE] Agnreg
TSI TITHeh, HTedTHeh, ST HTeATHeh (H8 HTaeTer) MU HRIidanead Taien STema
U= gl Rerehiteh! TeRuT 70 Hige Rierehi=h 41 fHarg sheft 3.

AT HeheTATe! AT (Tools of Data Collection) :-

MU TG AT ST TgdTar I FHOAT A, TEqd SNEHATEIES] Sedta Sired e firsh
TEEUT a2 9T Hifed} Mt varer W faar o1, rafgen Srarmsfier ufden aerdtetomen
ATH..." T T F T FATHM I e AT B3, =T AFIERHETe! e WIHaR 3o F
AT JHTEAT (Questionnaire) IR HLAT ATeAT. HATATS e BT HTETHTA it Mt
SHTTITT HTeA,

Tehfere urfee=r farraor anfor sreifd=m

[Analysis & Interpretation of Data]
HTAATEH T THTAT HIEAHTAT HTfe! el SHUuaTd ST
T ST MS-Excel, SPSS 7edl a3 shtvana o1raT.

> TS shedcdT ST S Joh AU Tag, STTTOT forawor shedT Tt -
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I - SfEFF=AT HATYEL AT 11 - TR,
I- (G9TTe SRETER) -
1. ufgar fresrimeie afear gemem=a qraei=n sTvamd . .

Level Low Level Average Level High Level

Marks 60-90 91-120 121-150

N (70) 06 27 37
Percentage (%) 8.57 38.57 52.86

. afgar frerrimeier afeem qemientom adest  aTedT, 52.86 % HiEAT IRy e gSire
AT HerHTRUTEN ITae! T STell. X 38.57 % Wical RIafehiHe T Aica GerHiRoTT= qdest
ATeaT AT, T 8.57 % Hfgen rererimed fre aif=ht afeen aeierom=i araet faga s,

I — TETTESTTE
1. e Rieskmdie afean qeriromemed <l o AT Serdie Afear ek aaieor aid
TAHTEEIA ETefeh e ATa.
Location N Mean t calculated t tabulated Result
Rural 30 118.13 ™. 1.667 at 0.05 level Not Significant at
Urban 40 122.23 2.660 at 0.01 level 0.05 level
Total 70
T © T ST A,

g 31 3@ i |, gieen Rresmdia afear geieonae el g oo v afger
TRrerehi= warierRr Afq TerHTHeHTd BTl Hieh fogd Aq AT,
2. afgar Rrersrimefier Afee gererersa afeer e urer auive st 9 g auiver s

Teaching
. N | Mean | tcalculated t tabulated Result
Experience
1.667 at 0.05
Less than 10 Years | 08 | 105.13 o
level Significant at
2.449
2.660 at 0.01 | 0.05 level
More than 10 Years | 62 | 122.45 level
eve

Total 70

Taldeh R Tellehiet SITd el

TEuISrE, Afeet freeshmeier uigar aeieneed Afeem Rrerwar arer auier s g ue
FUTIET SITE” T STEATI STTHATHEHTA AU ik 3.
WI?'%TH IATH T TSI (Findings of the study) :-

AT ERIEAT (Teehu o 378 g 3Tet 3172 &,
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Higan Rrerriveiar Afeem T Tde! aedl, 52.86 % Wieal Riawmed 3= gsire
ATde! TG SATeHl. T 38.57 % Hiee Riarehined Tt wicer qereiertum=! rde! Tieed AT, aH
8.57 % wieT Rershiwes e guii=i afee werientom=it urdest feurT oTrefl. STHEl STTees ATl i -
v.  ufear Rreerimsdie afear qeqdiertomsrea el 3 o TrTdie afeer fresrier gerdfietr Jid
. Hfeen Rreremedier ufge aerdieomered afgar Rz urer aufter st T urer autder s
T STEATH STHATHEHIT &TU(T Hih 3T,

frens (Conclusion) :-

AT ERNYAR e o TTHI0T AT A Riatehi=an werierorr=an Rerdi=n o Jrdeien et
HAAT ST AT TETHIHIITETS! ST GR0T FarddT A, Higei=ar S1afforeh shriasdier STser=a
YIS ITHR Aigeri= sAaETiies 3=dl, HTHET d HUREHAT STefHUATEIE! vl STRESHT TWIE 38
TRAT, TSR FRTITSG 2Tohal Asel. TV, & Eeie i afeen frereridiar afea qeriertom=an s
DM AT FOATEIE] SUYh 3& Yhot, B Aol foram aredl. weft ST wehrer daieit st 6
STehd TR, ATHTS! A=t GETd 31907 §Ic3 <01 TS d1ed. a foel I g1+ HerH s 81 Yehet.
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AT Ao eI - Ueh vaTE

T, ST & oy
Forerorsrrer wETlaETeTa fora®. 1. qRae, . 310t 421401

WRATT TaFHITER SEAeaT=aT BIehloT=aT qrIT=AT Teh 2Ishlell TR i 9 @9l quriiaedt o
HTETOT QUM HeTehTett gt S1foT renrorrear fRifeigrear T, ShiewmT QU HeTaead! STed. ST A7 T
TRBIAT WETHTCH!, HETHEIdT, HETEH! 318 T foeiet Te. I St T8y dordi=h shall Sitq st@et adt ==
Bid o =T IRhIE, AT ST Bt IRAIE..... 39 3T qll TS IaHHIT IUSS fehdl 3T, &l ot
S o AT 2T et fedrd. 7 S usdl T B guierd S e S foremidt I e ..

TiedT Y1ea ITaRATT STICHTEHR o 39 TEd T o TR AT TS, SR, T, At I qert
T, SAT SAEAT ATV S T T STSAT ST JSTHIT S AR, Seoiie o giret i o=
JferieaT HudieataT g9 HUdl. SR BT ST JoT< AWISe 81 A Welehs Jl.... el
ST T Tt AT et ifest foe ST oM - Fafaas afeet wifest 1 gert @rd <o stra= =
qfeSt. & |el A{deha 3 siifgehdt SEelt ST e Ad. HHTeh Tt far STsme! qufdra areia. e
THIBIIE! ST 81T BId o SATATE B AT ek S=ATAT A1 Teetel] ATed. el el ATiaa St
HTAT AE Ted ' F oAl Wi § TMSH 3eq AT ITed. el Ie[heT Wi 375 Jecil S A
HTHEAFATHSTT © Fcd BIad. HATST, HRIE0H, JaaTEl AT JoT sig ST STl qur SAreter i
TR SRS S TR ... T Tard! o= Suame shoerett gaid... forer sediforaT e g, fos
e, WIAT o G, AR A1 8 SISTSRT=AT SHIhI TBIHT BeATd. AT [+ MM ek st 7 At veoral &
TSR ERIER GO 3AT2....2 T L o GUETA AT S[dehleald I A1 STIT ST ST FvLT heft heft ared...

it ST it et
Tt U Teh T o 1 Qegﬂﬁéswoqmqwﬁ'

QRIS SRl & oo HEhd] 318, ST Heared Tevi- RIeR Fed HATome 9
Tt o fRrsTe emerr sreft wgd e, Sreria W Seapdia e STIeTel S g2 T SufEd 3.
FIATA Tl (U1 T ST o HiGeA(1 ek el I el ol s=arel ST qTerra fiesd. et et
forem st sht @ STTorrd sht St Afeet o s qa=ai=ar sl i e FIOATEIST ST, FHT Had FFat
ST, T Aiger= T 8T VeV g1 fadT SITal. dfier Aicelt $1TE, WidT, Teelt, Tfeet a1 STeerer= Or g
AT STH I TR &= ATel Tl ST A ATEY. T SATIeATerral qaftere A1 fHedd. O fieaa @&id: =
el €1 Seeqd oid. Bt o 7o & Gur T S =ik ATed 3 HIGAT hiqehM Feced Sd. 07 T 1 =Terrretl
BT T &1 =Tk ARG g, T HIUIATE] ABTH HISHUIT STHAT AT 1. T07 HERIT & 9 T A1 G S,
U T ST 12

B AU el 1 SFhel STd fdell S Hesdd 81 faem qeft foer qam seferen
VHeR 0& ST ST T ST 2 ST @R s =2 OiT=it arelt ety ' = & o 37adt ' A
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FAIEATHTO Geui T STRae sfaet Feursi JeTiRIET hIvdTE! i o FE  JROTR ATEl SR
AT WiEAT fa=ard Teaet. a1 |e el gfeedn i [RNTH HEphdiar 98 Qua ddid die A
TETEHIT STTR. JESTUETT S SFE-Te! TR GHTdT ATeT. Toy ST fri=ar

TR Sierd ... AT, THIAT, SeaT, TEN STEeh, HHfaeRdT a1 faei=a STt
ST A,

AT HRA TS THSTOTRT ATHTTSToh ATl Seeiul Ush 3ATegT 3R, AT SeEhlfeddr o
FLUATH ST TSIV AT qUT HEEHITEA TETAT AT A1l e Herft fHead, AT Arehreiedt Aigera,
T | A Afeard, TReFr 9 fagen wieei= AT Wedt A WEl S A d Qi T
HIRA..... AT & ST THTSITE AT FRUT AT, HeRT FeUSl FeTaRUvT=T F1Sl I Jorit Feurst
TeATd AT TVl STET GHISITATS SEaiRit ST §Hst 378, oS &l - YU ATHNEAT S FHEI!
TR ST AT . T T Teai=a grier qedt o SHTioe: AT § T HIs 3Te8H 3.

foraiarlier & wmTives 1= ST g gvgrrdl faaier ek ol samer god 9 gamiTdia
TS I & RIEAvSwRT Hifee WA g9, ISl 81 Wdididl Haid HioT STSUaT 3. T T AT
et Ted AT< GedTd AT ACHIVIITES BId. 3&T. THIU HeAHT Wedtaar Aier, fa oot Strard 9
HeAi=41 BTaTd STgel! foetl STTd. & Sl AT &6, T [Helel T8 Holet HATed o i<l Ser2igl & 2gT Al
T T v Tl &, foih a1 Stew et diset AT SAERITYe K AT ga. Hewhifed, T,
foreram srieTCEa o= ga=a forameTe SIS e HTH qRaTT el Eell hIFelar HieeT=T i STHEf
HE TS HAASTSTAUT FHIEHRUN SERIAT Tall. TSehid, &0k, ISR &= foRIiAT qeigdeha
TR ST ST &, Tl IfsT ek Tk o Uit 37era =i AT gvara et &) R & 8o o1
T TS THTT T - RIS aTH SH{e0! TSl 3778, =T T I+ AT g all. 31T 3
SHAT BT foe® * et & Heh fa ' & 8 Wil 81 SITiieh Aie {6 FeUlT ScaTaT™ ISR e AT faaeht &t
g o h1da et SIuilel R e 2ell. ST, STafdaTe A1 T §10T IrevarHist e Smpehar
STUTUITET A sgldl.

IEATRS HiedT FUAAdETe! STeh SURRISHT HATRd. T e Hied  Srafde™ wries
AfeetT Hees Heras HIEH, WRfdg AsHT 3. fowrlt A Arfedt westiten faiar sgra gelt. @l @
SHITCATE] ST forehre 81 qefict AlSAToR SHeeied 3THdl ST hivlcre! qxm= et SAreheear & Afeet

it SATCHR UETATHIST TehT VR TT HETR STeitd 3T foett e, 3ree Henrgr dard sl
fRraTsit 7ewrST 15 S STEdiET @A Hald TH 16 Iui=aT qeflor SeTehR Hciall ST Adl, =R ArTd
T, T Arere SSITT=a g4 - U USTHIST Teh e TSNS AT feed Bid. W1 Mer=ar qrea™
SIRATCHIL shelelT STEa!. HEWIST ¥ JeRLUTT=T JTETIHRIT ShdTd o JTEeTr= =T g STexT adTd. Tl
HUASSTUT Bl AT =T Bal. =T FeUIST el 81d o ai=al IT8 e Bidd. 350 Juige St
TaTarsit TERISTHT STt AR 1817 T3 STATCh R & T siv =T 3776t SITaedT BidT. a9 JehiGe f¥7efT... a3k
T3TeT SR 31T AreA et ST ST QT <5 AT O Aol SetTesh, forreiit 9 &t STemam et
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SERICHT BT, T TRIETT SARIT ol ITHTSATA ol d AT et TR S <A1 AT 3fehal foram shen
AT, HEATSAT FHIBIAT TS T8 o G STEHTE ST Tl RAc=i 1T el Fuar= 379 Eis degr
it GEiard e 3 ST STUET 378, degTel i FeurdT A3,

' YT BISed farshrer

S fEedT Guirdd= € |

. FelOTHHR - AT SerHiehor ferforer 3T (ST Fohie )

2. gfvar R fawd - afear gerfiertor 31K seerdt a8y, (Bright sky publication)
oft. Tt e mfea TrarterTor STTftT Ty feurdf, (ra e o )
https://mr.eikipedia.org

https://www.aarhat.com

Q\SJ‘:PP’!\):—‘%’
1

https://www jetir.org
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VTR T ATLATHeR o ool HILATHeR SFTHAIST, T,
(a) AT, JEars. i st

EIT!-T'IT%?F:;

SISl TS .. ATV A TOATA HeA TR & AT, feedT 2o YT, e 20T Heargria Ao foera zom

Y T8 TRl A AT T TUATSR WRATAT TShid, HIHTISI, HiEh{deh SevT HSUel Ueh Jare
Tt Treamred R wurst Ar foem Ufshid.. dohreli SHIST gRAiHT.. |mTioes, SAfr afies

SATEAT ATAUITET S hetell Hdl.. AT J07 1l .. ATl HIeT IS HSeAT T J&=al Teish

I HATHR AT Tt AReered e df ferear aarean fawel Tomer qesrate stacisd e , fod qeurea

HTYNE ST Se STt IR ST TS @ Bl e cTel T TSI HIH... T TG @l qehTei A AR

Wﬁ%"rcﬁlgmlwq FTEAT T Tt T 3O ... T STTereh AT AT

ST SHeRl AT |0l a9 3ATE..  PBHER 98ad ofel! G0d.. Tel Slees 7M.,
ShIAT T AT Teh, sifgeh foremmamandt Trargareh urSes ardrerurr= it reurst wrd.. 3/ gimrar J5..

TN &1 SATEAT SIaATHHR S A= SHaT=IT ot Baell at SAfch [oehTETETa] SATeeh ST Tery]
T et AT, 3ae o Hehir T Bisa IrEnet fafaer siue A Al fegdra,. st gitferdia foaar
HATCHT=TdT HTuaTei Well firezol UaTed = FeuTTd AIel. Saehi=al TdTe STei@ AT Tsiehia, HHTSTh
fore arrterer= streatfenss forrarer fomm qieo wftheh BISeT. SHOT WA Sfiad Tge= shafeig &1 gl oy
eI SATIT SATeATfenshal Ufeetel 3Te. AT Rreqor o segfer forem Avansmedt ot streanfonsh Sie
T aTed Sfiad T8 TRIA SRl S 8id.  HATSRT § Teideh Sieh! Hishd THeTe AR fafae ew
G TATh{TACE SFTCALTT FECTATH STl SO TR, Sehi=aT fershTarel HTdsh FEU[T SATEATIcHehaT, BT forer
AT T AR STATET T2 ITFET F19s kel U7 TeAT AT, AT CHeRAT, AT el faciett €eft 77 g
Ih feRTaTaTat =T T ey 21, ekl

HURUTAT AHST | TohT TR

BT SATEHTI e ST AR = Tog oh1a? 31T fashrer arevar=l defl gai-re Feedt. femm smfor
[ T AT JET IR & ¥ dferd TRTE AT, AT T JETET TSR Bk AUl FEUSl ST,
O, A AT e ST Hifide. e e, w73 a1 aiEm=n aret Ui o1 Saes o
HreATfeneh == AT fogard 9ur € o qewd He @S Uleoiel! fT0d ATel. wa sieorit
HATeepRaTo feram ST [T SreaTfonsh FTTe e foe.,
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YGAT ShIc3Td HETCHT Saay, 5T <Isher TaTH! il SATeT G HigelHT HeHTi s Bidet.. I1d &d 61
CINTER 9T 3T A= R siferaer Ted AnTet.. 91 Tedat Taid I9TEt Ut hell df YHTEd aft
"L, A1y, 3THE, THRT AT AT WY qwli=l Ik I ATEd GHH SFSURTE Srdidier i
HTHIAAT dTfcareh AT foet.. Arer=r aRumT FeU[ €a Aedi=aT TNETRIT S|, TS, ToTs, A
T AT & HehTalTs, WRRTETS |, e, §a qewrm R afeomers, d@q e R s, g e i
formift e Saet. A1 TET S THAT AT T SO U0 A BISe. . SRV T ST TR =T
JTEcAT S T &Ed ATecicd TATSYS.. AR et HeMTEeh.. T 2., ai=n sftaq sfest
qreef T g TR shelt, srarel Yo enisr feawifad dred T, Mara e
T FUTAT TSR] AT L .. RATT ST RTEiHT SATERT TSl Mt hefl.. == T
TATO ket $AeRT TICTaR TRUTH Ed ATTSeT=AT HTe BIehRTuIes. . B ST fawal...

L ATLITL AR 9K

.. Tt erd! TR T

T o T ot (3)
THBEM T TR AR

o

HITITTA IZ BT ATH..
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4) IS, TRATS S, SRl HA+EE Herhull shilreeet JhRH,.. 4 30
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THE ROLE OF EDUCATION IN WOMEN ENTREPRENEURSHIP IN

MAHARASHTRA
Guide : Dr. G. S. Parashar Dr. Anita N. Gawalpanchi
R.T.M Nagpur University (Research Scholars)
Nagpur. Radha Krushnan College of Education, Sakoli

ABSTRACT :

In the world of business women entrepreneurship are making significant strides
breaking barriers are reshaping industries. A key factors driving this progress is education.
More than just acquiring knowledge education empowers women with the skills, confidence and
network necessary to succeed as entrepreneurs.

Women entrepreneur plays a very important role in the economic development because it
leads to capital formation and support to business trade and industrial development. Education
in the area of entrepreneurship plays a significant role in the development of entrepreneurial
skills in the individuals. It may help to develop skill ability of decision making risk taking ability
manage any situation and proper acquisition of knowledge. This topic explores the multifaceted
role of education in empowering women entrepreneurs and fostering their success.

Keywords :- Women, Education, Entrepreneurs, Scheme, Empower, Government.
Introduction :

Today’s women of 21* Century are capable of doing work equally as compared to men.
They are empowering themselves by taking higher education and are ahead in various fields.
They try to face challenges and solve difficulties without getting disturbed in every work of life.
Enter is about taking a calculated risk and multi-tasking. It is about understanding people and
guiding them towards a goal. Women are naturally gifted in all these aspects, hence
entrepreneurship is one of the best profession for women from setting up a small store and a
business out of home to setting up an IT Company and an innovative start-up, women are therein
every conceivable sector.

Education is most powerful tool to alter women’s position in society. If women do not
have access to education, then they will have no access to information and will be unable to
participate to public debates and unaware of their rights. Education is regarded as an essential
milestone of women because it enables to face challenges to confront their traditional role and
change their lifestyle. Large women folk of India are illiterate, backward weak and exploited.
Education reduces inequalities and functions as a means of improving their status within the
family.

The Role of education in women empowerment

Women empowerment are promoting women’s right have emerged as a part of major

global movement and is continuing to break the ground in recent years.  Education gender

equality, economic empowerment, violence against women etc. are major areas for empowering
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the women.

Education plays a vital role in empowering women and girls. It provides them with the
knowledge and skills necessary to gain autonomy participate to their communities. However, the
recognized importance of education women and girls continue to face significant challenges and
barriers in achieving equal access to education. Women and girls are denied the opportunity to
reach their full potential and contribute to society on as equal footing with their male counterparts.

Education empowers women to challenge societal norms and stereotypes, enabling them to
advocate for their rights and participate in the public sphere. Additionally, education provides
women and girls high opportunities to secure better jobs, earn higher incomes and support their
families financially. Education also allows women to become agents of change within their
communities promoting gender equality and social justice.

Objectives of the study :
e To study the role of education & empowering women entrepreneurship in Maharashtra:
e To study the problems faced by women entrepreneurs in Maharashtra:
e To study women Entrepreneurs in various fields in Maharashtra:

Methodology :

The present study uses the collection of data from secondary sources. Secondary data is
from various published reports. Census and records, books, magazines and journals.
To study the problems faced by Women Entrepreneurship in Maharashtra :

Women Entrepreneurs face various challenges and problems. They have many barriers then
men. They have to face multiple challenges in the starting and managing business. They are posed

with challenges in one form of social pressure, gender inequality, lack of knowledge and finances.

Problems faced by women entrepreneurs:

1) Fear to take risk:- Risk taking and failure go hand in hand with entrepreneurial ventures.
Women by nature fear to take risks and experiment. They are weak at mastering out of snap
decisions, experimental strategies and innovative changes women are always fearful of
failing, as they are taunted by society. This fear is dreadful when there is a lack of support
from family and friend

2) Limited Mobility :- Contrasting to men, women do not have that much access to travel
across the country. At the same time there are family bounding, responsibility made a
restriction in their carrier path.

3) Economic Challenges:- Female business owners in Maharashtra commonly face
economic challenges due to investor’s prejudice and other factors. All companies receiving
business funding. Only a small percentage compromises female founders. Economic
challenges come up as a major problem when applying for private financing or collateral
loans. To overcome the challenge. Small secured loan for business women.

4) Responsibilities towards home:- Women are considered as the primary caretakers of the

family and home. They are constantly under pressure to manage their work and life. This
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balancing act between work and home makes women entrepreneurs more stressed. Women
find it difficult to dedicate too much time to business when their home and children
demand much of their time.

5) Unfavourable and unsafe environments:- The main problem that women entrepreneurs
face everywhere is an unfavourable and unsafe environment. Women owners always
require a male partner to be meeting or negotiations. Women entrepreneurs feel unsafe and
fear of physical harassment is always there in their minds.

6) Gender Barriers:- Everyone claims that men and women are equal, gender barriers still
exist heavily. Despite the Government’s efforts to encourage leadership and
empowerment. It is still challenging for females to prove their skills and gain recognition
for their endeavours Gender inequality and pay gaps are the most common problems.
Women entrepreneurs face in Maharashtra. They still their husband, brother or father’s
permission to go for a job or start a business. Such blockages prevent female entrepreneurs
from scalling higher they are capable of.

7) Lack of Education : Women entrepreneurs lack previous experience in running successful
business. The importance is the lack of basis and higher education among women. In
women entrepreneurs lacking the knowledge required for running business.

To Study the role of education & empowering women entrepreneurship in Maharashtra:

In Maharashtra education is a cornerstone for women’s entrepreneurship. Education plays
a crucial role by providing knowledge skill and confidence as well as fostering innovation and
economic growth.

Knowledge and Skills :-

Education equips women with necessary knowledge and skill to start and manage business
effectively. It provides insights into market dynamics, business planning financial management
and other crucial areas. Education help to skill gained, such as critical thinking and problem
solving are vital for navigator the challenges of entrepreneurship.

Confidence and Self-Esteem :-

Education can significantly boast women’s self-esteem and confidence it empowering them
to pursue their entrepreneurial aspiration. It helps them overcome societal barriers and challenges
that may hinder their entrepreneurial journey. By acquiring knowledge and skills women feel more
capable and confident in taking on leadership roles and starting their own business.

Networking and Opportunities :-

Educational institutions and programme can provide valuable networking opportunities for
women entrepreneurs. These network can lead to mentorship collaboration and access to resources
that are crucial for success. Education can also open doors to new business opportunities and
markets.

Economic Growth an Innovation :-

By empowering women entrepreneurs education contributes to economic growth and
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innovation women entrepreneurs often bring unique perspective and solution to the market place,
leading to new products services and industries. Supporting women entrepreneurs through
education can lead to increased job creation and economic development in Maharashtra.
Promoting gender equality :-

Education plays a significant role in promoting gender equality in entrepreneurship by

providing women with equal access to educational opportunities, society can help level the
playing field and ensure that women have same chances as main to success in business.
Educational institution that priorities diversity and inclusion create environment where women
can flourish, free from the constraints of traditional gender rules and stereotypes.

Addressing constraints :-

Education can help address some of the constraints that women entrepreneurs face, such as
lack of access to finance mentorship and resources. The necessary knowledge and skills by
providing education can help women overcome these challenges and achieve their entrepreneurial
goals. It can also increase awareness of their rights and empower them to absent their rights in the
business world.

In this way Education provides the knowledge, skills, confidence and networks that women
needs to start and grow successful business. By investing in education and promoting equal
opportunities we can empower more women to become entrepreneurs driving innovation and
economic growth.

To study women Entrepreneurs in various fields in Maharashtra :

Women entrepreneurship in Maharashtra is thriving. Women in economic activity of
various fields and decision making is very much needed to increase the life style, skill, knowledge
— base education enable to change the role of women from homemaker to job maker. Education
enhances knowledge which enables access to resources and opportunity.

According to the sixth Economic census (2013) of Maharashtra state the number of
establishment owned by women entrepreneurs was 6,64,300 out and remaining 3,18,084 were

located in urban areas. There are five economics activities by women Entrepreneurs.

Top Five Economic Activities by Women Entrepreneurs

Sr.No Economic Activities Percentage
l. Agricultural Activities 26.86%
2. Manufacturing 27.02%
3. Trade 21.46%
4. Other services 03.72%
5. Accommodation & Food Service 20.94%

Sources : Sixth Economic Census (2013) of Maharashtra State.
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We observe from the table and graphs that women entrepreneurs belonging to :
Women Entrepreneurs in Agricultural Activities 26.86% and 73.14% was for Non

0,
o

Agricultural Activities.
< Women Entrepreneurs in Manufacturing 27.02%.
<+ Women Entrepreneurs in Trade 21.46%
< Women Entrepreneurs in Other services 03.72%
< Women Entrepreneurs in Accommodation & Food Service 20.94%

Top five districts by number of establishment under women entrepreneurship in
Maharashtra :

Sr.No Name of District Percentage
1. Kolahapur 15.07%
A Satara 08.19%
3. Pune 07.97%
4. Solapur 07.62%
5. Mumbai Suburban 07.29%

Sources : Sixth Economic Census (2013) of Maharashtra State.
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It can be seen from the above table that Kolhapur is at the top in women entrepreneurship
at 15.07% whereas other remaining district and in the range of 7% to 8% only.

Maharashtra boasts a vibrant ecosystem for women entrepreneurs, with initiatives like the
women entrepreneurship cell and notable figure. The increasing presence of women as
entrepreneur has led to significant business and economic growth in the Maharashtra. Women
owned business enterprises are playing a prominent role in society by generating employment
opportunities bringing in demographic shifts and inspiring the next generation of women founders.

The escalating presence of women as entrepreneurs has led to significant business and
economic growth in the Maharashtra as well as in India area nurturing the startup ecosystem and
saw the most number of women led startup turning unicorns in 2021. In the past decade

Maharashtra has experienced a rapid growth in entrepreneurship with women business having

gaining ground. And this need to be celebrated empowered and supported as women owned

business entrepreneurs are playing a prominent role in society by generating employment
opportunities in Maharashtra bringing in demographic shifts and inspiring the next generation.

Various schemes for empowering women entrepreneurship by Maharashtra Government :
The Maharashtra government through schemes which provides grants and training for

women entrepreneurs.

o Maharashtra state innovation startup policy 2018 :- The policy aims to drive economic
growth promise job creation and faster innovation encouraging entrepreneur to develop
biotechnology artificial intelligence the internet of things and agritech.

o SUI Scheme :- This scheme launched by the Prime Minister on April 2016 aim to facilities
bank loans between 10 lakhs to 1 crore for setting up a greenfield entrepreneur.

o Pradhan Mantri Mudra Yojna :- This scheme provides funding to micro and small
entrepreneurs, including women lack access to traditional banking system.

o Annapurna Scheme :- This scheme supports women in the food catering industry by
providing loans to establish small scale business allowing them to purchase equipment set
up trucks and sell packed food item.

o Streak Shakti scheme :- The SBI initiatives is tailored for women entrepreneurs providing
loans to those in manufacturing retail or service sectors, as well as self-employed women.

o Mabhila Samriddhi Yojana :- This scheme managed by the National Skill development
corporation, provides financial support to women entrepreneurs through loans with a focus
on skill development and entrepreneurship.

o TREAD (Trade Related Development) :- This scheme provides grants to Non-
Government organization (NGO8) for promoting entrepreneurship among women with the

Government of India attributing up to 30% of the total project cost .

Conclusion :-
Empowerment of women is a very component of development discourse. It is very much

explicit that empowerment of women is very required for positive change and transformation of un
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equal social. Maharashtra, with its focus on women’s empowerment and economic development
recognizes the importance of education in fostering women entrepreneurship. One of the most
significant transformation in education in Maharashtra over the post decades is the drastic increase
to women’s higher education in various field. The study indicates that the education has showed
the ways of uplifting the standard of living among the several women entrepreneurs demonstrated
the transformation power of education show casing successful ventures in various sectors
including agriculture, manufactures and retail business.

The role of education in women’s entrepreneurship cannot be overstated. It provides the
knowledge, skill confidence and networks that women need to start and grow successful
businesses. By investing in education and promoting equal opportunities we can empower more

women become entrepreneurs, driving innovation on of economic growth.

Suggestion :-

o There is need to change the social attitude regarding women entrepreneur.

J Social media and NGOs can play important role for awareness.

o More awareness need to be create.

o Interaction with successful women entrepreneurs of the era will help young entrepreneurs

to get motivated for their work.
J Providing concessions to women entrepreneurs from tax burden will help them to grow

stable more confidence and success in their business.
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THE ROLE OF MICROFINANCE IN EMPOWERING WOMEN

Dr. Vandana V Singh
Asst. Professor
SGAS & GPCC, Shivle, Murbad

Abstract

Women empowerment is the revolution which was started all over the world in the late
eighteen centuries. It refers to participation in the workforce start businesses and become
financially independent, promoting legal rights, including property ownership, voting rights and
protection against discrimination.Microfinance has played a transformative role in women’s
empowerment in India by enabling financial independence, entrepreneurship, and social
upliftment. However, to maximize its impact, there is a need for financial literacy programs,
supportive policies, and better market access. When women are empowered economically, the
entire society benefits through improved family welfare, economic growth, and social progress.
Microfinance programs aimed at empowering women have a widespread presence across India,
benefiting numerous states and wunion territories. According to the National Bank
forAgriculture and Rural Development(NABARD), microfinance operations areactive in 641
districts across all 36states and wunion territories.Additionally, under the National
RuralLivelihood Mission (NRLM),approximately 7.5 million WomenSelf-Help Groups (SHGs)
operate across27 states and 6 union territories. Thisextensive reach indicates thatmicrofinance

initiatives are benefitingwomen in nearly every part of thecountry.

Keyword: Empowerment, Financial Independence and Growth.

Introduction:

Women empowerment in India is a crucial movement aimed at providing women with
equal opportunities in all aspects of life, including education, employment, political participation,
and social status. Despite progress, women still face challenges such as gender discrimination,
safety concerns, and societal restrictions.Empowering women leads toEconomic Growth When
women participate in the workforce, the nation’s economy flourishes.Education & Awareness —
Educated women contribute to society and raise aware generations.Better Healthcare & Well-being
which improves family health and nutrition.Social Equality — It helps eliminate gender biases and
promotes a fair society.More self-group help are seen in India. SHG is defined as a group of
members who voluntarily come together to form a group with an objective of empowering
economically and socially, contribute savings and thrift, invest the savings in productive enterprise

or lend the saving among the group members to sustain the habit of savings in future
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Steps Towards True Empowerment
1. Promoting Education — More schools and scholarships for girls.
2. Skill Development & Employment — Encouraging women entrepreneurs and job training.
3. Legal Reforms — Stronger laws against gender-based violence and discrimination.
4. Changing Mindsets — Awareness campaigns to shift societal attitudes.

Government Initiatives for Women Empowerment
The Indian government has launched several programs to uplift women, including:Beti

Bachao Beti Padhao — Encourages education and welfare of the girl child.Ujjwala Yojana —

Provides free LPG connections to improve women's health.Sukanya Samriddhi Yojana — A

savings scheme for a girl child's education and marriage. Women Reservation Bill — Seeks to

provide more political representation for women.

How Microfinance Empowers Women
NABARD has defined micro finance as follows: “Micro finance is all about provision of

thrift, credit and other financial services and products of very small amount to the poor in rural,

semi urban and urban areas for enablingthem to raise their standard of living.

1. Financiallndependence: Microfinance institutions (MFIs) provide women with access to
credit without the need for collateral, allowing them to engage in income-generating
activities. This financial independence reduces their dependence on male family members
and enhances their decision-making power.

2. EntrepreneurshipandEmploymentSmall loans help women establish businesses such as
tailoring, handicrafts, animal husbandry, and small retail shops. This not only increases
their income but also creates employment opportunities for others in the community.

3. ImprovedSocialStatusEconomic empowerment boosts women’s confidence and positions
them as contributors to the household income, gaining them more respect within the family
and society.

4, EducationandHealthBenefitsWith increased income, women can afford better education
for their children and improved healthcare for their families. Many women reinvest their
earnings in their children’s future, breaking the cycle of poverty.

5. CollectiveStrength Through Self-Help Groups (SHGs)Microfinance in India largely
operates through Self-Help Groups (SHGs), where women come together to save money
and access credit. These groups foster solidarity, mutual support, and collective decision-
making, further strengthening women’s empowerment.

6. Reduction of ExploitationWomen with financial resources are less vulnerable to domestic
violence, exploitation, and other social injustices. They gain the ability to assert their rights

and participate in community decisions.
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Objective of the study
1. To understand the role of women in education, employment and decision making.
2. Analyse the effectiveness of Government initiatives
3. To understand the impact of women’s empowerment on society.

Importance of the study:

The significance of empowering women for a more equitable and progressive society. The

key reasons why this study is important are:

1.

Promotes Gender Equality — Understanding the gaps in women's rights and opportunities
helps in formulating strategies to bridge them.

Economic Development — Women’s participation in the workforce contributes to national
growth and financial stability.

Improves Social Conditions — Empowered women lead to better education, healthcare,
and living standards for families and communities.

Policy Enhancement — Analyzing existing government schemes helps in making them
more effective and inclusive.

Encourages Women’s Leadership — Understanding the barriers to leadership roles can
help promote women in politics, business, and decision-making positions.

Reduces Gender-Based Violence — Awareness and empowerment can help tackle issues
like domestic violence, harassment, and discrimination.

Inspires Future Generations — Educated and empowered women set examples for

younger generations, ensuring long-term societal change.

Microfinance in India for Women Empowerment:

1.

SEWA (Self-Employed Women’s Association), Gujarat

SEWA is one of India’s most successful microfinance initiatives. It provides
financial services to women in the informal sector, such as street vendors, artisans, and
agricultural workers. Many women who took loans from SEWA started small businesses
like embroidery, tailoring, and handicrafts, improving their economic status and social
standing.
Kudumbashree, Kerala

Kudumbashree is a state-run poverty eradication program that operates through
Self-Help Groups (SHGs). Women receive microloans to start businesses like farming,
dairy production, and small-scale retail. Many women have been able to support their
families and send their children to school through this initiative.
Bandhan Bank, West Bengal
Bandhan Bank started as a microfinance institution and has helped thousands of women in

rural areas start small businesses. Women who once depended on daily wage labor now run
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successful enterprises like poultry farming, weaving, and grocery shops.
4. LijjatPapad, Maharashtra
Founded by a group of seven women in Mumbai, LijjatPapad is a cooperative that began
with a small microloan. Today, it employs over 45,000 women across India, helping them
achieve financial independence.
5. SKS Microfinance (Now Bharat Financial Inclusion), Andhra Pradesh
This microfinance institution has provided small loans to women for starting businesses.
Many women in Andhra Pradesh have used these loans to set up tailoring shops, dairy
farms, and small food businesses, helping them break the cycle of poverty.
6. Annapurna Finance, Odisha
This microfinance company supports women entrepreneurs in rural and semi-urban areas
by providing credit for small businesses. Women engaged in weaving, farming, and
handicrafts have benefited significantly, improving their standard of living.
Challenges Faced in Women’s Microfinance
o High Interest Rates: Some microfinance loans have high interest rates, making repayment
difficult.
e Lack of Financial Literacy: Many women lack knowledge about managing money and
business operations.
e Social Barriers: Cultural norms and family restrictions can limit women’s access to
financial services.
o Limited Market Access: Women-run businesses often struggle to expand due to poor

market linkages.

Conclusion

Women empowerment in India is a crucial movement aimed at providing women with
equal opportunities in all aspects of life, including education, employment, political participation,
and social status. Despite progress, women still face challenges such as gender discrimination,
safety concerns, and societal restrictions.Women empowerment is essential for a progressive and
just society. With continuous efforts from the government, NGOs, and individuals, India can
achieve true gender equality, ensuring a brighter future for all. Microfinance provides various type
of loan to different customers as per their needs. Amechanisms should be established for
monitoring and evaluating the effectiveness of microfinance programs in empowering women,
ensuring that resources are utilized efficiently and interventions are yielding positive
outcomes.Women are empowering not only individual as well as family and social level and in this

way, the study has made an attempt to explore the role of microfinance.
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FROM SCRIPTURES TO SOCIETY: WOMEN LEADERS IN HOLY TEXTS
GUIDING MODERN EMPOWERMENT

Dr. Shumaila Patrawala Saif Siddiqui
1/C Principal,
Aishabai College of Education
Mumbai

Abstract:

Women empowerment and leadership play a vital role in the overall progress of
communities and societies. Throughout history and in various cultures, women have
demonstrated incredible talents as leaders, reformers, and visionaries. This article takes cues
from religious texts to delve into female leadership as illustrated in the sacred writings of
significant religions like Islam, Christianity, Hinduism, Buddhism, and Judaism. By examining
the lives and contributions of women such as Khadijah bint Khuwaylid, Mary (the mother of
Jesus), Sita, Queen Mahamaya, Deborahand etc., this article seeks to motivate and guide
modern women leaders. Each of these women exemplifies empowerment through their unique
spiritual strength and moral courage. The conclusion of the article stresses the importance of
recognizing and revitalizing the leadership abilities of women, drawing from religious heritage,

to bring about societal change and inclusive growth.

Keywords: Women Empowerment, Leadership, Religion, Role Models, Scriptures, Inspiration,

Sacred Texts, Gender Equality, Spirituality, Feminine Wisdom

Introduction

Leadership is frequently understood as the skill of inspiring others to pursue a common
goal. Historically, many cultures have entrusted men with leadership positions; yet religious texts
tell a different story one filled with the wisdom, bravery, and moral strength of women leaders.
These sacred narratives have historically shaped societies and can serve as powerful motivators for
today’s women to recognize their leadership potential.

This article focuses on women leaders found in religious scriptures, such as the Quran,
Bible, Torah, Vedas, and Buddhist texts. It examines their contributions, the leadership principles
they embodied, and how their experiences can serve as lessons for empowering today’s women.
1. Khadijah bint Khuwaylid (Islam)

Khadijah was not only the first wife of Prophet Muhammad (PBUH) but also the first
individual to embrace Islam. As a groundbreaking businesswoman in a male-dominated Meccan
society, she defied traditional expectations by building a prosperous trading empire. Her financial

prowess, independence, and strong sense of justice were truly remarkable.
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Khadijah’s leadership stemmed from her emotional intelligence, fiscal responsibility, and
steadfast commitment to moral values. She provided vital support to the Prophet in the early days
of Islam, both financially and emotionally, making her home the first center of Islamic thought.

Her ability to merge spiritual belief with practical leadership positions her as an everlasting
example of holistic leadership.

She serves as an inspiration for Muslim women seeking to balance career, family, and faith,
illustrating that true leadership is rooted in courage and purpose.
2. Mary, Mother of Jesus (Christianity)

Mary’s leadership was deeply founded in her spiritual submission and quiet strength. As a
young woman chosen by the angel Gabriel, her acceptance of God's will exemplify moral courage
and spiritual insight. She brought up Jesus Christ during a time of political and social upheaval,
remaining steadfast by his side through the Crucifixion symbolizing enduring resilience.

Mary represents the ideal of faith, humility, and maternal guidance. While her leadership
may have been understated, it was profoundly transformative. She played a significant role in the
development of early Christian theology, was honored as Theotokos (God-bearer), and is often
considered the spiritual mother to humanity.

Her compassionate and supportive leadership serves as an inspiring example for those in
caregiving roles, social services, education, and community development.

3. Sita (Hinduism)

Sita, who represents dharma (righteousness), is a celebrated figure in Hindu thought. Her

life involved numerous challenges exile, being kidnapped by Ravana, and undergoing
Agnipariksha (trial by fire)all of which she faced with remarkable strength and grace.
Sita’s leadership quality was her steadfast commitment to ethical values, even in the face of
adversity. Her decisions were rooted in principles, sacrifice, and moral responsibility. In the
Uttarakhand (the latter part of the Ramayana), her choice to raise her sons independently and not
return to Rama signifies her assertiveness and autonomy.

Contemporary female leaders connect with Sita’s resilience and poise during challenges,
particularly those dealing with personal and professional struggles while maintaining their dignity.
4. Queen Mahamaya (Buddhism)

Although she died shortly after giving birth to Siddhartha Gautama, Queen Mahamaya
carries significant spiritual importance. Her dreams that predicted the arrival of a world teacher are
seen as indications of her spiritual awareness and prophetic abilities.

Mahamaya’s leadership is found in her role as the divine channel through which the
Buddha was born. Her symbolic presence in Buddhist texts elevates the spiritual significance of
motherhood and the wisdom of women.

Today, her narrative emphasizes the vital role of maternal influence in guiding the spiritual
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direction of society and highlights the recognition of innate wisdom as a form of leadership.
5. Deborah (Judaism)

Deborah served as a prophetess, judge, and military leader according to the Book of Judges
(Chapters 4-5). In an era dominated by patriarchal values, she occupied a public role that allowed
her to offer legal judgments beneath the "Palm of Deborah.”

Her most notable leadership act was orchestrating the defeat of the Canaanite oppressors.
Her command to General Barak and her involvement in battle showcase her decisive leadership,
tactical thinking, and spiritual guidance.

Deborah embodies transformational leadership empowering others through vision and trust.
She motivates women to seek positions of influence in governance, law, and defense, reminding us
of that wisdom and decisive action can intertwine during crises.

6. Aisha bint Abu Bakr (Islam)

Aisha was not only the spouse of Prophet Muhammad(pbuh) but also one of the most
notable scholars in Islam, having narrated over 2,000 Hadiths. She was a teacher, legal expert, and
public intellectual.

Her leadership was evident in her role in sharing knowledge, participating in politics
(especially noted during the Battle of the Camel), and mentoring both male and female scholars.
Her courage in voicing her opinions and educating the community reflects her confidence,
intellect, and impact.

Modern Muslim women see Aisha as a guide for both academic and civic leadership,
highlighting that education serves as a foundation for empowerment.

7. Ruth (Judaism/Christianity)

Ruth’s narrative is about moving, strength, and loyalty. After losing her husband, she chose
to remain with her Israelite mother-in-law Naomi, stating, “Your people shall be my people, and
your God, my God” (Ruth 1:16).

Ruth shows leadership through her ability to adapt, her understanding of others, and her
subtle impact. Her marriage to Boaz and her place in the lineage of King David illustrate that true
leadership can come from kindness and determination, instead of just authority.

Ruth represents unity among cultures and leads by serving others, offering inspiration to women
navigating diverse and international experiences.
8. Draupadi (Hinduism)

Born from fire and having five husbands from the Pandava clan, Draupadi was recognized
for her articulate speech, self-respect, and commitment to fairness. Her public humiliation at the
Kaurava court pushed her to seek vengeance and was crucial in igniting the conflict of the
Mahabharata.

Her courageous challenge to moral standards and her strength in adversity highlight her as
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a leader fighting against injustice and advocating for moral change. She did not let injustice go
unchallenged; instead, she boldly confronted wrongdoings, even in the presence of royalty.
Draupadi's impact continues to inspire movements for women's rights, and she is celebrated as a
powerful symbol of femininity that demands accountability from those in power.

9. Asiya (Islam)

Asiya, Pharaoh's wife and recognized among the four greatest women in Islam according to
Hadith, is honored for her acts of civil disobedience and unwavering faith. She stood against her
husband, a notorious oppressor, to safeguard Moses and profess her belief in one God.

Her tale in the Qur’an showcases her quiet bravery and steadfast spirit, even in the face of
death (Qur’an 66:11). She represents ethical leadership, resisting wrongdoing and advocating for
divine justice.

Asiya's story serves as inspiration for women confronting domestic violence, oppression, or
tyranny, presenting a model of spiritual defiance.

10. Mirabai (Hinduism)

Mirabai, a mystic poet and former Rajput princess of the 16th century, was devoted to Lord
Krishna, which led her to break free from societal and royal constraints. She traveled widely,
singing devotional songs, and rejected patriarchal expectations.

Her form of leadership arose from spiritual defiance, artistic creativity, and a refusal to fit
into norms. She endured persecution for her beliefs but continued to stand firm, earning her a
status as a respected saint throughout India.

Mirabai resonates with artists, activists, and those on a spiritual journey, reminding them

that authenticity, devotion, and a strong voice are vital elements of leadership.

DISCUSSION: LEADERSHIP LESSONS AND MODERN IMPLICATIONS
1. Interfaith Unity in Feminine Strength

Although these women come from diverse religious backgrounds, they possess a shared
quality of overcoming societal constraints. This commonality conveys to contemporary women
that leadership is not limited by belief systems, cultural practices, or geographic boundaries. In an
increasingly fragmented world, current women leaders can serve as agents of solidarity,
collaboration, and compassion, drawing fortitude from these interfaith connections.
2. Leadership as Moral and Spiritual Integrity

Individuals such as Asiya and Mary exemplify ethical clarity and spiritual resilience in
adverse conditions. In the current polarized environment, whether in politics, workplaces, or social
setting leadership rooted in values is essential. Present-day women leaders can derive motivation
from their examples to make decisions grounded in ethical awareness rather than mere popularity

or authority.
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3. Scholarship and Thought Leadership

Aisha bint Abu Bakr’s influence as a scholar and legal expert highlights the significance of
knowledge-driven leadership. Today, female educators, researchers, and advocates can honor her
legacy by embracing intellectual discipline, analytical thinking, and the bravery to engage in
significant discussions.
4. Courage to Lead Publicly and Privately

Deborah’s command on the battlefield and Draupadi’s advocacy for justice in public
spheres underscore the value of women’s voices in governance, activism, and justice. Whether
facilitating protests, managing organizations, or occupying public positions, modern women can
harness this bravery to confront oppressive systems and champion equality.
S. Emotional Intelligence and Resilience

Figures such as Sita and Ruth represent emotional strength, adaptability, and understated
fortitude crucial traits in today’s unpredictable and challenging landscapes. Balancing family
responsibilities and careers while guiding organizations, women often navigate multiple roles with
poise. These individuals remind us that leadership can manifest in subtlety rather than loud
declarations; it can be steady, nurturing, and grounded in love and fidelity.
6. Entrepreneurship and Economic Independence

Khadijah’s impact as an entrepreneur positions her as a paradigm for female business
initiatives and financial autonomy. In a time when economic independence frequently correlates
with personal freedom and respect, her life inspires contemporary women to pursue ventures in
business, finance, and innovation with integrity and foresight.
7. Creative and Cultural Leadership

Mirabai’s devotional poetry and artistic expression create avenues for innovative and
cultural leadership. Women who lead through artistic mediums, literature, music, or spiritual
endeavors can draw inspiration from her fearless authenticity to transform society via cultural
avenues.
8. From Victim to Visionary: Advocating Justice

Draupadi and Asiya illustrate that woman, even when subjected to injustice or oppression,
can reclaim their power by standing firm, voicing their concerns, and converting suffering into
strength. This message is particularly relevant for those women today who confront gender-based
violence or discrimination.

Learning Outcome for Women Today:

. Emphasize the importance of education and strive to become thought leaders within their
communities.

. Guide and mentor younger women, akin to Aisha’s influence on generations of learners.

. Encourage female entrepreneurship as a means toward empowerment and societal
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transformation.
Developing Leadership Qualities Among Modern Women
Drawing upon these role models, educational institutions, faith-based organizations, and

civil society can actively foster leadership growth among women through:

. Programs focused on value-driven leadership and interfaith dialogue.

. Mentorship initiatives influenced by historical figures such as Aisha or Deborah.

. Modules on entrepreneurship and financial literacy based on Khadijah’s business expertise.
. Creative expression platforms inspired by Mirabai.

. Advocacy for justice and legal rights, drawing from the narratives of Draupadi and Asiya.

. Training in emotional intelligence and resilience, informed by Sita and Ruth.

These women from sacred texts are more than mere historical figures; they represent
archetypes of leadership whose influence continues to shape how women can lead with strength,
spirituality, and wisdom. In our current age, where the struggle for gender equality persists, their
lives serve as everlasting beacons, illuminating the way forward for women across different faiths,
backgrounds, and geographical areas. To accept their teachings is to integrate tradition with
changeto lead not to conflict with religious heritage but in alignment with its most elevated,

inclusive ideals.

CONCLUSION

Religious texts, frequently misinterpreted to bolster gender hierarchies, genuinely contain
deep examples of empowered and visionary women. These female leaders embodied the core of
spiritual strength, moral clarity, and compassionate guidance. By revisiting these figures,
educators, policymakers, and community leaders can cultivate a culture that acknowledges and
fosters female leadership.

In contemporary society, where gender inequality persists, the experiences of these women
provide both inspiration and direction.

They illustrate that leadership transcends gender and is defined by one's character,
conviction, and bravery. Empowering women through education, spiritual insight, and leadership
opportunities is not merely a societal necessity but a sacred obligation.

The moment has arrived to redefine leadership through the perspective of divine
femininity, firmly rooted in the world’s religious heritage.

By honoring these women not only as historical or religious figures but as mentors and
exemplars of modern leadership, we create pathways to more inclusive and transformative
communities.

Their enduring virtues resilience, wisdom, courage, and compassion can inspire women

everywhere to rise, lead, and elevate others with intention and strength.
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Abstract

Women have played a significant role in shaping the Indian economy. From agriculture to
entrepreneurship, their contributions have been vital in driving economic growth. Despite facing
socio-cultural and economic challenges, women continue to contribute to various sectors, including
education, healthcare, and technology. This paper examines the historical, present, and future status
of women in India's economic framework. The study highlights their achievements, barriers, and the
potential of gender-inclusive policies to enhance economic development. By analyzing various data
sources and policies, the research emphasizes the importance of empowering women to achieve

sustainable economic growth.

Keywords: Women Empowerment, Indian Economy, Gender Inclusion, Economic Development,

Women Workforce.

Introduction

The role of women in the Indian economy has evolved significantly over the years. From
being primary caregivers and household managers, they have transitioned into entrepreneurs,
professionals, and leaders in multiple sectors. Women in India have contributed to the economy
through various means, including employment, self-employment, and business ownership. Their
involvement in agriculture, microfinance, and the service industry has been crucial in economic
development.

Despite their contributions, Indian women face several barriers, such as gender
discrimination, wage gaps, and restricted access to education and financial resources. Government
policies and non-governmental initiatives have played an essential role in improving their status.
The Make in India initiative, Skill India, and various microfinance schemes have encouraged
women's participation in the workforce. However, significant challenges remain, necessitating
further research and policy intervention to create an inclusive and gender-balanced economic
environment.

This paper aims to analyze the historical, current, and future roles of women in the Indian
economy. It highlights their contributions, the challenges they face, and potential
recommendations to enhance their economic participation. The study underscores the importance

of women's empowerment as a fundamental driver of India's economic progress.

ITFS Impact Factor : 7.00 www.goeiirj.com Page 218



Peer Reviewed Refereed Journal ISSN : 2278 — 5639
Global Online Electronic International Interdisciplinary Research Journal (GOEIIRJ)
{Bi-Monthly} Volume — XIV Special Issue — VIII March - 2025

History of Women's Economic Participation

Past: Historically, Indian women have been engaged in agriculture, handicrafts, and small-scale

industries. However, due to patriarchal structures, they had limited control over economic

resources and decision-making.

Present: Today, women have expanded their participation in various fields, including technology,

banking, and entrepreneurship. Government policies promoting women's employment have

significantly improved their representation in the workforce.

Future: With increasing access to education and digital transformation, women are expected to

play a more significant role in the Indian economy. Strengthening policies related to gender

equality and work-life balance will be crucial in ensuring their full participation.

Literature Review

1. Kabeer, N. (2012). Women's Economic Empowerment and Inclusive Growth: Labour
Markets and Enterprise Development. This study highlights the impact of women's
employment on economic development and the role of policy frameworks in fostering
gender inclusivity.

2. Deshpande, A. (2019). The Twisted Trajectory of Gender Pay Gap in India. This research
examines the persistent wage gap and employment disparities between men and women,
emphasizing the need for equitable labor policies.

3. Chaudhary, R., &Verick, S. (2014). Female Labour Force Participation in India: Trends,
Determinants, and Gaps. The study provides an in-depth analysis of factors influencing
women's workforce participation and how social norms affect their economic engagement.

4, Basu, A. (2006). Women, Work, and the Economy: Macro and Micro Perspectives. This
paper discusses the role of women in various economic sectors, the importance of financial
independence, and the potential impact of government policies.

5. World Bank Report (2020). Women, Business, and the Law. This report assesses the
regulatory barriers women face in economic activities and provides insights into policy

reforms necessary for greater gender equality.

Objectives of the Study

1. To analyze the contribution of women to India's economic development.

2. To assess the barriers hindering women's economic participation.

3. To evaluate government policies promoting gender inclusion in the workforce.
4. To provide recommendations for enhancing women's role in economic growth.

Scope of the Study
The study covers women's participation in various sectors such as agriculture, industry,
services, and entrepreneurship. It evaluates government policies, social attitudes, and economic

challenges affecting women's workforce participation.
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Government Policies for the Development and Empowerment of Women

The Indian government has introduced several policies and schemes to promote women's

empowerment and economic participation. Some key initiatives include:

1. Beti BachaoBeti Padhao (BBBP): Launched to promote the education and well-being of
the girl child, ensuring their economic independence.

2. Mahila E-Haat: A digital marketing platform launched by the Ministry of Women and
Child Development to support female entrepreneurs.

3. MUDRA Yojana: Provides financial assistance to women entrepreneurs to start and
expand their businesses.

4. Stand Up India Scheme: Encourages women entrepreneurs by providing loans between
Rs. 10 lakh and Rs. 1 crore.

5. National Rural Livelihood Mission (NRLM): Empowers women by promoting self-
employment and entrepreneurship in rural areas.

6. Reservation in Government Jobs and Politics: Various policies ensure greater female
representation in governance and the workforce.

7. Pradhan MantriMatruVandanaYojana (PMMVY): A maternity benefit program
providing financial support to pregnant and lactating women.

8. Skill India and Digital India: These initiatives provide training and digital literacy to
enhance women's employability and entrepreneurial capabilities.
While these policies have had a significant impact, further improvements are needed in

implementation, awareness, and accessibility.

ResearchMethodology

This study is based on secondary data collected from various sources, including government
reports, academic journals, policy documents, and statistical databases. The methodology includes:
1. Literature Review: Examination of existing research papers, books, and articles related to

women's economic participation.

2. Government and International Reports: Analysis of reports from organizations like the
Ministry of Women and Child Development, World Bank, and UN Women.
3. Statistical Data Analysis: Evaluation of employment trends, wage disparities, and sector-

wise contributions of women based on available datasets from organizations such as the
National Sample Survey Office (NSSO) and Census of India.

4. Policy Analysis: Assessment of various government schemes and initiatives aimed at
promoting gender inclusivity in the workforce.
The study provides a comprehensive understanding of the role of women in India's

economy based on credible secondary sources.
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Research Analysis

Data analysis reveals that despite their contributions, women face socio-economic barriers
such as wage disparity, discrimination, and lack of financial independence. However, initiatives
like microfinance schemes and skill development programs have led to increased female

participation in the workforce.

Findings

1. Women contribute significantly to sectors like agriculture, IT, and entrepreneurship.

2. Gender disparities in wages and employment opportunities persist.

3. Education and skill development programs have enhanced women's economic
participation.

4. Government policies have improved gender inclusivity but need better implementation.

Suggestions and Recommendations

1. Strengthen policies promoting women's workforce participation.
2 Ensure equal pay and opportunities for women in all sectors.

3. Encourage financial literacy and entrepreneurship among women.
4 Implement workplace policies that support work-life balance.

Conclusion

Women's contributions to the Indian economy are undeniable. Despite persistent
challenges, their role continues to evolve with policy interventions and societal changes. Gender-
inclusive policies and cultural shifts towards gender equality are crucial for India’s sustainable
economic growth. Empowering women through education, financial independence, and supportive

work environments will significantly contribute to the nation’s development.
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Abstract

Women’s empowerment through education is a key driver of social change, promoting
gender equality and sustainable development. The paper explores how education serves as a
transformative tool for advancing women empowerment, fostering their participation in various
spheres of life, and driving positive societal change. By examining the conceptual foundation of
women empowerment, the specific role of education, and the challenges women face in
accessing education, this paper aims to shed light on the importance of education in reshaping
gender norms and promoting a more inclusive society. The study highlights both the potential
and limitations of education in empowering women and concludes by proposing strategies to

enhance educational opportunities for women globally.

Introduction

The relationship between education and women empowerment is profound and mutually
reinforcing. Education acts as a powerful tool that provides women with the knowledge, skills, and
confidence to assert their rights, participate in decision-making, and become active agents of social
and economic change. Over the years, significant progress has been made in promoting women's
access to education; however, challenges such as socio-cultural norms, economic barriers, and
political factors continue to hinder women's full participation in education, especially in
developing countries.

This research aims to explore the role of education in advancing women empowerment and
driving social change. It focuses on the transformative power of education in overcoming gender-
based inequalities and promoting a society where women have equal opportunities in all aspects of
life.

Concept of Women Empowerment

Women empowerment refers to the process of enabling women to make choices and exercise
their rights and opportunities in both public and private spheres. Empowerment involves enhancing
women’s confidence, autonomy, and agency in addressing and overcoming barriers that restrict
their full potential. It encompasses various dimensions, including:
1. Economic Empowerment: Achieved by providing women with equal access to

employment, financial independence, and entrepreneurial opportunities.
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2. Social Empowerment: Involves enhancing women’s participation in society, leadership
roles, and access to social networks that allow them to influence decision-making.

3. Political Empowerment: Refers to women’s involvement in political processes,
advocating for gender equality, and influencing laws and policies at national and
international levels.

4. Educational Empowerment: This is perhaps the most fundamental form of empowerment,
as education lays the foundation for women to gain the knowledge and skills needed to
exercise their rights, access economic opportunities, and participate in public life.

Empowerment also involves the transformation of power relations, helping women to assert their

rights, challenge existing patriarchal structures, and foster societal change. Education plays a

pivotal role in this transformation.

Role of Education in Women Empowerment
Education plays a central role in promoting women’s empowerment and enabling them to

break free from the constraints imposed by traditional gender roles. Here are some key roles that

education plays in empowering women:

1. Access to Knowledge and Skills: Education provides women with essential knowledge
and skills that improve their employability, economic prospects, and personal well-being.
This allows them to contribute more actively to economic development and societal
progress.

2. Enhancing Social Status: Education helps women challenge gender stereotypes and
discrimination, raising their social status and creating opportunities for them to influence
community decisions, family matters, and broader societal changes.

3. Improving Health Outcomes: Educated women are more likely to make informed
decisions regarding their health, nutrition, and family planning. Education leads to healthier
families and communities, as women tend to invest in the well-being of their children.

4. Increasing Political Participation: Women who are educated are more likely to engage in
political processes, vote, and even hold political office. Education provides women with the
tools to advocate for their rights and contribute to policy-making that addresses gender
equality and social justice.

5. Promoting Gender Equality: Education is one of the most effective ways to challenge
patriarchal norms and promote gender equality. It fosters an environment where women
have access to the same opportunities as men, helping to reduce disparities in wealth,
health, and social status.

6. Empowering Future Generations: Educated women are more likely to send their
children, particularly their daughters, to school, creating a cycle of empowerment that

benefits future generations. Education, therefore, has a multiplicative effect on families and
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7. Fostering Confidence and Agency: Education helps women build confidence in their

abilities, providing them with a platform to assert their opinions, make decisions, and take

leadership roles in their communities.

Objectives
The primary objectives of this research are:

1. To explore the role of education in advancing women’s empowerment and its impact on
their social, economic, and political participation.

2. To assess the relationship between education and social change, focusing on how
educating women contributes to broader societal transformation.

3. To identify barriers to women’s education and empowerment, such as cultural, financial,
and political challenges.

4. To evaluate the effectiveness of policies and initiatives aimed at improving access to
education for women.

5. To propose strategies and recommendations for enhancing women’s access to education

and fostering greater empowerment through educational reforms.

Methodology
This research adopts a qualitative approach to explore the multifaceted relationship

between education and women’s empowerment. The research methodology will include:

1. Literature Review: A comprehensive review of existing literature on women’s
empowerment, education, and social change will form the theoretical basis of the study.
This will include academic articles, government reports, and case studies on the impact of
education on women.

2. Interviews: Interviews will be conducted with educators, policymakers, and women’s
rights activists to gather qualitative insights on the barriers to women’s education, the
challenges faced in empowering women through education, and the strategies that have
been successful in overcoming these obstacles.

3. Data Analysis: The research will also analyze secondary data, including reports from
organizations like UNESCO, the World Bank, and UN Women, to assess global trends in

women’s education and empowerment.

Challenges

Despite significant advancements in education, women continue to face numerous
challenges that hinder their empowerment through education. Some of these challenges include:
1. Cultural and Societal Norms: In many cultures, there are deep-seated beliefs about

gender roles that prioritize male education and limit female education. Girls may be
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expected to stay at home and help with household duties rather than pursue education.

2. Economic Barriers: Financial constraints often prevent families from sending girls to
school. In some cases, girls may be married off at an early age, which interrupts their
education.

3. Inadequate Educational Infrastructure: In many rural areas, there is a lack of schools,
teachers, and resources that limit women’s access to quality education.

4. Gender-Based Violence and Harassment: Women and girls in some regions face
violence, harassment, and threats while traveling to and from school, which undermines
their ability to attend school regularly.

5. Legal and Policy Barriers: In some countries, laws and policies may explicitly or
implicitly restrict women’s access to education. In regions affected by conflict, displaced
women may have limited access to formal education.

6. Lack of Supportive Policies: In many regions, there is a lack of supportive policies that
enable women to balance their educational pursuits with other responsibilities, such as

child-rearing or household duties.

Conclusion

Education is a transformative tool that plays a pivotal role in advancing women’s
empowerment and driving social change. It provides women with the skills and confidence needed
to break free from the constraints imposed by traditional gender roles and contribute to the
economic, social, and political development of their communities and countries. However, despite
the significant progress that has been made, challenges such as cultural norms, economic barriers,
and inadequate infrastructure continue to hinder women’s access to education.
To address these challenges, there is a need for comprehensive policies that promote gender
equality in education, ensure financial and social support for women, and create safe and inclusive
learning environments. Moreover, empowering women through education is not only a moral
imperative but also a key strategy for achieving broader societal goals, including poverty
reduction, gender equality, and sustainable development.
Ultimately, enhancing women’s access to education and empowering them to participate fully in
all aspects of society will have a profound and lasting impact on individuals, families, and nations.

The empowerment of women is essential for creating a more just, equitable, and sustainable world.
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